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FT FTT ftt, ffef ffel fekfe FT FIT Tft 

ftt— 


(f) FT FTFfeTF tfTF TFjkt FT IT FTFutF 
ftttFT t | ; 


(f) Ft htfR-tf sit Jr Jt ftttt 
ir^r ftt | ; 

(t) ft ?pf ftFfe % to tir t< Fit |; 

(t) ife tfrir Jr ipfit fftst ft eft if 
rtt?FT ft siftr iffe tt fJriftf^rcr | i 

3. iftFTFrF : 

(i) ^ ftftmt Jr, ft tf fF rfi t 
?fttt fetfe *r ft— 


(f) "arrlfsrir^ fffFfer qfkriTF” ft 

dlcFT FTTfTFTF tf F ITT ZXZ Ftlkt 

(ftffertr iknr sfk ftftt) ftffn 
Jr iTrifTTrfer TTftFkt Jr| i 


(fe ferfr fetr fe % fern Jr "sfe tft 
F it % far Tm TTfsrFkt” ft frit 

IT ftfefe Ft FTT FFFTT % TIT 
( 3 ) Jf FT it F TRI flftfeF FrftFTtt 
% I, Ft fFFTF FTTFt £ RTF ( 4 ) 
Jr ft it % rmt fiftfe? 
tftt Ft sfe tft ft% f ftt tft| i 


mkk at ■ 

®fe tft ftt f fet tppt irfiFkt it 

ftfertf F xrsrtT FTT TXT Ft Tf EJTTt TFT 
Fit Ft irflF, Tit fetTTT fife 3RI 
TtfaFTTt FT TTTTltfFT FT felT I 

(T) "tts”, "tsIF”, “fUSTST” ark “fern 
TTF” FT FTF: Fft TTTTT ftTT, FTT 
ft» TfTTrTT RTF FftftlT, 1963 if 
FT F ftt felT TTT | I 

(T) "it l%fe', "it 2 t 1?" "it 3% 
fe’ 3fk "it 4 I t" T FTT: Tft 
TPTT ftTT, TTT fF FTTfTFTF iffF 
Ttt ZXZ FTFkt (ttIfAT, ftlFT ?rk 

feF) ftftrr, i 9ss if ftf fFt fen 

TTT I I 

(f) “Jitt it ftFtt tt” tt “rf tt ft 
friTT ttt” it ttttt tti % nati 
fefrfei irrmfcT tt fTTir tit Jr | 
ark ITJr fkt IT TTT TTTSnTT ©Tit 


t%t ®i€t tt ferrf t| 

o -. 


Tlfe TTlf-TI 


(t) irTTrft % TisrJr “TirFrife iJr Tirt’T” 

IT “TTTTt ^irFTTfn Ft TTftT” FT 
TTTTT flT TTT if FTTTTt TTTT ftll 
TTTt fTITn ark TTcff % TsftT TIT- 
fTTPT Ft feff T TTT Tit FTTT | TT 

ttt % affkr fer % T'Tir^ Jr 1 1 

(Ti) “mTT JriT” Fr TRTT fit Jtir Jr |, 
fert FTikt fTifier ttRtftt Fr TTlt 
Jr, ik % TmRT tit it ttitat Jt^t 
Jt tfi fkft ttt Jr titt ttt tttt 

FITT I I 

(t) "ttt” FT TTcTT TT flfTTlt Ft fTltl 
TTTTt Jr TTR TTT Jr | I 

•o CN v 

(t ) "nrit frikn Jr FTTkt” ft ttctt 
TT FTTKt Jr I fTTFt Ttf Ft JrTT 
Jr t fer ft 1 1 

( 2 ) tt irfer ark fer f, t> ttt tttt 
t aftl TfknfeT Tft t firr TTTfirrr %fF ttt 
zxz FtTkt tir Ft TrsrriT fktTT Jr 

TflTTfer t, FTTT: Tft TT fft Ft TIT flflTT T 

ttF far fit ti 1 1 


4. TRT TIT Jr ITTFlfelT FTTrtt : 

( 1 ) fer FTTtffe it t flftTT TTT % 
fe, TUT % YtcR IFTT Jrir t Tft % ft TTT 
t flfTTT TTT Tft, tt FTTrktt % Tlfe t, 
Ft TRT % TtfT 5FFT tlT t f, t ftftlT 

trt Jnr % fTiatf fe fe Jr t'tfPjt fern: 

TF TTT ftt I 

( 2 ) ift fiFri Jr trt tir Jr piTTFikT 
FTTkr Tsfe % dkf fkrtf % TiT-fn Tfe 

\3 -x ^ 

Ft fF tt r TrirTT % IT at FfT 11 

(3) ITIT ITT t FTRRrfeT FTTRt Ft 
TRT tir Ft Fife fe ftt F TT t ?cR flTTT 
ftltFF 3TTT TT Tffe t TlfsTF 7 SZZ\ TFT # 
FTftt I TTTft, Tife TFT FTt TTF tt i % 
TTfTT TTfeFkt fTTT ft Tft FT ^fe TFT Ft FT 
TTFtt I I 
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tsrir-2 

RTTSTTRT 5TR 

5 . 'stir tt RftTTR: 

•o >. 

(1) srftTTR t ttR tr spt Rfr 

faRT RT W'.iT ft I 

( 2 ) 3tr rtrt tt ricrtrrrtrt % ttrt ri 
sfafeR ft, tt srt rtt if ®?tt rtr trr Rfa 
rts^r ^Tfsr^rft §trt faff fatt tt stttr tr ®sfr 
rtrtr rt srftRffR tt 3rrRrttt fan R| nfa-TiRt, 
tfaR 3TR ntfer jrtr tt satt if TTRRt t 
fafaR 5RRt£T tt 0TSTR R?RRT TfRRRR R§t TR 
?TTOT | I 

6- 0RRT t RTR TT fafaWT : 

C\N 

fan trrtrT tt rMt tt rtrt, 0 ?€t tt 
snifar TRt sftr rit rtr ftt % rotr RRtRT'T 
fafafaf rtrt ftfaRffar faRT rrt 1 1 

7 . <K^rfiT, RwrRnff 3Tt crwtr tt rt^tt 

sn% tt rMT tr rrtr: 

( 1 ) Mpr sftR ?rt Mm Jr #n rtrM 

|^T% fern, 3 ft TRR l it Rt? tt rTrt it trrrr 

|?BT | RT 5 RRTRT fRT | RT ?RTRRR feqT |, 

3*fa TjTt 3m 0j£t tt ttf tt ^t^t, $rff 

T^Mn «n?3TRPft rt, RRTfRRfir, rrtrtr tt RTRfa 
% TfRfRRfl ffan 

( 2 ) 3ft T.RRKI RTRT % MR^Td RT RR3RTRR 

fan W | ttR RTfa JTT TTRfaR TR TRiRRTfaT 

fan rrt |, r? trMr n, Rnffafa, RRsrTRnft 
% tr *pt smt rtrt tt ’sjst f§ nm fat 
M % fair p^R ftn 1 

( 3 ) 3 ft qnfaRt RfarR n ?rw trtr rt 

3 trtr tr imfRRRT ffaR TRfaRtfacr fn f tt? 

sRfat nrim trr % fat Mr *rf |, r^ rMT 

% srfar nr tn Mt M % fat p*rrc ftaT 1 

8. crqr qqnr # ®rrT qq qqnR ^t 

^st t qMtq - : 

o *» 

( 1 ) faq mfaMr t M^irt # ®rrT #3tr 
qft | ^, qrtqrRt % ?Mter tr, ?rr ^et qft 
faft Mft Mr RRTR qft ^RRr if, WR&fT SRTq 

tqfRRM qRR%RT, 3ft fa ®RRt jfaR fat M 

% RRHT RR RR ftR R-faR «ft, farT qTJTRRt 
sM ?rMTR % RTR TR RR STfHR % qfaM RR 
RTRT R^r ?FR RT^RT | I 


( 2 ) tT=p qqqR qft SRRt qq 5rm q?t 
SRT if qffaRR, WRRt qft 5 ffaqR: WR Rt qf 
SRRt % RTSTTR TR Mr RTR WRRt M % RPTltfaT 

O *\ O "\ 

% 5rsqsflR Mr. TRfa RffaT RTF Tt Rrf T>f 

RTfa TRR Tt 3 rmt RT RR tr Ttf RTTRT ?RT 

fan rMt 1 
Mirt : 

fafacRT 5 TTRm TR RT RRRRT TRR Tt qf 
5 raT 8 TTRR ^RRT, fafaRR 28 % RTTSff T RSRgfrR 
RRRRfSR FsRRT if 'TTRiff TRTR t, qfafe TT 
RT Rfarft I 

9 . fafa?R TRTR €r TT RrM : 

RR fafRTTf if RRT RTRM | RR% faRTR, 

%h fafafaf % nfar fart rt tttr Tr ^RRtnr 

o > 

fan tttr tt rMr % rtr farrR rt 3ft? tr 

t^R Tt 3 JT rfatt i 

RTTfarr ®rrT, 3ft fa ?r fafanff % ?rM 
0?st r# MV nf I, ?r fafartf % ?rM 

W^R - ?R fart TTTR Tt SRRt % RTT Rff 
faRT? 3 TTRtt I 

10 . RRTRTR ^RRt TT STfamT tTrTM : 

3 fT TT fa TSRn RTifa Tt RWTTfTT qfa- 
farMf % TTR°T nRRT TRSnfRR R Tt, fafa 
TTRTRt Tt RTRT 3 TR TFT Rtf t Rffar 

mfk tt tr| tt wztr rrr Rtf tt nttf i 

1 1 . 0 ft % RfRTR %RT RT RtRRTR RRtTTR TRRT: 

( 1 ) far TTRTRt tt RRT-TRT RTfffaTT Tit 
TRt RT TRtsrr % TT if %RT TR% RT ?R RRf TT 

fattRR RRtTTR TRt tt RRRfa fatl | Rf| tt?TR, 

IW TRRTRt tRT-fRRfa^t R|t R%T TFT 0 |t % 
RtRTR ffaR RTRT tt 'JRM% t IRRT T|T 'fft Ttf 
tRT RT R'TRRTR TRW Rff TRR RTR ffafTTR, TRTRtf 
RT fafa RT fafacRTT SRRRTTtt % TT if Mft Rfar 
3 RRRTTR Rff ttRR— 

(T) Rfa TRRTfRR RFRT RT RtmTR TTRR ft RTjTR 
TFT RRTR R |, tt RKR 5 T; RT 

(*R) Rfa 5 TRRTM tRT RT Rt'RRTR TTTRR ®f |, 
tt fRRfTT RTfsTTTRt I 

( 2 ) (t) fatt TRRTRt tt RTTSITRTdfRT RTRT- 
fRRfa ^R 0 ft t nR fatt ^t % RTRTR TT? nR 
%RT RT RfaRTR RRtTTR TRtTT TTRWT R^f tt TTRRf. 
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(w) qfE fEE RiRnfEp qrq% E EE rtr 
srqrq rr qfeEq' qw rr eft rtrE El 
% RTtq RlE Er E RCRE cfk TT RT rErT 
if Erfkr rr rpr | fern fqr Er qT Erttc 
rE E ^hrt 5 twt E qf |qr Ef sir q?rr 
qr fqqprcr R?r % >jq tctE ?mt fqqfqq r 

f^TFFPT EE R SlESTT Et R TTRft | I 

(q) PfE RTrE Et ER-fqqfrT T5gt % 
sfKFT TTCRft ^TT RJ-TTCRfr mT EqfqRq qT TRqcT 
fqqw E fRiqTC RtRT RE Et RT5TT ft R EpEl 
srk rt qR Jf iff ER-fE|fEr p ®ft rE EEr rtt 
fE fefqqq 3 2 % srEq rtrt 11 

(q) qq-R? (r) E EERT ppfr ReT % ffE 
|IT vrr, STSq$T RTRfRF RR-TT if ETC TCCfqtRRrTC 
EE rtcErE Et, fqq% qrcr PtErttE Era- % rtct 
r rrir qqrqqq pt rpt qq rEEr (Ettc) qr 

(RTCTTC EE" ETCT) HPT E 5 TETT ^RTCR t, RPR 

fqqfEq EfT % Etch rfE fEraEt Ek wf E Rqmq, 
fRf qrr fqffq r, rh Er qr Eritc Etctc 
r;E Et rjr q qEnT i 

(&) TrrRRTTT: qfE qf RTR 5RPT Et rEET, 
q? pq E ErT EE qrE nfsrRfr R fhrr fqqrc 
q — 

(qqr) fE RrcrTCTEER E t^E E qkrq rrPh 
faqlRF %Rq Err Errtc fErc | fEE% 
qRq qq rtct jit rfr | fE rtE 
hr I'H+fEr sqfEr % 3 % thth fesrqr 

ft; 

(q>) fE Rrqrft Et RHt qEt ffqt fEqE rtct 
E lf Erst fErrsr rt fEqRTrt; 

(EPt) w w: % fEEtqq E qrfTRrrq iqrfr 
qfafRrq, 1963 Er strt i 17 -^ % ttEvE 
r qfrTRrq ftE Et Errtt 1 1 

( 3 ) qfe fRft qrEqTff E, Et EqT-fEf% 

^|t r |, ifqrfEqf^r EfqRfq E rE isft Et 
mfk E sftt E Rfpr fEEt R qq, rE Ef rE EE 
ttEstt Et r?E | Ek r ^q€t r frkn: EtE % 
fEp TTEr I, EtR j-rE^q REEt qkkr E qrr 

iiqqfiF T RT RT T? R fEqT RRIT I (*p) % 

^rakr rt qqin: t? Et qf ^t Et fqfqqq 33 % 
^q .fqfnq q E Tmfgq Eq E qqrE Et yqqfE flqt t 


qsqrq -3 

^fr Et Eqft EksfrE rtEt 

12 . ©|t R RRq : 

®ft E fqq qT ®|t qqrE % fqq Etc RRq 
aqq-i E sfr qR rtE E fEp q.qq qrfTRrt 
Et fRTT Rqqr I 

13 . ®fr Ert : 

qFRP Rfqkt E pqp sqsr-2 E i?jr Eqr rt 
Rqqr 1 

14. Ts|t r Rqm • 

qq qqr RfqRT Er qqqq q ^t qE Etc 
wgt Er qft Et rEEt i 

15. qfR-T 'TRftqfqEf E ®gt Ext qjfr -Et ir/f-rr: 
fqq qrEqpq Et qs?q qqqrqfqq qrtJRn E 

o 

Eqr E TRqq, rrtr qT qfqqrqq: EqrFqqq rtE 
r Eqqr fqrqT i" qr Et RfqTft fEEqqrsfpT | qE 
®ft EqT qfr Er qrqqE 1 

16 . MErt qqrqqq r wfr EtExft : 

(1) Erf RfqRt MErt iww % qraR r 
T|| t % fqq Et qrtqq qrqr f. qq% qrq qrfq^q 
fEfEEtq qfrqRP sra sm -3 E ferr qqr fEERr 
RiTqqq Etr rEr, fqqE MrEt-t pEtrir rtw 
TW qq E EtqRt E TRPT trq EtqRt Et EqiR" 
rrEE r qkqr 1 

(2) qrfEfq fEEqftq EEqRqr fRft Et Rn E 
PE qrqE E r?|t Er Eqft E fqqqfrq qtff Ei 
fqqE qf ret ?jr | fn ^tr rErtte: fR E 
qgq rtE % Er ^ErE Et rt't Er iqrq frE E 
qfqqqqq ERsqqr q^t | Et 7 : ffE qrqE E, fqfRR 
Rrrqqq E qf ttt tff rEEt Fp rTrET ttEr % 
fEE Erl E Er rirr 1 1 

( 3 ) ®ft Er; rE % f-qq qsiq RfEqrrfr 
pqfqqRqqR, fEE |r; fEEfEkr qfrqRq E qqr- 
Ert Er rEir r Rq?q qrt RTiR rtr rE 
r qqEE rc% Ertt TEpEt ttt rr qq qErr 1 

( 4 ) Rfqfq fEEeErq Rfaqro r qf t?Et 
fTR fq qq qrqrfr % qEf Etc fqRfcq E |f 
®gt E RRqRTT EtEt % EEq E rtr tpt rrt 
r: qR tct rErttE qf rEr ^ grra 1 r 
rt% CRT qrfqq fERR EsrE % qqsr ^rfqq EE 
Et Ersir qrr g%qr 1 
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( 5 ) fqfqqq % srtfpr ffffeqT qq©m fqq 
qnt if ?TRff£icr qfqrft ft ©ft qq qrf£ qfsrqqq 
^rttt qfr f'm |; irf fttfac«T snrpqqw ©ft ©rtc 
qrrf % ffq; *rerq qtfsrqqfr ft im qwqt fk ©q 
qrfqqqft f srr^r ft srrfrsrr ft srmt 1 

( 6 ) ©ft fsp: qrft % ffq wtf-H snfqqqft 
^qfqftqqtrn; nit ^ if, ^ ©ft qq qtqqq q^ 
qqq if 3 ffff it sprfa^ -mm % %q ffqr ^Tc© %, 
fqffctTT qqmw STtg© ^ft ft 9 tq qq Sffqtq qq qrr 
ttfqt I cPqifq-, qf ©ft fqffqSTT SHTTom qq qqq ft 
qf W ^ *nreft qrrqqt fk faff??© % 5 ©qrc qq 
qt qfa qrfr ©ft % ©?q ©ft f qff fqqrfaq q© 
qtqqt 1 

17. Sqft TT 3TTO frfqR flff far? fa© qrqqkt 

ft ?q©q ft© ft ©snq?© ©iff | ifa qfqkt ft 

qTWcf ©>fr: 

( 1 ) (*p) qq faff©T ©ftrqqfr © f©fk qt ft fa 

faft ff qffrqq© ©©p©© ©ft | fa qqkrrfr qqf 
qq qtq© ftfar ff % fa© qfat ©q©? ft ©q©© |, 
eft ©© qqfakt ft ©ft ©r©©q©: ©©©fair ©ft ft 
©mt 1 

(w) ©jft qfc ftsq |, eft ©ft ©©© qrfr % 
fa© ©«t© qtfaqqft g;pq ffaq ©ft t? ©ft ?fa© ft 
©t ©%©t: 

. . (©q>) qfc qtfafqr fafafatq qffatRq? faffa© 

©© it qg ©rtf if ©©©q' ©f©r | fa qf- 
qiTt m qr^t qt qqr % %q ^«r ?r|t 
gt’Tr, qr fq-an^ g- r ^ q|tqf q qqftqr 
qqfq qfr v,j\ qqq qt qr q%q't 5fk 
®|t snfsrfref fqff?qqrrq qf^rr^?: ^r <pr: 
fqqfq<T fqq fqqr q$Tf qft qrqqt i 

(?t) qfq fqqt qqqm ^ qf if qrPcRrq 
fq^qqtq qfqqiqqi qq qtfqq qq-fq | % 
qg qiq qft im % fqq qqqqr qtq qqqr 
% f'Tq qfTqq |t qqrI I, qt qTftnrq 
fqfqqqtq qftqRq qft nid ftepr % qrq 
qq qrqqRt qft sgfr m ©fr fq?erR qft wfi 
qt qi q%qr, q?rq fqr ©ft fqqfwq 
©ft q?T qfqqrm <sfk HTfsrfq fqfqqqw 
qfrqTTq q?r fqqte' # qRtg- q qtq qq©t 

*> Cn 

qt qftf qrT-Tiqfj ©: q|tqf it qpjq q ft 1 

(2) 3ft qqqT^r qrfirfq fqfRq'rq qfqqrrq 
qr^T qrff qfr Irt % fqq ^aiqqr 3 tk qqqr % fqq 
qqqq qtfqq %qr qqr f, qg: 


(q) qfq qqfr qq t, qt qqqt sqft it fqqqq 
f^q qrrqqff qrqt^ ^,fqqqt sqqqqr qrfawq fqfetfiq 
qfrqi-q: qr fqfts sreq frq qq qfqqq ft qrqqr, 
qq‘T irfqqrq fqqt qrqqT, qqTfq, qq qfq qq-fqfqq-q 
(1) % qsrtq ©ft qqiq ft qf |, qt qq ©ff % 
qqqrq qq ^ %qr f qqqq sgrt fqqq Rttqqr 1 

(w) qf? qfq ^ f,- ©fr ^ |, ft qq ©ft f 
?rqqtq qq qt, qf? ^r-fqfqqq (1) f qrffq ©qfr 

©ft qstt qf ■%, qt qftf qf ©ft % qqqrq qr, 
qg irqt f qqfq sfet fqqt qtqqr 1 

1 8 . ©ft qr srrv+t fR qqtfcq : 

fqfqqq 19 if %t ff ©qqfqq | Trttf fqqtq, 
©ft qnrRtq: ^ fqq ft sntqftqt | fqq fqq ft 
q^K qq siq'-^r fwi TTtqr | sfR ©tt fqq f qqqfff 
fqq ft qqteq ftrff | fqq fft ft q^R qgR %qr 
srrqt 1 1 

19. ©ft f qrq qqqqq ffqq't ft ffamri : 

(1) fqffcflt jnttoFrq qq ^t it 5 t?q qrfqtfr ft 
©ft fqq fqq ft arriq frat | ©qf €tq? pqqf ffr 
ft qt fqq fqq ft ©fi ttq©q ftelt | 3 *t% 5 >qr 
qrqrqqqf fft ft qfo fqq | qt qqqqq % 

fqq I, qt qtrt qqgtt ^nqqr fqrqrfqqfr ft (qirqrqft 
ft ©tf©T, q?t qqtqfqq:- qnrft it ©ft ^ qq/q^qrq 
?tqqiw fqq ft©f ft qqqi fqsfq^q fqt^ qft qf 1 1) 
q% ?tqqrr?r ffr qt ?rqqqw feft % m gfqqf fqqft 
qqrfiq q© qi~qrq ©t?q Rqqr q;q ?tqqqw ffr qt 
srqqqst fqqf % ttsr q?qtqqqf ffr ft ©q qrwrqqq 
qtqq ffq ft ?rqqt qt qf | ; 

qR 5 — 

(qqr) ©qf qvTR qtqt qt q?q ©ft if, thrift 
3 ffq ft ©t?qR qfqqfqqt ©t qt stq qq qfqqt qt 
qgw qr^TT q^qq^q qft 11 

(ft) fffftqT qqrwqq qq ©ft % qm% if, 

(qr) qrq fwr qfqrfr ft q^tqfwq if ©qfqqq 
|t% % tfqf t fqffcqfq qfe it qrqqqq 
qqifqct f^qt qTTr |, qt ©tt qwT if ftjqt 
fqq q^ ftr smt qqtffq ffqt qiqr I 
©q% sfq gfqqf fqq ft qfe ftt 
ffr | (I) qg pqqqqft ^t f q^r f*mT 
fftt qifqr ffq ffq fqq qg w 
qqiffT ffqt qtqr | (©q fft q%r) ©tr% 
frqr -RtTqqf fqq ft qfe ftf ^rqqtrar fqq 
|(|) ^t ©r qtq qqitt qtqqt; fk 
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(*?) f#ft Tafem # ffe tt crtr 
Iff T# % fer fqf##q qf# it RET 
TRlfiR f#TT nTTT I, cfr Tq TSTT it feT 
fm Tf fT TTR smrfen feTT RET fr 
fen ftq ##) nn% #qr ^tTT 5 Rff fe # 
Iff? #f SEPTET fer | (|) qf RRiR 
ft fer % ttt fen fen nrrfe tr fen 
fe Tf fn TTTT TJTTfer fTTr STMT I 
nn% #t gfenf fe # nfq #f sptttt 

fe t (|) #T fet TT TR nniTT Tnr’TT I 

(2) in nq it fe fer tttt tetri sfer 

STORrsfR SR % fan nnTTTTT fen, f#TR SHEIi 

fent fafw nrnn ir, nq-ffernn (1) % qtfe % 

*§rf (itt) # srnfe qn nfennn Tzn%m 1 

( 3 ) nn tt fe fet nnj qr# % ffe 

snfTTrfr fefr mfe ir sjsrqr fefe n t — 

(t) nf? srtet fe fer t gr fer# fe f, 

m fet nfa qffeTnq: qfpr n«rr fet tt 

T#?RTT SRETT fe % WTTfet fe n 

srni# fen; str 

fe) qfq SRTT 5 T fe fet T q^TTn ffefe fe 
I, cfr srttit fe fer % q?nrn, n fan# 
TT ffe fe fet TRITT ft# TT fe n 
fer nTlR ff nTs# Sfe# sffa qfemm: 
tnn nnr ftfi tt #f qfefqrq nnr fer 
n nnr# fen. 

ffe'ifr : nTRTffT fq«rm fe SWTT TfqqR 
TT qqTTT T fe # fe f fet % fer 
n qr fe fe fe# qferTTTcnr fetsrqqi 
qqrffaqr SRTTST fe # TTfe fetnnrn 
srttut fe nrnr nr mi 1 

20 . fet nTTR f# % in# TT qrin qnrqr : 
qf? ffe fern# # nn# ^"r fe % 

<J=r ffe TP TTTT qTTTT TRT |, # ?T TTTP 

qfet 'K TTIT fTRT TiTT SrfqqTT TRT nTOTF fe 
qq TTPT TTT 3 T T feTITT — 

(t) tk nrzcr ir I, # rfe TTP?rq ir nf tit# 

TRT 5 E? TTcTT | ' 3 T TRET T TT# TT 

O ^ > £N 

ftfe fe nrnr fe tttt=tr ferfe— 

(tnp) TT 1 T % fqn; qqtiRMT TRT Tqr 
TTR fe TT fTTTT feli fe 

(fe fe fe fer qp time t ttttt qqr 
fer, tt fe tt ir fe fer ett 
fea'T ir qf qqq qq tt 


[Part II—Sec. 3ii)] 
qrrqqfn fe tt fqq qrrr 

qrfe TT wr f'TTR felT I 

(ri) fnn 'SJt n fe TTTT T TTTT TTT | Tfq 
Tf nrTFT % qifr |, nr # wn 
fe TfenTTTT n-RTRT T TP(T TTR fet 
T TTT TJR fTr T fe % ffe Tf fTTR 

feT fe — 

(>pt) tre # Tqsqrqr ir fe TinTfe t 

fqtT qR qTTq if qpfe # Tlffe T 
SjTTT qTTR TfT fe# TTPfe nT 
# feil % ffe feT TT TT V?fe 
#R STTR qfe q?f fTTR ffe I ffe 

tt qp qf? fe in# qz qqqn n 

feTTT TTT fTTT, # Tf fe fe 
vet qRnr 1 

(#) VTRT # fn:feT TRT T ffe fTTR 
<3. ,7 rT; 

(fe) ffe qp TTqn feif fe qp n# 
TRa T fer TqnqT fe # mfer TT 
fe sfer fer # TTOT qfesRTT 
fe nfe, ffe # # te ft, ^Tf 

Tft # I, m TRT ir fe TRT 

nrf nr qfnqrq tet t# tt pnu 
fer; 

(tr) >TRT i; 3fe T p^TT % ffe % 
p'TFT nT TmT % f#T TTT SPT5R TT : TT 
Tvfr 5TTTT fe TT fTTR fel I 

i. fer n w ■ 

( ' ) ^ Tl ^ Tferfr bt t'tt qf fe 
fet # srqpj # qqffn % fe nq qqr 
ffe qq Ti'TT nifqp nff fer tt r-nrfT 

•N C\ " V V. 

fer fe t# nf-T ttret# trt tt unr 

qfe qq ferr ",fr Ct frnt 11 

(.:) fe-fen fe fer qp. fe fT qrqnm % 
nfe if, fvn nr n Tf ferferfe fe 
fe qp prtt I -rt qq qp nn fern t# 

% fer T5TE TTfjTRt # np-ifn # #fTT 
Sffq'TT fe # SqqfT # TTTIR % fe : Sf 
ffe : -fP TRI frffp Tff fETT I 

(3) # T'feRT tTiTETT nTTER qt feT fqqr 
qf A-r ;t srrrsr?o' tTR-ferq Tfer tpt 
n feTTT iTT«fe % SRTT-4 if STR'iERT 
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ifW 731 751 31771 I, 3771 77 3T73 77 77 37 731 ©ft f?T73!7 -'40 f371 %1 

3lf77 7ft ft 7%7i. 7f?T3!77 7%71 3 7(73! 7gt ftrft |. 


22. (1) ©ft 7 Tiro -sm titt TnrTrft ©fl 
77 7% 7 7?% 7ft q? srrm trfi 31 37V 
73 7C 78% ^7^7 57 : 3773^7 3173 % T3PS 
77 771 f=H317 3?t | 73 73» 77 33T7 37 
7i%w 7 ft. 

(2) %71 777if)' 77 STlfTTTft %T, f77% 7?T 
©ft 777 3% I, 37ft 77 777T 31731 %t 

>a— cn v -' *n c\ 

fTTtf 3<TT Ft7 3T331 %t FTFTT 3177T. 

iTFiff : FT 313337% 73T33! 7 3t3T7 7 qT | 
77 7t'7%*771 77T777 % 37977 77, fF73 

77 tut f77; Frf %t f737f77 ftTt 
I, 777f 77 3T77 ^TfF7 ft% 3% 737f7 ft 
Fl 7%7%. 

22. ©ft 33©7-ft%*% 373 777fP7f3 : 

( 1) 77 77 f% ©ft 777 317% % f3C{ 75T7 
TTftrTTTf ©ft 7 7 s 17, F% 777 = 7 iff 777 % 
©ft 7777 ft% %313 3 % 73 7 fRTF 7337 f 
Tit 37 t 7 T 7 f 7 Tfo %t 77 f 7 % T 33 ©ft 
#77 737 777 37 3313K 7(ff fWT 3fk 
7 ^ 77 f 7 77 % ©ft %# % fF 73 t 33- 
37f%3! Wft FIST ft^t 77-ff 3%87 77 

77#7f77 ©ft % 77 % f73lf37 3% Fm,7% 
aff 7 73 % 7 f 77 37 ©ft 3 % TFfsi 77T7T77 
©ft % 77 if 7177 FrTrfr I 

( 2 ) ©ft %f 33137 % 7R F1373T317 3% Tf 
777fRTf7 317717% %f 373ir3f73! 3773Tfl 
37 317% 3313% |. 


STS717— 4 

F%S7 3T%7 7777 ©ft % 7777 
2 4. 7TF7 ©ft : 

( 1) (sp) (771) f%3% 71777 77 if 3!7317t 3 0 
feTf Tit 3133 ©J% 77 7717(7 ft 71. 

(ft) 7=771 7177T7t % ©ft 77 if 7f377 7f71 
777ft 3%7 7F7T 77T=f %t 7'77 7T7 1,5 
f?7f %T ft f%77 FRT7 if 7fF7 ©ft 771 
77 Frnfl I 

(©) 77 m 77' %r tfi^t 77 7 i 77 ifr % nr% 
Trin ©ft w 717 77 77% 5TST 77 if ?177t7 
37 7177t f7 77 7717 7ffft7 ©ft 3ft7 


(7) 7-17 %7r 7 f77ff 7f 77%i fi WIT ?T 
f7H77 % 731771 % T : 17 77ft %77 7 %t 
71771', 777 %ff 77f7 % f%7 ©ft 777 
% 7 f 7 751717 711 fw 771 | I 

(2) f7f'777 5 3{t7 3 3 771 ?7 f7f777 % : 37 
f 7 t 777 ( 1 ) ifll (3 ) % 77371 % 7 S 3717 
37 717 if 7t 31-1 713T nf%7©fl Wf73T3 

* sD w 

18 0 f37 7171. 

(3) 77-1 71 77-2 TH 77 FHTT 37% 317 
377fft %t 180 f?7f 7 3137 fful 24 0 
f77f it 37131! 7r3=r ®ft 77 371 if 777 

•oC. cv 

%t T?r 7%7t 7f3 77 SR!R 337 7% ^T% 
7tWt fH ©ft 71 7771 %tf 713 7177 % 
71117 f73!7! 7T3t | : 

Tfq Ttfl 33 TT-flfTTn % 7sft7 1 8 0 f37~f 7 
7f37 33i5T %i 3f37 ©ft 377 %t 7f |, rft 
3R3 ir f77lf 7# 57 © o ft %t 77f7 77 
tiiTTTR 777T3 7)31 % 3frl7 7ft ftft. 

25. TTt%7 ®ft %t 777T : 

( 1) f%7 7777 77 if 737Tft %f f77fT3 ff | 
77 773T 77 % 73 77 if Hh 7lft 3R1 %t 
71% 717t ilTl % TcTTl T177T 717 % 
fTtr 2\ f37 %t 3T % H37Tft % ©ft 
717 if 3i%7 ©ft 731 %t 7r3%f I 

( 2 ) (ti) f77 717 37 if TITTTft %7lf77Tl7t% 
7(71 | 71 %71 it 171777 371 | 77 7T7 

77 if TiTTTft %t %7lf37f7 71 17FT77 
%t 7lft7 7T1 fir 7% T1771 717 %f7^ 
2-1/2 f37 %t 37 %fr ^t 771 %t77^7t 

( 13 ) 77 fTITt 337!ft %t %7T % 777R7 7T 

T7577 f%71 7171 | 71 %3T |1T 

77%t 717 ft 717% f, 7%f77 T1773 717% 
75 %7T % 777137 71 73‘^Ri f%71 7 Id I f 
77 TvTTT 717 % ^737t T!#n; 717 % 77 
77! |7 7% 7737 317 % 2-1 / 2 

f37 %)' 37 %7f77 ^t 771 %t TTTTt. 
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(•3) tot? fent TOfemfr to toet nn n sRnmTTO 
Bgt nt % tott/tot ?>© nroTOferfo tor tot 
nrofer fer tort tor |, nt m nro % 

TOTTITO if ©rfe ©fr to it fen i ntr 2 

Jr totot TOt nrn tor? ©ft toto ©n ©gt tot 
l/io tot wro toTt/tot tototto ft© ?n tot 
to tostotoTto totot fen TOrnror fe r stott 
TOrorf irf ^ is 'fefr Jr nferro to ft. 

( 4 ) feron ©ft totot totto totot fer tot tort 

fepron fer cm 'j'nlfer fferrTOTnnT. 

2 6. toto tor ©ft: 

(1 ) totop tototort % ns? nnn ©ft tr if 

fen tototot nro Jr 1 TOronft nk 1 totot# fe 
?T trap faff apt fe fkcft it TOTOR 

TOTO TOTOTO ©ft TOTOT fe TORfr. 

( 2 ) (to) fron tototot to? it TOronrTt fe frorfror 

ff t TOR TOTOTOT TOT % art TOT it TOTOTOTTt 

sett fe tot? torT rrror %toctoto pr tort 
totto to Iron 5/3 fkr fe tot tr tort ©ft 

©Ft it ©ft TORT fe TOTprt. 

(nr) few mt tot it tototottt nrofeiTOT ??n 

I TO Jfer it TOTH TOT TOTOT f ©TO TOTTO TOT if 
TOTOTOTTt fe TOTOTTTOTO fer TO cTOTOTTO fe TOTTfe 
TOP p ftT TTfe TORT TOR % fep 5/3 
fer to to: to tort ©ft ©ito it ©ft tort fe 
TOTOTOt. 

(to) TOT '(TORT TORTOTTt TO TORT TO TORTTTO TOT 
TOTORTO fTOTOl 'TORT % TOT TORT TO 'TOR RT 
TOTTOT TOR: ?T TOTTOT |, TOT fTOTO TOTOTOT TOR 
TO TO? TOTOT TOTOTOfTTTO TOT TOTORTO feTOT TOTTOT 
| TOTO TOTOTOT TOR TO ^TOTOcff TOTOTOT TOTTO % 

TOTO TOTO p f r i ^ TOTOTOT TOTTO TO felTO 
5/3 f#TO TOT TOT TO TOfTOTO ©ft TOTOT TOt 
TOTTOTOt. 

(3) TOTOt TTlf TOTO TO TOTOTOlft TOt TOTOTOfeTOfTO TOT 
fetTOTO TOt TTTOfj '‘TOTOTTO fef” TOTTOt TO? ?, 

TOTO TOSTT TO TOR TO? TOTO % TOTRTO TOT TOTOTO't 

toto troro ©ft it fTOferroro ( 1 ) tot tto- 

frofeTTOTO ( 2 ) % TOTOTTO TOTOT TOT TOTTO TOTTOt 
©ft, “TOTOTTO fe-T" TOT TOTOfTO % TT©5TT?TO 
TO1TO TOTO TOR TOt TOTTOTOt. TOt fe TOferTO TO 
TOfjTO TOTO fer TOt TOTOfercTTOftTOt. 
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(4) TOTO TOTOT ©ft TOTOT TOTTO TORT fe-T T 1 RTO 
fTOTOTTOTO fef TOTO prffe'TO fe'TT TOTQ,TOT : 

TOTTO; RT TORRiTT TO TORT it, RT RPTOt 
TO?TRiTT TO?t f, TOTO TOTO ©ft TO?T TOTTO TO fern 
TOTOT-T TOrflTTOPt % 'iTTO fel TOTOTOlfl TOT ©tfTOT, 
fer*T TOTTO TOt TO TT TO fero ^-TOTTOT ©TO TOTOT1 TO 
fen TOTOTOTO TOlfTOT fTOTOT TOTOT f, TO? fTOTTOTTO TOTt 
TOT TOITTO TO TT fe TOTO TOTO TOTTf TOTO; ©TOR Rf TOTOTfR 
TO TTT TTTOt TT 'JT: pf-TT TOPTT, TOT TOTTO ©ft 
TOTOT TO?T TOT TOin-ft. 

27 . TOferofer ©ft : 

( 1) fTOTOT TOTOTOTTT TOT, ferrc-r rfef to TORTOPT, 
fetTORT TOTOTTOTOTO TOT TORT TOTO TOTTO ©?T TOf 
TOfer TOTTOT TO TOTOi'TOTO TOfTTOfTTO ©ft TOTOT TOT 
TOT TO%TOT; 

(TO) ©fT TOTOT TOTTO* TO fen TOSTTO RfSTTOTtt 
TOT TTO TT? 7 TOTOT TOTTO ?> TOTTOT ? fe 
©TOTOt TOt TOTOifer TO TTTO TOTOTORt TOT TOTTOt 
TT 'nTO: TOrfeT ?fe TOft TttcTTTTO TOTOTTOTOT 

t; 

(n) TOTO TfTTOfTOTO ©TOTOT TOp TOt TOTTOt ? TOT 
fTOTOt TOTTOT it TO? ©TTOf TOTTT TOTO TOR 
©kt it % ferrofTOTO TOt TOTTfe ; 

( 2 ) TOTOT ferrofeTO TOTflTTOTtt ?TTT ^TOT TOTrfTTO 
fTOTOT TOTOT ft fe TO? ©fft TOTOTO ; ’TOR % TOTTO f?TO it 
TOTOTOtfTOcT TTSTOTOTO TORTOTOTO TO fen TTTOTTO it TOT| 
TORTOT ©pt TOTOT TOTTO TORT TOlfe PTTT TOf TO TOTOT TO 

TOTtr toFttototo 180 fefr toto to to tor ©kt (fer prt 

TOTOTTOTOTO TORTO fen fTOTOT) TOfTTOrTTO TOfe TOT TOTTOrT 

to ©kri. 

( 3 ) fern TOTO TORT fe TOfefTOTO ©fet TOTOT fe TO.? 
| nfro TO? TOTTO TORT TOTOTOt TO 7 ' TOTO. ftfelT f T fTOTOT 

itTOT % cTOTTOTOTO TOTOT t TOf TOffe TOffTTO TOT 'TO 3 ©T TO 

TOnTfroron ?TOTO fe TOTOnfer TOt ©fe | fe totot TO 
TOferofTOvTO ©TOTOT fe TOTO TOTOTO ©TOTOt TOTTOT TOTTOT TOt 7 
qferfTOTO ©TOTOt TOTt TT'i TOR ©TOTOT % ©TOTOT totot it 
TOtot fe Ttfe TOf to fe nrnfe. 

( 4 ) few TOTTTOffe fe TOfTTfTOTO ©TOTOT TOTOTT fe TOf 
| TOfe TOTO TOTTO TORT fe ©TOTOT % ft TITO TOc'TO ?T TOTTOt 

| TOT TOTOTfTOfeTO ?t TOTTOT t TOT fefefTOTTO TOiTOK TOT 

TOTOTfTOTOTO TOT fTOTOT TOTTOT f TOT TOTO TOTOT it TO T-fe( MTOTO 

( 3 ) TOT TOTOTTO TOTTO TO?f ?TTOT. 

ferorot;— toFtt ©totot few ?m ?n fe tototorto 
% nroftsT tot TOferofer ©rofe totot fe tot toptoT . 

3 3 * C 
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28 . qqqsftsq T 3 HRT : 

•O "v 

(1) ^r^rrfqqfaqsf mi? % qrq% %fqqrq Frrft 
RqqKt rt ^of tqTRrq if fafReqr qqmq rr 
fqpq wf % srsqqlq qfqRqq 36 o f?qr rr qqq 
sftsr srft qqr Rt qr q%qt : 

(r) Rqft qqT rt>t % fa^ ’Tst-t srrfjRrfr Rf 
qqrarrq ^t Rr=rr I fR mis qqffar % rtr 
Rqqrft Rf sqqt rr wp qfct Rt qfrq- 
RRT t^TTR-TT I ; 

(w) Tq ctrtp faqqt m -tit ®pt qfqf RTRr 
rpti trraT rr qqq ^frsir rt^t #F>tt 

■o -s 

ftft; 

(it) eTeR^R RRqRt 3 ft TTST RRR ®j£t qfaeT 

R^TT TTR% srRr RRRRttR ©Jit fqRfqeT 

■O *N 

Rt qqnft i 

( 2 ) tfa RtqrRt Rifqrft Rt *ft 3 ft srqftq, 
f'RTtR, RRR ITT qfffqR PRTT % Rtf?? t t^T 
tqiRTq Jr 36 0 fort if qqfarR ttrRt # qqqqtsR 

RRfqfqqq ( 1 ) % ws (r) % (q) rr RT 
Reft Rt P^cfcTT % TTSRRtR qk fqER R=ff % qSRSftq 
qqq Rt rt tt%rt qqfq:— 

C' "\ 

(r) fR Rifarff if RR % RR ttr qq Rt %qr 

^t tit | ; 

(q) fa faq rr Jr RRqrct ^?t rr qRTT f 
qf rr qpt rt; RRRTft frfqr ftt rr 
scrnfcr fft Rf rrtrrt qff | ; ark 

/ q) fa frqt ^sft Rt Rqfr rt M?t qrfafq 
fafacRto qfaqrqR skt qrft far* rt 

fafaeRT qRTRRq sttt rrFtr | ; 

(q) qrqqifrqfRqrqqt RRReTR f£t qfqqRfan 
qq% srfa rrr qtsq qqfr faRfaq Rt 

•o > 

qTTpft I 

( 3 ) qfr qfrf -ifqrJf fqq qqqqtsq 
q^T # qf t Ttqr tt cqrqqq %qT| qr qq% 

qq qfrr qq frfR fq fTTr, prst Jr Rrrftfq 
ftq R qqqr R R-ft | eft qq q?IT jf qqqqteq 
rrt r; 9 tt qr qrrrjfr sfVq qqpr eqrqqq qr qqr 
fqq% qq qrnq q qqrqt ftqt fqq qrftg- qt q| 
WRT qrrq ft qt aftp ^qfr qqq qg?r fqqr rirt i 

( 4 ) q?r qfttqrqqrft 3 fr qqqqtsq 7 |qfT 
Rq % qiq qqqt R frfR ftqr I fRJ qf TsRT 
qfqq R % qq rtt q ?qrqqq qqr | qr qqrfqqq 
ften | qt rt qR q qqq qeRqrq fqqqf trr 

^ ^ >o > 

qFqq qqt qt | qqqt rh % qqrR qRt qqq 
qrqq % ftnr qrqt ftqr : 

226 GI/93—2 


R-g qqifqqfq qf? qwrq#q qqqr fqfRqii'q 
RiRff q p | qT qqqt q?q fr qr-fr I- eft qq qqr 
q (3) qr tiz (4) % qqtq ©Rt qqq q^q 
qq fqqr qixrqr I 

29. qqnqqq ©ifr : 

o -\ 

( 1 ) fRfr qqqrft RT fqqq qrRTfTTt if 

qqraRq qqq qqq qt qr q^rft— 

3 -\ Cv 

(r) qq Rtf r-t ^|Rr qqqq q |t; 

(q) qq q?q qqitT t, fr:q Rqqrn 

qqrqreq mit q?rq fqcr qrq % fair 

o > * * 

faqRp qrqqq Rqr t 1 

(2) qq rr fR qsqq qrqq“ Rt qrqqrfqR 
qfrf?qfqqf % Rrqq q?qqr qqqrfrq q r> fqfr qt 
RtfqRt rt qt fR ?qrqt Rqqrft q|t | ttr qr~ if 
fq^q qqfq it qfsrR qqrqrpq wtr qqp q|f Rt 
qrrnft— 

(r) eftq qrq; 

(q) qpRfqrft q (r) % qqtq efrq qrq 
Rt qqrqrtq sst qfp fq fqfqqqf % 
qsffq qfsq aftT qq#q rrr rt mir Rt 

o -o -s 

qqrRq Rt Trrftq r> itr qq Rt fRR 
qqT Rt ft qft ?q fqfqqqf qrq qqrtfaq 
qrft qeat fqqqq t qrq fqfReqr qqrq- 
qq qqqq fRqr qqr ^t qt qq qqr ir w. qrq, 

(q) q^r fift RqqRt rt fqqt rr m Rt 
fRR iTRTRt qt fq*q fRqt rft rt -qqTq 
qq qqT |t qt qq qsrr if qjRf qrq— 

(i?r) snfcrfq fqfRcrftq qfaqrqR grqr 
fqRTftq fair p RRrtfqqq ^ 
RCRvfrq qRtq qr eqqffq qq % 

> 3-0 CS 

RRqrqqq qtq Rr qqqrc qq t^t 

t: 

fq«r<jft:—R 35 R 5 qrq rr qqrsnRq ®qft Rt 
fqqrqq qt Rqqifr r> tt qqqq |t-ft qt R'-Rqfqqq 
qfq t qtqrq sffa srrfaRq fafRcttq qfqqrqR 
^trt fqRrfer fR? |tr q| qqftq fqffqq t qqt qq qq 
rttr Rqqr pr | rtt qq fqfrqq tttrt pqrqfqq 
?q qmq Rr qqrqqq rrtt f fR qf qqt 

-qqn: RqqrqfT | qt< fqqrrfqq Rt qf Tssft Rt 

qrfar rt: rrrt ?qr?«q gqtt # qfqqqRr qqrqqr 

(qr) qrfafq fafRettR qftqTqR §kt 
fqRrftq Fr>t |st qf qqqtq fqqqq 
5TTT qfK % RRT iRtfr RFT % STq- 
•frq rt RRqK qq r|t |t; 



10 


THE GAZETTE OF INDIA: EXTRAORDINARY 
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(kE) urfsrfr fkkkE kkrTTE etet 
fEErfET fRf go; jerre it eeet 

fcsfp T % EETETT if Eg 
g'TET -fRTFT RT EEETE TT T ?,T ft; 

(tte) snfsrfer Nftsfrq- tFwtt grct 
freEkET f^TT |tr eette it eeet 
fETET gra ree et ETEfER setIt 

RT EEETE TT EfT ft I 
(e) Tff f*it T^EEREtk RT ^ETErerfEE ESEEE 

% frt, frreR Ek if Eg EETfrE fRET eet 
ft fR Eg ete % fgr if g, Tg5k eteI *rf 
ft, Et te ett if Ttkre ete; ete Ekar 
RETTCt % TE (r) % TEtE EtE TFT k 
tetetee wkt EfgE re tEfEEref % te)e 

fkft ERTC RT WtSE atk EEfTE TSEEt k 

o or 

TTifk k cTRt^rk eeeIt k fkR rtt 
k | i 

( 3 ) (r) Tgr fkft RETRt k EkkEEE ( 2 ) 
R te (t) if krf^ Tqkft k Met 

TER EEraTEE ^EEt ETT k TIEt |, EE 

ON C\ v - / 

ETT ir RETRt it EEE-ETE it Eg RTR 

fRmikr ret k mm k Trek fR ret? 

Eg kfr ’SEEt k EErfk <R EEEt TT 

giM Egf k=rt | eeet gEEt et giM 
gk % ete 3 eet k TTfar % 3 # 

RT TETE RTET |, Et EE EET if ifET TSEEt 

% kcrre kt ettt eeee eR fkfr e?e 

O^TEt STTT ^RE ETETfER «EE k TlfST RTF 
EE ET ®ETE Eg kf k ETTE RRT | 

(*E) Eg RTTT REETft k Mt % ET EETT TRE 
kft % k *etet Rkrrfrk k kerrefE % 
Ekkr greft 1 

(4) EE*(fEE TTfrT ET EEqfEE TTTlftr % RE- 
ETft k, ET : TR §TTT EEE-EEE ET TftrgfTT %kf 
R, R-RRT SrfsTSTR TlRTT it TTk-R R% % kf 
TT-fkknr (2) % Tkk k Mtt r% ^zir jttt: 

Rtf TTT rerfijfRt 5RT TTTT'TRT T|kt TTT k Tt 
tr%k 1 

( 5 ) k tttjrt kidk % kr kr rt fett 
w k RRT Reft |, k Tf TT-fkknT (2) % 
Rttrkt % fkT fRR ft k k r k TrererpR ©kr 

o *\ 

tntk Trek 1 

(6) ^k ttt rc^- % frr trt sufsrRk, 

% fkrr Rrerfkk k Tkr rttT rit ir ; 

RrraiRt ^kt it qkkkr rt trtt i 


30 . qfrksrekT sTfR tR fksr itTgsk: 

( 1 ) (t) k? qfkT^rTPT ^rfk tr qfrksrT r 
r sriRr rtt ir rttt kksrk kr r 

TRTT R aTTT fkTT eft Tf R fkkPTf 
% TTk 0kt % fTt ffTK fTTT I 

(T) k? fkft TRTRT 'rTTk^TTSflT ®tfRT k 
tRT TTTTT Rk RT RRT |, k RT W 
Rt TTT TTTt Tskt— 

o r 

(tr) fkr RTfrer tr krksTTRTT w: 
fkrr ttt| Tt fRnRR [rtt rt |, 
rt frmr it tet reft rtt , tt 

(k) RT ftpTRT RTT R fkj T%TT TTfe- 
RTft % Tkk ?RT fTTT TlkT RT 
RTRT TTR' TTTT<r k TTeft | ^TTt 
RRT TTTTtT ?t TTT Rft RET I 

(2) fkft R R TfktSTT if fRERT fRET RET 
Trfk, RRIET ET TETEt EE EE TEET fRTfRT R 
REEK TTETET ET ?ETEt RERTT R RE if RT frfEEEf 

O 

% TtftE ’szzr R fTf fRER fTET : 

ERE Tft RT Rtf °eTee EEt kkEE R R 
fkft EE R TTRTTfERR RETT |, Ef EE fEfEEET R 
SETtE TEtEt RETRT R RE if TsEEt % %rr fRER 
ftEt I 

( 3 ) Rtf fk-T— 

(R) fEfRTTT EETTET EE, fTTET % fRET EE 
it EET ETE E TETeR EEfE % T'E EEE % 
EETEE Rdk EEE EE TEET % fRETE 
f>T ; 

(t) fEfEEE 21 % ERE EETETEE ’EEET % f'TE 
fRETE fPTT I 

31. TTET-fEEfrT R E?ETE EE: fEEtfTE ^kk: 
TTET-TEEfT % REIT JE: fEEtfTE s EflE R ETET 
it RE fkkrk % TEEct RE ERIE TIE ETE, Elk fR 
Ef TE'T JE: fEE'TTE k ElftT Rt TREE: Tft RT ’tET 
it EfkcE f ET ft I 

3 2- EET-fEEfE RE REEt : 

( 1) fkft RETTEt Rt-, WEEt ETE REE % fTE[ 
ESTE TTfijRTEf JTET, TTR EE EEE TEeT kk TtSR 
TfTE WEEt % fERTTE EE, Tt fR 240 fkft it kER 

o r 

Eft ftEt, RE TT R TRTEtE fR Ef ^EEt ERT-fEEfT 
k ETEtT Tt ETE Eft EfEt, ETET-fEEfr JE ©EET 
ik k TETT k TT Ekft I 

O 
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(2) (p) Pft tott pR pqroRt, p* fp topst 
mi Sr I, itro-Pqqf* p wEEt % Pep 
toppp pept |, qq sto Jr ©ee* w: pep 
= n% snfqpRt pt qfqfq it toe fqpTP 
Ppphtp 33 ^tee* ppp pt qrotPR pe* pt 

'". >a \ e\ 

PRfP q q*PT I 

(to) topp q?T % pptoe* pt, qpTfqqf* Pt 
qtEtTO % m%mx qq% tot* topt qfqq 
seet, PpPppp 33 if qqqpqq ePpt qqr*Pt 
m *njqfq f*qt 1 

33. qTO^qqpTO/TTfqqrp irpr-fqqpq % qqp pt 
im <ptp pt* pe s>EEt TOTTpr: 

(1) fpq* PProRt pt— 

(p) qqpt qro-fprofn pt qRtTO % sjTif, pt 

(to) qqpt toe^ Pt sffqq qfRrfEf* p* qRtTO 

q top, pt 

(q) smt *to % fqspjqf srR tot? % qqqTE 

fqqfqq qrfgpTE* p* groqr *pe Pf fqq 
pteito apt frqi-fqqpT f*qt | q ^ tjtopt 
*pe pt qq? totto % qq* if qqp toR 
■ffttr *pe m fror qRtTO p* fqqfqq qrfa- 
pte* 5 rt ifqr-fqqq fron totoI, qq 
qRtro it top, pt 

(a) 331 % top topto p* pte*to fr m 3 ; 

toe* tote mi p* ttto* 1 

( 2 ) (p) Pff P*f pppR? mm itro % frost*? 
sfk tot* % toRp itPT-fqqfft % fro* fqffq 
toppp top $Et pe* pe qpr-fqqq f*qT 

f, 33 ?qr H TOE* TOE PE* p fqrr 

mm ptfapfEt eppept % pppr* p* %pt- 
fqqfq p* qRtTO % totote qfqpqq 240 
fRfr % tototop qq% tot* pto qfqq see* 
pf? apt€ |, % ®£ 5 * 333 % qqq^T 3 m 
qqR qq m tsr qrrft ^rr i 

(g) iqq («p) % mim 3 m m^/m Tifq m 

qq^T frTO qf qrqqf qfp qqi ?r 
qn if qqqrq % cftr qq qqrqjq xrfq m 
Cnff i 

zm qq^Rr— mr fqqfq m x irqT-fqqfq qff 

qRfg qff qqqq qrcfgr % m 3 - 

O 'O 

333 q'K qq qifrg qr< gjq if 
TO q^rnf W qqTOftfqq 

qrTT mf 33 

— % fqqf to 3331 

30 to fp qfqqrqq 

240 froi % 

qsrrafq ftqf i 


(3) to qrqqRf fqqqqnffq -qq % qfqq to 
tot% fTO¥ qromrfTOP m^m TOf?P m3 mi qfTO tto 
% totot ifTO-fqqfq qf mi3 ^Cf sto ix. qTO-fqqfq 
iffTO I, nq qq'TOTO % TOq^r if, qfq ’SZzi qqr sfTRf 
% fqq qqq qiftiTORr to m gf fp tot% fro;? tort- 
TOffro qqrro fix m qrq if to! qrfq q^qfq 
ffqf, to q| qrfaqrrd mi '33 sse) % qq^TO 3 m 
TOfq 'jqq; to qqq: ttp TOi q%qr i prqqrffqf 
qqrro ft mi3 qp 3Z, qf? p>| 33 |, qt tot qqr- 
qifqq 3x3 % 3T3 Top ttot qf qpq qrTO ppp % 
f ; TO TOq ft to 1 

(4) (p) pto TOpffqrq fpqf pptoto pt %to- 
ptp TOtPf qpifqqfp pt qraq ^ top 33,131 pto |, 
to qq — 

(R.p) fp'TOifTO qpfq if 33 fqfqifqq qqfq 
P qqg if wtsp qfsrq wzit stop Pt 

o ^ 

TOir-fi 1 Pf pq mm 3>zzx % qfqr- 

fptq ftp) to fpfpTqqq 24 if TOtr- 
fqffqtrffipqq iso 240 Ptot % mm- 
qfq qqpf qprfqqfq plr qrffiq % 
qqqrt: qq%TOP pqr qr 1 

(qf) fpqqrfTO qqfq qqtTO ft* % TOq, 
q-TO-fqqfq pt 3iim % qqqR to* 

C. s 3 

if tot mim ®s€t 5ffc RtoiRp 
qqfa if PTOfqq qfsrq ©i*t fqqrpt: 

qqq * 333 3313 % qfqrq TO qf 
qfqq SESt PETPT PP WTO PITOT 
see* % qqa if, pr fp pfqpqq 
240 froff pp ftp*, qq-fqfppq ( 2 ) 
if qqqfqq Pteqr qqq? j t toPp qprq 
Pt TOtrp* 1 

(n) %3 qq-ftfqpq P gq (p) % pt-wp (qt) 

% mm3 qp qqg?p qpq prPrr p* pppt 
TOrpqq qq-pqpqpq ( 2 ) % top (m) if 
qp?ropgq sp % pt TOqpt 1 

( 5 ) Pt pqprft qq-Pqpqpq ( 1 ) % (p) q 

q^q ftfpt *TO-PqqpftqT |to qqr-pqqq Ppto toto 
|, *q pqprft P* qEE* qqj PTO % pqq; q?qq 
snfaPrft stto tTOTOT, %, qq% tot* tott qfqq see* 

O N 

% q*a if, p* Pp qpgpqq 240 pqqf qp ftp* ?rR 
qqp tot* pqrfq m3 333 see* % 333 * pp? 
toPst qqrp Pt toto*. qqq Pp qf topPp, Ppp pr*to 
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it If TTETpEEE ftET I ET TTETPeEE ERpIET ETET 
EE ERftf HR pEE ETiftr IT E^ ETET EET % 
fEEHEt HR wf % HER HETfEEfcT it pEpfE HR 
fit ERE % ETI ETHTHH: EETPeEH ^tET, EE ERtH 
.% itl it HlPl E hPhI Eft | I Hq EH TtPe 
E pEE ®s£t % pEf EET HEHE ®EEt EEE HtT/HT 
hheee ®Eit % Pro HEWH TRET EEE hr in-Eftt 
Pee Enter it hetPert ret | et eeiPeeh Pitt etet 

| EE ERTe it EEE R % HEH 240 RET % ®RT 
EEE ET EE IE -ft Iff HET % EIRE Hit I flE 
EE EEE ®Ht it HEpE % HR, EpI Elf fT, EIRE 
EH TlfsT tl | EE EE EEE ®Rt IT HEpE % pR 
HIT flE ETE Hit ’SRRT EEE E It THE HR HE 
EHER EEET HR H-fTpEqf'E HTH HR E9TE ET EIE 

tt|e/tees tt|e it hth! it ere i w hir 
HePeE TTfl f IHIT HR HIHTT E HETTH EE EREt ; 

ER3 EE EEE ®tet % HI ET ®22t EEE Eft 
<RTE HR HR HEPTt ETH E EE EEET |, IT EE EEE 
Heft ET EH EHRH HIT EET flHT HRET I 

(6) Eft PlEt IHHRt Et HTpTH % Eft ET 
HpEHRH: EET-tEEH PlET ERT | HR HEETEE-HTptT- 
ERt E EtTIE ERE IE TTftr (EHITE ePr) E III 
EETET nfjftPTH Eft IT ET EE I5IT H ®RT HEJ 
ERE % pR EHH irfalRT TEHRET E, ET-PePrH ( 2 ) 
% TE (h) H EpRpHE TTcTT IHHTiT IT EET- 
fElfrT it ETfrT I HEEK, HpSTIHE 240 PlEt % 
HRHtE, EE% RTE TIT Till ©lift, if? itf %, % 
^EEt I EE % EEERT EIE EETE ITE IT 5TTETT TRI 
EftET I 

(7) (l) (Tl) lEETTt it EIT EElT 

fElftl % fEIEET ER Elf % EEETT 

o 0 

^EET %IT ET ERET % EE% E EEE 
ER ERT %IT, ET E ; EET EET C E IT 
TTffr |, Et EE EET E SJSt E^T 
ITE I ftro EEE etPjirj tietet 
e, Ei Pie ettrj it eet e ePtPete 

ffET | TE Il'TTR % REEK EEI RTE 
RET E'PlE SEPT I EEE E, IT Pi 
EpEIEE 240 PlE'f El l>tT, EE EIE 
EEfET SfETE IT EI J TT I 

(if) EpT Itf IEIRT EET E TETEIE Ilf | 
ET TTET Eff ITT I, Et EE IIT I 
■gpr EET ITE % PEE, EE I ElPci- 

nrt tie tit %, if Pee erNt it 

^TET ft ifif'RE itOT I EE ITiTE % 

% EEETT EE% ETE EET iflE ®|t I 


[Pari II—Sec. 3(i : )T 
EEE EEE® 5 t %ETE El, EtPlEpEIEE 

12 0 Piet ei irt, ee eh ei§ee iite 

IT EIET I 

(ITE) Et IEETTT EEf-pEIpE % ETI ^E: 

pEEtPEE Piet etet I eei etee e ee: 
PlEtEE IT EElftl ET, ' 3 IT EET ITE 
%■ Pee -tee iTpEirrt ittt hitet e, 
EE:pEETEE it EETpET it ETEE % EE- 
ETT EEI RTE EET TfpEE S|t IEEE 

it, Et Pi ePeiee 240 Piet ei gtir 

[IEE Ef ElpE Et EfEpEE | pEE 
EIlpTEE % EEE EETE it EEEpE Et], 
Eif Eli EEETE IITE flET ETERE. 

(•a) EE (l) lEltE IE EH EEE?E it 
EEET H-PltEEE (2) % EE (e) E 
ePtePeE SE E it ETEEt ER 

Es (l) I RT-EI (E'TE) I ESIiE 
EH EEcJrE it EEEET I EEtlETE ’IE: 
pEEtEE it EETf=E it ERtE IT I EE 
EET EEE ?tET, PeE EE: pEEtEE % 
EI % EEEETE E EEE ER RE EET 
TEE c PE ETE EET EE EEE % pH, EEpEE 
EoET't EE' % EETEtEE I g;E 

Piet eet i 

( 8 ) eet % iT ee ete fr ete it iet e 

it ^|lt IpETT ?tie:— EET % ITTTE lEETTT it 
IT EE IT ETE it I IT E, “El EpTEir it 

H-PEPEEE(IO) itpEfEfl'E IE E E ? E ITT EET- 
PEIPE HITE % TEE E-TEH E itf lEftt 

Pie Piet ee sfr eee ir Et Pint Et 
PhPe E 240 Pie % ®|t eee % ePji 

E|t ITET, EH EEETE ITf PlET ETTET, ET 
Pi ePi EE it HE E frit Et HE % 5 tl THTE- 
EEf ETTH IT EE ETH ITi EEEE eFeT 

E 5 T TT ETE E EE fTEET I 

(9) eet ir ESTEEET |TE IT IET E Sjt EEE 
IT EH E-TEH :-Et IHETTT ETpEfE pEpIcEt-E iftETTl 
IRTHTH ITE'E I ITE ^°TE a T HR TETEt T?T E EEHE 
EtPlE PlET ETET 4 EE T||t HR ERE %Plf EEH 
HTpEIKt TEH TIT E, EET E EElt 5 RIEET it 
it ETTTE % REEK ETH HR EEE I T 5 |t % 
% EEE it® ft EEE IT EH TiE^H EET HEIHT, 
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fsfrarr fn t Y^Y ^ 5;r TfY fkYf 

% srrrf ?f|f | f^fr frYt tY TfFrY^rrCt spttY 
Yft k fYYsraY Yk urcff % train hr firzfa % 
% fart faff? ttt frY % tt? ttttttt: 

YtT f-TTF ^tcTT f. w TFTT FT TFT 

TiTF/FT ^T-f#T^lT ( 5 ) % 5T=ff’T ^ra^cT ®ft 

Yff % trttt ^rrr! FTifr h ttYttY rtttY Ytt 
YfsY |kr hr YtffY sro-warr *Y fttft % ?rc- 
ffR ft? sriTT tt??? hr % 4 h 1 ®?Y 

O'-* >3 -* 

tcPT FT TFT? *PTg?T YfR TfT fw 3TTTT5TF i 

( 10 ) W# wl Tp T-nf? fY TTT it 

hr ??? % ftt? ttft? ftY 5r?mY i 

YtT % TRiT TT TTT fY?f? %T??T? TT 

c > 

Yf?r rt Y ttY ft qfrftnfcr % qr?TF 

$T fqftRPT % Wdin Y? ®|t TFT FT TFT 
????? TR?f?F ft 1 tttt fYT f.-IttY 
ft m ft snY ?Y ttt Y Tf TTfw tttt? tft 
FRY % far* TlfY? aqf% FT YTfTTt I 

34. Eft TFT: 

(1) fafjwr (5) sit 3 : (e) Yttt tt- 
srfSTcf % fY?TT, 3ft FTTm TfY? Tsft FT TTTT 
| Tf T% TsjY qr FT? fr Yf T? ’3TTT 
TT TFT % FRTqR SfY TFT TT fFTR 
fTTT 1 

(2 ) YtTFT? % ?kTT TT?? T|ff TTTTT : 
fY*? srcff % Tsrtftr fYttY tTY? vggt 
TTtY % fY? fFTK |:— 

(ft) ft? Tf%? ?5fr fr '*?tY ?Y*t pfr 1 

(YT) FTs? TT •'.' FTR TT TR SRlY Ft 

TTTTf? fYYt 1 fYtkY F »?rY if TTT 
®.ft % so srfrm ff ft Tf wft fat tt 
eTcfe I 3frc Tf •mrl % fr<J 

TTTlft Tf TTT-HTT TT TTT'T T'f 
•7 TT T TT HIT f^TT TT T5ft Trt 
fFft I TTif Tt T5TTT TT 3 Fft Tf 
TTT TFT ^fr TTcf it fT#TT f%TT 

TTTP I 

(TrT) T?ft TTTf TT TTTT TTfw, TfTT 

5 ^R TfTTf TTF % TJTT'>T f'tTf 'Tt^ 

fTTTt TftFT TTTTTt qft TTTfTt I 

(TK) ’Sft %TT?T ^ TTl Tt TPfT Tf'T 

Tt fTTTY «ft TTTtt % fr-iT TfTT-rf^TTf 


Tff TTTffT TiTTT 1 fTT T T?T, 5TBTT, 

Ttfr % TrT TfTT TTf T?T TTtnft I 

(tTT) TT-TTT TTT ’TK TT TTTRt TFT 
TTTt TfTT ^9|t ^fTT% TTT TTTTTT TT, 
TT TTT-TTT TOT TtT Tf TfsTT W5 1 

dZ. 

%T TY TTT 5 WTT Tft | Tf^TT IT 

^ TT-T§T TT T?T TTTof T 7 TTT Tsft 
trY T?r TTTfcT Tt TTTT TlfeTr ! 

(T5: ) TT STtTTfT, TTTY Tft TRT-T TT ^q- 
TTft 'T^TT TTT ®|T if Y, TTF1R TT 
if ip gr?: if r^TT fPi FT hr 
% fFT 3TTTTT f ; RTT TTT ?, TT f.TTT 
f-TTT TTt rqZif YY TT 3TTTTT | wY 

kn TTT TR fTT FTTT Yk m TTT Tift 
% 5 0 TfrTFcT TT T?l' ®ft VTTTY TT «TT- 
TfY Tt FipfT ! 

(3) 3ft TTT-TKt TT TTT ®ft TT TTT- 
TtST ©ft T? TfTT Tf Tf-fTfTTT (l) T 

fTfYfY r ? TrfT T TTT Y TTTT^ TTT TTT 

fTTTR |. 

(4) TT TTTTRt qfTTTTT ©|T TT TFTT |, Tf 
TT frfTTT ( 1) % TTtT TT5TT TTfYr % TTTTT 

^t %TT TTfTTTTT | I 

( 5) TY TTTTRt TTTTTTT Tgft TT TTTT |, 
Tf fft TTT TT fTTTT Tft | I 

(6) fTT TTTTRt Tt TT: FttTTT fY TTfij T 
TT% TTTT TTifTT Tift TTT tY TTTT |, YY 
TTTTTfr Y TTTT T T^l TTT, TTT TTT W! 

Yrr-fYriYr ttt Ytt^tttt tY Ytitt, tt% 

SRT 1WT TY TTT TT TTTTfTT TTTr I 

(7) sTfTfTTTt % TcfTT Yt ®ft TFT, TTTT 
Y TTTT Y fTTT TTTT 1 

(8) (tt) 3ff ttYtrY Ytt-Ftttt fterr t tt 

eTTTTT Yft YY ttYtr t % 
TTTT Y, TfT Yt Tf ®ft P TTtFsT 
tY tttt wY^ ttt ’s ft €r mkr 
Y tTot-tt |, Yt tYtt 
'TT ®ft TFT % YYsr Y 5TTF?T ; T 
TTTTTTF FFTT ^FTT I 

(sg - ) Rft TRTF TT TT^rr?F fw qrr 
•TtY^TTY TT YtTTTTT % tYtTF fTFTir 
fT ■TTFt I Ytt ftYttY 

frt Yt t| ttI%f hr fYttft, 

TTcMYtt 25 % h (?f) % 
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T FTF?: TF T7|f TT 

FF 

f 5rffT 

-W TF ; i 

wj 

TFT TT 

FtTT 'ffrraT'T 

ff 

FTF if 

TTFRf Tf FT 

TtF 

rrfsr f f 

FJT fTFFrriTi I 


3 5. ®ff TFT Tf SifFT FTTFfT : 

(1) ^ Frr % TOt Fp F TTF'f :;o 
fTF T FF TfTftl TPit Wgf R FT TF t, Ff mv, 
Frt M-r, TTH-fTFF, ftp? fjf, ff? Fraf 
TsiffF % srcT'sfFT ot Fa % tt sff tf 

3flT FT ^1 TFT T T FTf-T FF % if?# f srfFT 

f?t fTF f *ttf i 

( 2 ) ?fr fI wfr % Fra if ©ft f ft % far a a? 
srfFr fftf FUFfipT fTF fftt i afa afar ^tf 
FTT affFT a?fr fTF fft |, m aa ?jf f fptf 
T rfr ?tft tft TT/jfr? qfr a ft tt ffttt if ?t 
f^f fTF f^f i 

(3) fFT TFFTf TT Tggf TIT TTfifT TT FTTFTT 
TT F I af? F? TFTFf fTF TKTFT Tgff TT Tiff ITT 
TTTT I, TT TifTT TT TTFFff 'TTTTTTTT F'T % TTT TT 
TTFFff FF •'jfpnrift 1 

TT'iTTT— 5 
f ; TTT STTK TT T7JT 

36. Fjfa TSgf : 

(l) irffTF TTJT'-TTff TT (fTF Fp) fFT TT 
FfFT F% t, ®ff F3T?; TFT % Tm, FSTT FfaTRT gRT 
TTTfr Tsgf T STRT TT FTPI f 90 faff ft 5TTfa TT T^ffT 
7??t FTC Tf TT FTTT I 

■aC cs 

( 2 ) FT TFT TFfa if, 77gf TT Ff f fir p FTpr 
TTIT ^FT % RfR 7s gf TFT FTT fTF TFF I 

(3) aFTF TT T 6 FTT pT TT f%«rf?T F FfaT<T 
MfrFT qffFTT T ffff?F aFFTF TT STpfT R, 
TTf^TTT TFTKf TT (flfFT FFT Tf FsF f| TT 'TT ?fT) 

6 FFT? TT FTfaT Fjff ©gt FR Tf F TTTTT I 

(4 )(t) sgfa Tggf ft frrff ttttt tt ©gr % Fa 

TTfl TT TTTTif I 

(»a) fTiTFTT TF 5 TT -=ITFT TT TTMSfTT T |TT 

|it ?fr, qf-f far tttttt fK^T tf cfr 

5lfar T! Srfa'T CTt, TT TF fwf F 5TTTT Tf 
TTKT 3 TTT FTifTT T 5 |f ( 6 0 RTT J ^TfUTr 
srafa TT Tf^fFT TggT TK TTWfFT ®|T 

H%r), ^T-fTFT ( 1 ) % Tafa ftt: tt f; 

ST^T Ts?f T FT ^TfTT Tf 3fT TTTTf I 
(5) TT^fe T|gf TT T3gf ?TT% % fTTf^TT Tf?f 

fTF «rnFTT 1 


37 . TT 5 TT Tf^rf at ^tFt T i TTT fTTT fFSTTTF 75 ft : 

( 1 ) TfT TTTTfr fTFT -FT ^Tf-TT gRT FT 7 IT Tf Ft 
irl srfr % TTTT TT wf-J T-At T. v i e T TT TPTT =iTTT 
|T m 5TTTT Tgf'T fi^rf-T T qfwWFFT qf<T STfT % 
TT^TT pTiPTTT TTf |, ffir TTFTT TT (TR F4FTT fl F 
TFFTtfr) TT? TT^T T FTT FTT TTfaTPCf fTTT 
fr: TTTcTT T 5 TT FTT TT FTTT ! 

oC c- 

(2) fTTTT TRTT T TRT ^fff fT:T-TTcTT FTT |f 
I TT TTF TTT T nTT TffT'f % 'iffTT TT TT 
fTiTTTF Tf g[TF T.ff ffT'TTT | F fT:TTT 5FTT TT 
3 jf : TT TTT T FTT FRF TTT RTF |, R ^|ff 
WT Tff Tt FT*fT : 

R 3 TofT FaT TFT T FTTr TftTF StTfuTTRl TT T^ 
fTFTTTT T TPF J F> if aFTta |T TTF F 
To FT FTTl T, TT! TTF TFT T TfT FT T Tf TT 
TTfy T FT HFTTF fff F"TF fTTF T, '5|T TTT 
TTT Tf TTTf T T TTTT I 

(3) tf Tt srrfaF-r fFT:frT t^ftf ttittt 
TFT | TTF TT mm Tf T?fr T fT< Tf TTF?fr 3tR 
fTTf TT FtTl T R 24 Tiff-TT T TfjT TT f f m I 

(4) fTTf TTF TTK Tt Syff % FT fT?IT 
fTFTTF Tsff Tfff F TTTT I 

(5) Tfe FT if f-TFTTF TT FT TT F|f 
qfrr^fFTf if TT; TW fT '-FT{, F f#t fT:TTTF 
®ff FT TTT if TTf:!T T(T TT F TTTf frF FT q’K 
Tf f-TFTTF T TTF>T'T R T5|f 24 TTT T Tf-JT 
TTv F?f TT TTPTf I 

C. * 

(6) TffTT J FTIFTlT TTT Tf TTF T<f FTT 
fTfT ffiTTTTr Tgff Tf 3<vSf f»TF FTF ffl TT- 
frfTFT ( 7) T TTT (T ) T TT?i'a T TTSfR TTT Tf Tf 
5?f TT TyffTT, ?f Tjfr ijff T FT ffTffT Tff fTF 

FTF I 

(?) fTf ®ff T FTT-T T|Tf TTT— 

(t) “F fTFTTTT T ff>T if TFT FT rrTT 
TT Tf %T TFT Tf 'SJJ Tf ^Tff Ff^T TF fTFT 
fTFTTF Tgf Tf WTff T FT'T 120 faff T ffT^ TT^TT 
®|f T fvTT T TTTF f>TT ! 

(g) fF fTF Tiff Tf FT FTff T ffr'T =Ta TFT 
Tsfl T ®ff TTn T FTR-T TOT : 

> 3 C. O-. 

Ttg fTF TFTRf Tf FIT ffTF TT, TJTT (t) T 
mm< 120 fgF f ttEtt trt wTfsr tt jjx w 
fg-qr F TTTF 'iff?: TF if Tf Tf TTfj FTT 

m TFT 15|T FTF f ffTffT Tf F^ff I 
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(s) faa aaarfr at afare afrere afafraa 
( 192 3 re 8) am qtar qt aaaret a arat if 
fafaaa % reffa ia ’%£t taw af Trfa t t are 
aftfaaa at srm 4 aft aa-arer (i) a k? (a) 
% aafa ta afaar at refa are if aTqar i 

38. aiafTaa aft % faq fata fa:arear ®kf: 

(1) at aaaret aat aataan ret air aaarera 
art aaa |f arafrea srfa % area ar 
nw fast fata aka re, faaat aaq t 
as% na a area nraren ntfns a afaa 
arear at afa at aqa naif |, aaaraa 
art aaa ft fast areaT % area 
fa:w if rear |, qt aaarff at at, 
art aq ssrsf qt ar ararat qt, tafnaa 
37 air aaa a are qtar i 

(2) an an# if fata farerearrreff at waff 
fare ire to! % areata qtsf : 

(qa) far ffn % area afa at# fa:war 
|# |, at arfaqia fafareffa nfrarea 
srer a? area narfna afar arfqq 
fn aq fra na fata aaif % area 
far |; ark 

(at) fai ®kf aaa aaa % faq nsra 
refarefr at are if aq fnreaar 
wraaTfaa to at |; ak 

(ata) far arfsrfra fafaafra nfcarea am 
fnaTffn at a# nanfsafa at srafsr 
air qn fafaan % nnta rskft ata 
ina: ana a are at rskf if narin 
qf nrerr ak fa afro Tskf aa 

■' <o -\ 

naira skf aaa % naasa Tskf 

•O S 3 c >0 

aaa aa aaa at ait anfr fata 
fa: war T 5 kf at naff 120 fret 
a nfaa aqt qtaf 1 

. nsaaa skt 

39. nsaaa skt aaa art at to : 

(1) qn fafaaa a fafafenr tot % nsaafa 
faat aaarff at, aft at are at nraTreaaaT 
at sara f reaa |q Treat aaa 
a# a faq aaa arfaaref arer nsaaa 
Yjzzx aaa at ar staff, arfa aq aaarff 
ati at tar if art aaref ir arasr tk 
ataaa ar aaa Rat a# saraarfra ar 
aaatat faaa if tow asaaa ar faaa ar 


ura afasra ana ara tg; arra if a 
area % afire fata asaaa arsaaa qar 
aq aa 1 

(2) asaaa wzzx — 

(qa) ’sz.zX aaT: ara a faq aaa 
arfrraret afa faat afaaa areaaa 
ar asaaa atf at aarfra arerr | 
fa a| ati at tar if aaarff at 
;sraa aasaf ar araa a# if aa?a 
aaaart arfaa |far, at qa afwaa 
areaaa ar asaaa ?k a faq faat 
aaarff faafaa aaiafaa aaar af- 
aardaa Tiaaaa if aafnaa a fr, 
aa at aar at ar aaaf; ak 

(at) ata aara-r % afa ar areafa a 
aafra asaaa % aafaari fa^a TO'f 
% asaata aaa at ar afar, fa— 

(a) af fata a^aaa areaaa ar 
wn akr rrefr aaa art 
a faq aaa arfaarff irn 
aaatfaa ftar arfaq; are 

(a) aaaret a aqafar at aiat 
arfaq fa af area atrer aa, 
asaaa akr a akra faq aq 
aaaf at gff faffi t 1 

(ara) qt areraa arsaaaf % faq aaj 
at arafaf, frerar aaaret a araf 
a faar ar are%r re aaa a at faa 

^ o 

qaa aaaret at faarearer if qat 
afaafe qr aaaf | faaa fa aa¬ 
aret at atrear at ak aq aa aare 
at aar t aa |q aaarkat % am 
aqar aaa arata aarq 1 aq ®kf 
ia to a amafa fare at arqaf fa 
a sreaaa areaaa r|kf far a# a 
faq aaa arfaaret srrr aaatfro 
faq aq | 1 

frrerer:—afa Treat aaa art % faq aaa 
arfaaret qar aarfaa arerr | fa rek 
aaret re aaaraa art a fafrear afa- 
aref at aare aqrt % faq aq rreaaa 
arerara arfaa qt aaar q, at fafaren 
afsaret at fafararerrea a reraataT 
qrcaaa % asaaa %■ faq -rreaaa ®kf 
aaT at ar arert 1 
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(3) qfq wzz\ TfijT TTt % fri 7:37 qrftTTTt 

Tf HHTfH'T TTvTT | fT 17 5TS5TTT *715777 

tt <jtt ^ t fT5TT?r qr, qqrltqfT, 
TTtttt TPTrrt sm Trqafq it ft t| 
snsr/qr fcRq*r # stt-tt Tf gwr ?r, shtt 
TT qttt ttt tk Tl^rr qsr 7777 | ?ftr 

S7 5TTrT 177 qtl tt Tftt TPT ft >TT7T 
|, tt MTW TT TTtttt T77TTttt, SfctT 
PTP% t 7TPT7 % TT-JR *TT, f7f f7T7- 
ttrR srsqqq TRqTT *jrr TTt % fm, 
5ft fT «Rt5T ¥7 it 77% 7TTO7 X! 
tqfg7 I, srsqiRr rrt 75 R ^ ^ tf^tt 1 

(4) qfq qfiTTpPT trttt vtrt % ttr tt 
tttt I tt 77 stt if, 77 tt- trr ttttt 

7*777 735t Tt 75fjt TT 7*77 TRft 
tttrt fqkfr 7?r t-t tt Tt5ft 7ft fttt 
t, 7S777 WZZt 77T T|t Tt TTtrq'r 1 

(5) fTT Pmt % ttttt % frf 7R7 if qr 
'PITT 7TTR 3ITT Wf qf fTTf 7t7TT T 
sratq qqfer TiPrur 377*7 | pt fqgqt tt 

7R7 T TTfT 7S777 % f77 7S777 ®S2> 
77T 7ff Tt TTPTfr I 

(6) 7WT7 ®5St 7.7 T77Rt Tt 75fT Tt TT 
7%tt,— 

(TT) ff7t qfTttSTT TT7 tttTTTT ST 3 
ITT TT PTTT I ttT qtt % TTcfR 
Tfrqtsrr tit 7t7 tt 7 tt qtq tt 

Tt PrqpTT 77T7R ATT Tt |, 

(Tt) VZft 7777 fit T TTT PTT 7RtW 
TT 775t 7T fTfqT IT-TTI TT TRTT 

.N ' ' ^ 

7 7t7 qtf % vftfp. TT tff Tt 77f 
if TfgqftTT ttt tt Tit 71 ttt t, 

TTT 

(i'pr) Tt TT-fqpTTT ( 10 ) if TTT Tfsf- 

TfTT 77-77 fqGTrfTT TTT TTT 777 
qrr | fT wzzt Tt TTTfPr % qrq q^ 
qrr qrf tt TTfq tt qts Tt TqT 
T^TT i 

(^K) 5ft TTT TT pTTTT Tt TSTft ^ 

qpqq trr tt| i 

(7) frrt tttk't tt stYt qrr bzzt ttpc Tit 
tt 5nTTfr fTrt fT tttt TTT fqqPrq TTT 
% mTqqq it ss 5rrn 1 


(s) T-sqrq vjzzt Tt wftrTcTT tht : 

frtff TTTHt Tt qq~ Tt 5rrr qrrt 
gsst qt qftTTTT *rrqr— 

(it) frrft ^T qR t TTTi'-qq: TR| TTT 
Cmt , qk 

(tt) yq tttttt if f?r fTATiT -qfqtfr 

TTTT |Kt t 

(9) srsqqq s2Ht % fmj qTqqq-Tq : 

(1) qsqqq x,zzx 1,7 q^T ttIst ^zzr ttt 
TTT % f-TiT 777 TTfqTrft Tt T-5 ; T fTTT 
qnrqr, fq-q-if TTTrft TTTt ?r?RTT q73TTT 
TT TT5TTTT TR TTTlfTT fTTt TtRTT TT 
Tfit^ Tt'TT tt Tfq TTSTT t ^'T 5tt3T 
%TT TTTrrft % ftl TTT T it : TT, TU 
TTTTT if qrt T TTT TT TTTT if TTTtFTT 
TToTTT if Ttf TT-TTT TTTT TTl'TI tt 
TT TTTTTT ttSI STTf TqT TTT % ftrq 
•ttit qrfjTrfv tt stttt -rttf q?qq TkrT 

3ft T T? TT-TT'T ift> TT ITTt f^THt 
TT TTT % ffR TTTT T it, tt Tq TT fT 
fSTTt FTT TTT % fTCT TTR TlflTTft 7 
qrrsTTT if TfTqtq TTir tttt qqtTTT qr-q 

Tlt itcTT t, Tf TSTTT qrf'T Tff T^TT 
qr IT TRTTT T TTFg if Ttf TT Tit 
TTTT I 

( 10 ) (TT) fit TPT-T7 T3HHt RITTYfi T3TTT 
TsTTT t fq-TR t5TT fTTT 7TT |, tt 
q?q'T T*fpfr Ttqrft Tt, 77T aft T? 
qSTTT VTit TT TTii TT? SR TTY 
^zzr qrf'T ftt # qq qqq-®: if 

TTTT fktfVq TT-TT ITTf i 

(q.‘) fit STHTT STTt mX] ^tt Sfiq-TT 
XSZZ'i if fRTr' TTT fTTT 771' p, t# 
qrifT Ttqrfv tt, Tt fr'qtqr fi'trq-f if 
•rfF t, ATT Tt Ti Ttsqqq TiTit q-r 

o, ON 

qsrt 7t 7 -H i'T eJSHt 7 TTT ff 7 

gq qqq-Tn- if tttt fFTTfqq- tttt 

trTT I 

( 1 1) q->7T7 Tfswm T<[ fr TYt TT, TTTrff 
STTt TTT TTT ITT qrftTrft Tt 7?!rafr 

On O 

Trftt T T t % qTTT'Tcf TT fq?T ; T qSTTT 
7T3TT7 JTi TTT % 777777 777 T 7>7T 
fqqif TraqTR trt ttT thtitt trt tt 
cnrtq qqr tt ttttt tttttt t qqkt 
qrfgTTft tt qfq trt fd^tt t, tr wtt 
T t-pq 1T7T i 




[m’TlI--^ 3(i)] ^ 7477: 5Trsrr7T 

(12) 75557 ©33% 7 i % j ir 7 % 7 i sft 5 7=5 33375 

ft ©33t % 715 f77T7T: 56557 ©3% 
spif^ITt % ©33% 71% % srfcf f%5%7 7oJ 
ft 7155% 1 


(13) twt r ©33% 57 fSp^fr 5% m ¥V ©set 
% 7T5 ffTTiTTr; 3% 71 7%%t f%7 %5T% 5% 
grar it 5717155 ©331 ir 5?5 f%%t 3775 
ft © 33 % % 575 f77T55 ft *rt w xazzt 

% 5755 7%5T5t ¥7 %5f77 333% 7 

575f55% ft 55% 5331% 7T7 7 5%5 
7 %%7% 1 'ft. t%t. ft. %r 5 tt% % %% 
%tt 5 % 5 % w&pf t % 7T7%t it 37 7%t7 
ft 36 7T7 75 sraiTi tt » | 1 

5563%555 : ?5T 5T-f5%T7 it f5f|7 2 8/ 3 6 7T7 
¥7 57Tf55f% 3% 37717% it 55375 77 FT 7fi7f77 |: 

tttt 55557 713555 % w 5% 3T7% ifcft 

o > * 

©33% 3% 37717 % 77 55557 ©33% 7 ?% tttt 5%5ii 

( 14 ) 5S5J17 7T3555 ft 37715% % 5%3i ft 

55557 ©ttt 37 f3f7577 : 73 3%3T5t 

O *s 

37 1777 37 77 56337 ©<%% it 56737 
713357 ft 37713% 3T7 ft, 3% 77 35 
©33% mx 777 % f%cr 777 sn%373% % 
77 ff 777 ft 77% 715157 ©331 7 

¥7 it 717% 7f ^7 777T 7|t 71 713% |, 
7^ 777T7t 56.377 715777 3% 77#7 77 
773% 77 3T%3 f%5T I 

( 15) 55337 ©3% f 5%TT7 ©331 777: 3137 % 
7fo7 71 7% 55777 ©331 7% 37713% 7 
777T7t, P7T ©%t 77 717 % 3%3T 777 
3T 777 7t7 TTTTf 77 T 777 %5T 51 

37t % 77T77, ©33t 777 STITT 3%TT I 
55557 ©33% it 777T7T 7% 77 %%57 % 
7777% % 7-77 T7 5515737 7777 fTRTTT 
VTtTT 5k 35777 771 71 331 f%51 TT^TT I 

(16) (TT7T) TTTT it 7% 7f 75377 ©33% 7% 

77717% if 7T77Tfr, 77 % 77 

7T% % 5t7T 7^7 7T# % 77% 77% 
77% 77 ft 777 STITT %7T 7T 7% 
^ 77T7T^ 777 STITT 7%7T I 

7S777 ©7% it 7%7RI 7% 77 

%%77 % 777sft % 777R 771 

7777 7%T% T7T 7% 7777 %RT7T 
TrfT 7t 77T fTTT 7%7T I 


IV- 

(ft) 777T% sTTT s7 77T7 TIT ST7T7T7 
7TJ7 75 |% 7% %-f ©T77f7 

7f74TT 777T %7I 7717% p f7%77 
f 777 it 7T%7%7 73% f777T | 
7% fW (77t) % 77% ^7 75 75 
ft 777 % 77177% ft 7177% I 

O «\ 

(7%7) 7S777 ttit % 7T7T7% it 517- 
7f% 7%T77 7771 %7% 77'7Tfir7 

%7%77 % 777 it 7%7T5t 7p7 %l 
5T% 5TTTT 7T57T | 7% 73 51%, 77 
77 % 7S7%7 % 55% 777 75175 

O -\ 

77777 ’szft T 77 55 % 777 7 % 

O ^ -O 

51% 7 77 7% %7T 7%7T, ?7 77- 
%%77 % 7717 77 5%1 777 

?f7 77%T%7 % 71771 I 

( 17) 5TS377 771 775 757 % 77 : 

(l%l) %7 FP77T5t % %77 7157 % 71|5 
7=777 % %q; 7=757 ®?2% 775 % 
7# I 777P7 % 7T771317 

75517 7 77 f7%77 76777 713577 

'JTI 757 it 7551 %7% f775 77 % 
775 % %5t?T7 % %f?53 %5 it 

fTcTTf 7# 71717% % %Q,' 715 76>757 
713577 ft 77lf c 7 75 %% 75171 
71 77717% % %n;. 75557 771 

775 %5T 71751 I 

(7%) 5% 7% 7%# s*T5T775 ft 5^ 51 

%5% 5P5 7T7 % 51 %5ft ^ 55%7 
7551 5T%7T5 ^ TITT 7% B577f7, 
7%57 51 7lf%Tf77 % 51% (©17- 
5% 5T 7f77T 51 7lf57f77 % 51% 
it ^ 777TT1 7% 7%f #7 771 7571 
7% 7%7 7t 7177 53% % 717 
%7T7 % 7# 51%), 5F75T 7775 

76757 771 5% 51% 7 7%P |, 
7% 77 771 it 7=577 771 7775 

SB 

7|% f%5T I 

(cf%) 5%7 ©177% 71 7/771 717lf5«rf751 
% 777 51% 7=55T 7775 7=557 

o 

771 7 77 I, 7% 77 771 it ©17- 
7/7 51 7/771 5T %7T 775T1%7 
f75%77 % 777 it 5177 5lf57f77 % 
5177 5T% 7%5 7S577 571 % 775 
ft 51% ©3% 775 757 % %ir 

777 31%7!51 717 775 % 7%5T i 
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(is) faq qqfq if aamaf qqqf qfqSTT % frq 
WmzR ffa Rim I RT qqfq % fqq 
mu mr am am; afi fan mqaT : 

qmj qiaRT % aPR qf? qsqqq if 
fqR TrW |5TTT m "R nTT if tgSJT 
am arrif % fqq qsqq mf?ancf frsq Rf 
TT aamfST ir FT 5 TT if 14 faff q 
mrftra srqfq mrqsqqq am qaa mm % 
f=R srriWT m aam I 


(19) STRIR THTH af qqfq If ?TR ai# 
q^i ^T'TTTTTT % fqq af R mil % 
a mala am amc fan mqaT fa— 

f qa ) ^zi f am: mm % fqq asra snfj- 
arff % fanR ir aaqpf aqaiRarq if 
fan fqqq ama arsqaa ar aarf 
sfTT/TT | ar swdif afasra %?rm 

Sr 

C' ) 

(n) qa faqf fanr % aarq if qq ®nfr 

tRt npf % fqq J1OT 5 nfcTTrrr 4; 
‘TTST R m-T TT WJFTTFT * 1571 TT 
ft z fa mamam if w 
qsqqq m?^ mr I : 

apq qsqqa mqqaa % if q if 
mif qr% inapiarq % mra if 
afcPTRa 1 4 fmit af TTqfbT W 5 T«m 
am aar fan mem I 

(20) fqq qqfq % fqq qWR am Tar f^rqT 

TTT q%aT cR TTsrfZr 24 aR if qfqa mff 

afar 1 

(21) mnqq am ar n : 

qsqqq am ar m qqf mar aqT fa ms 
map; am qqq-qaq r n Mar af mq i 

(22) qsqnr 'CT af smqaT at ?fw : 

mwr am aT !KT# aqmff gPI 
qafqq arf-janf q qqfqqfq m/% qapnR 
qrfT faq '317% % qsqqfq fTqf sffc aa- 
m*<r sm m man tt aT Trsnom- 
f : Tq jtft T' gfiff ^ir Tit 

rFthtt qrfTfrT spr+TPri? Tt^tspt % 
if TTf TrfVRfiTT ?T?J fwr % I 

( 23 ) TiiRPT ?TTT 3 Tf fa-feFT fR- 

% -err fr f'E Tifiqfrr ^TrTr ^Rfsirf a-^mr 
ttr if wr ^ir <r TPTrr 
fsra TTTTafcf % ffrq *mr 


fTTT T-TT I RT ^r g'JTf^’cr stoPt 

fTT.!, aR % an: if tdpc % fnq 

irera arferpT qrr aarjia qna if fara 
trt aa a>§ ft affmaarr at Trfn 
Tmatei aaT, ac^T jtft % aa if mwr 
'am aafmr ^q =t an fan mam i 

(24) ainra am % afafma aai a?r mmmn :— 
fmr mm if mfmrr ?m n mm 
t mr r aR if amr-mR qr aamff af 
mma n q ammr ®fr a qaa 120 
faff a faq w famm am an fan 
mqm i mra na w aara a< anaqa 
qmq faq ma qr, fa arm if farnq 
qr faq aq n amfr arfrqff aarmaa 
aaa ifaa famq qr aaR-ar qq aa 
af qq n r^r |/mj I, 120 fnff % 
arq ataara fma aar an fan mm 
mm 1 

(25) faar aamfr ar, aaq afaf asqnT r^r 
araTmafr a am if, araq aaR-farm 
am arcwr aqaq n, a^arq am aR 
asqqq aaT a"R 5 tfaq aft am aar mfi 
fan mqqT 1 

(26) amaa ^gf aima naraar:—far aa- 
mfr a'T arnaa ®gf am af qf I m 
maRR: mar aar anaff fan arqaT 
faa nqqrfqa araa ir, ana qq aa aT 

*0 

anqqf af aaff t qam 1 

(27) asqqna afa aT >qq:—faqaamai af 
a;qqq rsgr aaa ar at I | aa maima 
asqnrrq aaamaf ara ar ’ra asm 

fam armfaa araaf a. qaf afa 
aaa am aT rn'rafr a a%m : 

qrq qiraamfr affaar a'T nm if 
ara arnq qqrq|ffaqT mn.ar faqfaqf 
ar m q ^raafa n afqar n aaarfqa 
franR % qqa if aft qrfmrfaa famrr 


(28) qsqnT Hjf % qmrB mram qT qn- 
fqqfm qqn qsqqq nsaaa qar q amr: 

(1) qfaart aamfr nwr ®ff qq.R 
fra a am anfr qa ^Tf^ra fq fmr 



rr r Trqqq . qqrarRT 
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srcr qr q# ?rsqqq ©gr 77 qr srsqqq 
©fr % 7rq fqqrart rr r 7 f fRfr 
str strt tf © gf rt7 rttrt % 
©rq qsqqq ©jr % nrSq r mxm % 

777R 77T fqqfipT ©gf if q?7 feTT 
R^TT 7R 77 qqt Rf ©gT, 7f 
W strt q?qt qqt r 777>, qqraRq 
©g"f W RTRff 1 


RTTTq ?qr | qr irqr-fqqq qfqr I 
tt q-fqqr 77T © 7 ? ^tt | sttr 
qqs'T 77 fifaR qrq % qrq qfq qgf 
sRt Rwrafar % qfqr RT 777 ?qr | 
m ifqr-fqqq ffR q qr irqr ©ff 
rt | ' qqqr fqfaRfrq rt-r r 
©ffRt q-fq-qr qsqqq Trowq 37 r 
7 R 7 Sr fqTR TfT | RTR 77 -fqfq- 

qq (II) % srafq qqrtfsrq 77177? 
sr^Tcr r? if 7777 w |, qt q| — 

(qr) ©gf qq?, srsqqq qqr, 777 Rnrq 
qrar qqr tr vir afR/qqqT 

qft SRT qfq qftf sqq TTW fRR 

qqr |, q> ©7 sqq qff qRqfqqr Trfq; 

(7) rrr ttstrt % rfqq if fqqsfr 
trfr, qjRfwq tr z*z tr 

nqfqqT ?RT qfe R# sqq 7777 
farqr qqr |, qt 77 Rq r qrRrfqq 
Trfar; 

srYr 7t©sr© %^'rr%qqsr if otr 

qqqTH Rrrq qff r 77 7 t 7 q?f 
qRt© if 77 qR^qRTR 77 R RT 7 - 
77 rrh fan? Rif tt ifqr-fTqq 
ffa qt t?r 7 R 7 fan? -qrq qr tr 
© t?ir % >jq, qrqq ttStt: 

qqq r rtrr qsqqq TreqRT 'JTT 
qqq ir fqqq qpr | qq qqqRT % qrq% 
q©tfqR, w fqfqqq qt qrf q'r qiq— 

(1) ^qqfqRt qfrqiTq qqf sRfr, faqr 
5 Rqqq ©|t % TT ^Tf%T % 
qr? fqfq-qfq qnqqf % ^qr-Rrqq 

qr qqqr ?T qf |; qr 

( 2 ) qq qqqiR qqqr? qglr ?m, fq% 
qsqqq ©?t q qqfr r qrfqq grq % 
qiqfqqT qqqnRt, q>i qR+T-Ct, RfR % 
fqqqqmfrq qrqqfqq ^q % qrfqfqq 
^rrqqt ^qrqff fqqqq % %qr % 
fqn qfqfqqqq fqqrqqT t qR qqRqTq 
qqq qjfqfqq qr iqTqq fqqt? ?T 
qrqr ir q'T^f^qT? qq ^rrqr qq Sr 
qmfqq % fan q"Rt # %qrt ^TR- 
qq qq qq qqqr ?t qf 1 1 

(2) (^) ^rqqq ^ (1) ^ fqfqfq^ 
qtfqqqr qqq qtqqr ir , qqqm 


(q) RT-fqfqqq ( 1 ) q mrn qqqRT ?rt 
qiqq qr qrq qrat nfq ir ir qq-qq 
(q) % sraRr ?rqqq ©gV qqq ,qt Trfsr 
qqrq'r qr^qr 1 

(3) qq-fqfqqq (l) 3 (R ~q-fqfqqq (2) 
ir arqfqR- fqqr qrq % |Rr gq qr, 
qfq qr'Tqr%nq qr qrqq ?rqqr qrqqT 
% m tj fqqq qf^qqq'T t't sqrq 
if q»iq |rr q^qr qRqr qrq^qq: qr ?rrr 
| eft r, qqqRr m fqqr qq % 
qtfqRj srt RT-fqfqqq (1) % qsrR 
qrqq q'r qr? qr^tr rrftr ?-t qfarqq? 

qRq%qrqT qq qqqr i 

irsqrq —6 
fqfsra 

40. fqq fqqqt r ftfn qq? q fqqq ¥7 qqqqq 
qff | fqqqf qqr'iif q^Rtr fw)'! qr 77fR; 
?q fqfqqqf qr qq% 7 ^qrqqqf qq'Taq'f ir fqq qiqir 
qr fqqq % fqrr fqqq qqf if qqqg qgf |, qq qrqq 

7T fqqq % 777 if, 777-777 77, 77mrf?7 %fSf7 

firfqq irqr (©fr) fqqq. 1072 7 §r qq fq 7 
fqfqqir'f if 7777 7 qf, rpt qf? 1 

41. fqfq? :— ?? fqfqqqf % fqqqq qqqi qff 
7 f?q t ?77 qf,qq q-R&r qffqqfqqfqqr qnrqr t'77 
7 T 7777 fqqq 7'fqq qtqr 1 

42. fqfqq q?r qfqq :—qqf qyqsr r qqrqrq 
qt 7i qr t fR farqr qrqir if fqfqqq %qqqq ir 
^qr q g qq qfaqrf 7?7q qf?! t qt qq qfaqiRi, 
qir Tqq^'f %f77, fqq' farar qrqqT, 77 fqfqqq qf 
qirsrrqf 7 > qir fq^qR qq qR 77 qqqrqf qfq .qqf 
% Tsqqfq qfqqqq qr farfqq qr? 7%7T, fqq qq faqfr 
qrqir qr Rpraqq qq tr7 Rt if fqqirq % 
fqrT TTqqqqr 777 i 
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[T'I-tt s(i)(^) 

SJT TT >7 % f'TE SSHT STTfelfV 

% . q-g: TVT f TTTtrr ®£lr % TTTT 3fTT Tift wzt ir^-T sfPSf % fqcr ffSTtf JTTfyTlft 


( 1 ) 



mfarTrrt 


% spftt 


(a) 


( 4 ) 


1 . EFFT t4trt 

2. fT*rmr swar 4 efft auNrct 

3. WTT 4 fa«T ER % *W$cT 


4 . 77 -TR afR 
qif-TlT % 77 

strut tR 7 =n% t4^r[ 


37TKTST 

FsrfycT fa'iTFT qqq 


3R7 3ST SET 

77-7T TT afTR srfsRRT, 
fR 7 TRfsR f=r*TPT TT HJFT 

c 

ETfer ttrit i 


TERff 7TR TT ©ft. 

fqqq fa :5T4TTr 

sfR vfs^m 

TT T5T?7R TTHTcT STTR 7?t 

TFfcT 7 RR TT ETRT ®£t 
(srfjTrT ®fr, STST t-FT ®fr. 
if^fer wgt, T^f-r ®fr). 


f§ 7 t 7 STffjrft 
(frf'FPT 12) 
spra—i 

^T7T|T?rR 4t4 ?R 

sgt ar sgt srffar % fanr Frt^-iT 

1 . qia<?T TT TFT sftT qnf^r€t E^TT 

2. TO faqfatT Tl TTRYjsT 3ftT 5FHT faPTfaRT % TO 

T? 

2 . srR«T fwf^r q-fFTT 77 

4. faqFT sfK TTTRm 

5. T^FFTtFfT 

6. srrafer tt wi 

7 . ^fr '77fa afR fqq arrcte % ^fr aifaE 

8. Tsft % ^t/tT 73TFT ^fFfT ^1% TFTT Ttf 
ftRTTRT fer 

9. ’^gt =ET 5PT7MT 

* i o. f ?TFTr 4 t ^ 4 ar *aa 19 
aft ^faFrr ^n^rr i 1 


19 ^ fqq ^ 7T7TT fTqTTTT 






vttct Tfsm; amrarfr 
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11 . wft # rrnfa it nnr 

* 12 . Jffa # tnr if Wlq i iff ?t= 5 ©nr irnT-fnnfa %nr t, eft nn 59 TT if if *H?n teTT f fa : 

nfrnfcrn ^?T if fan nt ^|?T tern affa sratnn ©ft if ?Tntn wff tn'n, ~jfr fa nfa fat-m d nrr TT- 
fsrf^sm- (i) nrn n wrzrr nnr ffar nr serin an, % inn ni Trf^r nrw nfanr i srin wtsn serf if fanr 
nnr wjft tfrn wr rrfarr. it fa nfa fnfnnn ? 8 nrr nn-fiinntr i orrn n fanr nnr itnr eft srnin ntf 
«n i 

* (aft nrn n ft nn nrc n) 


srrnnnr nrr fsnren: 

(nrdw nffer) 

@?t nt srninnr nnnr nrnnnn 

' 0 >»* o 

nmfaer fanr nmr | fa miter srm^Frfa tin nsm (®gt) fifnnn, 1990 % fafnnn n.- 

- --*-% rrsftn srnin |/srn;in n£f t/---- 

fan % fnm; rrnin |. 

2. snrrfan fanr sfrnr | fa nfa n^ iff <tt n nnr tffar/nf fieff, err enffa---- 

ir--~er* it srnfa if nn-% nn t nrrn menr Tferr/ 

4 rnt teeff. 


nr SrgT nfa 
nrfsrnnft nr fpnrsrr arte crenm 
farffa nfan) 


raff fart nninfa nTfantet nn nter 

srrffan ’qfr Tpnr # nf/nan; nir nr nf/-----fan % fan 

narrnrt nf. 


®fr ifan nfa 
nrfanrd nr fmrsR sffc qnnrn 
(errckr nfan) 


fOToft:!. nfa ifa nsrfnnr srnre it ®f( % fan nrinn fanr nnr | sftt far* tt nf |, nf nctn nnrp: nt ®ft 
rrnfa mm-amn fa^t ^nwff. 


2. nffasn 2 srnmqw rr^nnff nrtnrfr t ntn if fanr srnrnri 
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TO--' 

(Mfff 13) 

TFTTTt TT FTF Ffa TRFTTt #HFT - 

fff Ift/tt Tt fttYf th ftf fvr=rfw t m am fTFT §ft it----—- 

FTF fFFfTF it FTTtfV |tF TT FP03F-FTr-fTTffr/cTTTTT/irrr F TfTfTTfcT TTFrct*T- 


FFFcT Hgt 


1 2 3 4 5 6 7 


TTTC FT % FT FF TFTT FT % FT FT FT FT % FRF it FT FT T?RT FF TJlf RTF FTTT ®ft TFT TT Ff 
it TFT TT rTPC’iT it TFT TT FrT FFT TT F? ®|t it FT F*| FTTTRF ( E FF 5 it FFTf Ff TT -#T TFFT 

-._- T?t % fFFT FT FWT FFf'T TT FFFt FTF) F (FTF4 + 

if FT 11—6) 


8 9 10 

Ft f| ©ft 


FT FFF ©ft 

11 12 13 14 15 16 

©ft F Rt£F FF FT FFT ©ft FT Ft FT f^rff FT 

©ft (FTF 7-10) FFF©ft F3FT 


% FT ftFT Ft FCFT 


FfFF ©ft FFT FT ©ft F FT 

(fFFtF) (?TF12F3 2) 


FFF sttsF ©ft 


FfFFtFF ©#T 


F FT iFFT Tt FFFT 


FTT ffFPF FFTtTT FSFFF 
T fFF FftFfFF ©ft 


if FT fWt # F5FT 


FT Iff ir FFFT Tf fafTcFT STFT'FFF FF 
FfTFttTF ©ft(?FF 19 

TR 2 2 TT FTFFt) - 

F FT fort TT F<3FT 


17 


18 


19 


2 0 





arer ar anm: aararea 
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fafear sanaaa aa % snaar aaa ntsa ®|t ar' aa at af aa fan ^gt % srteP aa ^ sw: at 

i s o ferf aa fftw fa aia ®gt asr faa ©gt ar at a# ©ft 

P aa feif aft w aaraa 

27 28 29 30 31 32 


2 

3 


feaat l.—wtsa araa ©ft feri it aar# anfe. 

fpopjft 2 .—faat aaaa aa % srra an it ^Parat at faafa, at at ft, at a?aa >jw aasa an % fan; 

fer a?t aa % srffer ©ft aar at anfe ata far % ara at fanaaa ffa fear P faffer fen *nfen. 

fennt 3.—fea e at srfaffen t>t faff if fiat aTfftT. far % ara at ffaacnr far fear if faffer fen amr. 
%cq-oft 4.—ana 33 it snnaraa ©ft at nnfa ana ampT it feft arfef. 


araa—3 


(fafem 16 afef) 

a?t nr ©ft a feana ar nfanfer ©fr a far fa fa^an anma 


aaam ar faaTsra- 


a- 

ara trnaarar snrrfer aaar f fa fe/kpnfe/fnrat- 


aafa aa snap a aranfanfa ?rana nraara 


-ara% at art anaarnfefa qafer nan % 

-feftP saa paaraa fen % --- 

to iii fnaTa % aa% ama^n if gara % fer 


arfafar fefeafm nfaa r<a ar 
aanrsra sfta atfa 

arafer—- 

f^xpjfr i. aroraT ar aaan srta anron aranaf* ar ©few fen ana 

ferat 2 . ft ana ar anwr matat % nam fenanra fea afenat ar faarera PP a am war anr. aaw- 
aat aPaakt nf anrfaa aaP % ffe aaaaaft | fa anarat % fer- ana anm P nr at aam afaarr ata ra^ am 
|, pa spTTaaa aaa arafsra anrafna arfsraTat % gana ni©T naft fan araa, fair fa air anna na araan fan 
ant aa nf feta PP at anaferr | faaar Par % ffearafe ftp % nar ar fafeaa aaP % ffe araaa at nifa- 
aa fafeata afaaiaa % aaa aakaa ferr arTfer. 

ferar 3. afa faat fafafea aTa at arraaraar fp at wfr aaa aaP a fer aaw aTfaarat aar aaa atsr 
spa srrfaraa fafeata afenraa a aaanr at aaar fefear aatarT aaaTP at^aaaar aa 3fta af fafeata afaaraa 
a^aar a afe ata ferataa at ara araft a?r at aval ^?t aTaaaaar ataf % arP P aTa ®aaa aaar aar fa srataara 
aT aaarat % ar at aaP aa%T ar aaa irar arfaa fafear afaarat % aa§r aafiaa ftp fp aP^rT aa aaaT. 

fenft 4 . fa aaraaa a Pataca aff Pt faarfer, aaarat a'r at ^|t aaaa aft | pat faat Eft ar aiar 
aaP ar aaa aft ftat. 
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srcw—4 

[M^PTJT 21 £faxr] 

vtif 37 fifarc: #% % fa? 3171*37! 3%# fafafai s 31373 

373T7% 7i fRirsn;--- 

% tttstti jnrrfoM trtt f fa % #/#3#/j3i7l---# 

fa/l% 3577 1771817 fart |, TTfTTT 3 313 3% %T7 7171 | fa 7 a ‘ 3fT7T 1 % 7777 / 77 |/7f f #7 77 7? 
^TTlfafa 777 #13 Sfa fa %7T 7 7731 ^awr-' 33177 % #3 |. 7 7f fa 33(1*77 fUf f fa 37 71 f3f7573 
7TT7 % 13 313% % 37 75 771777 (off) 317 7717 (fa) 71 771ST1 77 71 | f77 77 fa fafl 737 

fa 7# fa/3?l# 7# 31 3l7 77 f7f7fa7 373 777 73 37 77 [7317 fa7f t 


7lf'3^3 fafafafal 7f77r77 37 
3'3TiT7 ( 71 ^ 3 far) 

TTTfa- 

fjcTnfl.—17 717% 3 fa7 73 fafac31 771773 (t[) 317 3317 (fa) 311733: 7/1 7/7 71 7f «fl 71 31 if 
7f fa 3% 37747 771773 7171 373 71% 7lf37I71 % 373 77 fa7l 31771. 13 73>7713 3T3% % 77 377773 ( 3 %) 
3^7 3T17(7f) 3131 3f7l3177i 7717 71 3HT fa77 3 33 3f7f%f7 33'fan 773171 7 717 /fa. 

773—5 

[M3T7 2l(3) (7) 'cfferr] 

7^31 eft 337171 % fall 3373 fa/ 77 f7f777 21 M«fa 77*P 72777m 3SPJR*7 3/ 777 71 3f f. 

13 f7%3 §171 37 fafa 7% 3T7 gl fa %--- 

_--------f3713l-*-- 

---,7-717 7fa %13 fa# 73T 7 17 337 

__% 37 7f3 rf rfa7 (fa3 17% 713, “7127713171” faT 

371 |) far 17 fa/fal37l/77RI-----7R3fa/71c3fal/ 

7ct1—--- - -Phi# - 

#7 4l/#7f!/f717l---—- 

3T3fa/3rc77r/ fa#-~ 

fTTT#- - 

(fail 13 % 313 “3f37” fat 771 I), 3,77717 37777: %T7 7373: 773 7% #7 773 37f33 7tf73, f77177 #7 

5)7737 7% 3174 773 f fa 3'711 T 7fa %13 %t1 7*7 % ?7t%[ 3%% (fa% fat% 713 "31#” 711 771 f) 71 317 77 

3 .-(*"?■- 317) 

fa Tlfa 317# 3T#l7 %-----% 

<ir 57 fa % 313 33 777 3371 Tfe 331731 3173 % 3?7 fa# 7” % fa fa 1, 71 317 71 717fa fa 33 ^7 
far 31fa % #7 3l3#7 faf%37 37 77 fafTfafa 33 73 71 37# % 777 Tlfaf 3 33=7 fa 733 #7 fall Ttffa 
3^3 «pfa % farr 3 H 3 f #7 TfafalT 3 717 f7 3377 *3=7 #7 fa# sRl 7777 [far fa% Tfa 3fa 3%1 7317 77 
577 371 77 7. 









mm tt Tiw ; ?raraw 
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3(i)] 


wr sfnr % tfanr TOnrrsrrtf- 


% ?mi?j qt far—----fa Ttfa, 

I 5 ntfar—-fa-— --—- 

tot --—---ffa fa ^rarf%r fa fprqf*Tcr far n tifatn fan Inr fat vr?rr .rnTOtr 

faf fart fFTf fa 

far wff^T nfT TOnTTOTtf fa Tftqffafa if nrfa Tfafaf TT OT Ttfa % fan; fat fafafanfa fa-Tff! fa f/ 
far fa farorrfa fnrffar Ttfa fa#. 

fat faffT far t fatawfa nwnOTtf fan fafarfa fat 9Tcff Ttfa fafar % TOT qf fartT facnfar Ttfa % 

fa? ti^nr fro I. 

fat ffafa 3TT afar TOPT TOTTOTOtf fa fart fa fafa’fl % TT fa fa'TTT ffantffar Ttfafarffa? g^?r?r |,r |. 

m 3 trt fafa fa nsm fa nr nr | fa #fa ^nr nsrnnft tt fart fa fa smarmr faf fa Tnffa «rt, 

rr€t tt tot fifat fafa fa faro t^n I ?mr rnfr qtfrfat fafa % to -nrf # 

rorfa % fart fa# fa ttttto fa trow fan | n fan-faftr fan | rorn trtrrmtor ssfa fa trfay totto fafa 
% to trot Tt frfat f? ffan fan fa? fan f rorn ffar ttot % fa? Tf farofa far trafa fmt | to wtot tt, 
nrr fa far srfasrr Tfa, fafa fa arm fa far fa fan Ttfa fa fTTt Ttn I, fa tr- tot fa fay fa nfa Tt nn 

TOnrrnfa fat toft arffar tfarnr: fat t*ttt: gfa t.--fa toft trffa far fa nfter 

fa--fafantr fa art Tt sror farn*r tot Ttn. 

fat m tt nernnft fat toft Tffarro q-f tott# nfa Ttfa | tototct ffafar nron yfam TnfTOr 

t|#- 

qtf tot fa to fr Tfro tt nfron, tmsratrfTn nrr | tr ttto n far nm nfar gTtr nffam ffafa 
afaw frtr fafafafaqr fro# % tttt (n| qf Tffar fa T^rffa n ntntf fan far ffan fro fa), .^Tftrtr n 
^ffaffar TfafanfatTfaTffarfarfTO? totott fan fr tott fafar «rt to tto % ^ ^Tsmyrtf Tt to 
nrn?. 


ti Tem tnfa srTit fa yrmr tfant srm fa ffafafa ntr ffarffanr ffarr fat Tff trmrr fa irofa^r 
falmfa fat nffafa tt tjmmr nt?r % twffar nTnro tot ffarr ntn. 
ntra- 

mfa : 1- -———---- 

2 .---, % »m fa/fatfa/fTOt- 

-----TOT % tTTTf fafan rrtT ItnfatT trj q#;^-. 

n# : 1 . —--- 

2. —--,% TOST fa/farrfa/fntf --- 

-tot % ^fanr srfan tot ftnfatrr m tftrtr. 

naff: 1 .-—- 

2 .-—,% nrar fa/fanff/fntf--- 

----nr % nrfTT fafa? frtr ftnarffa fa- fafatr. 

tfafcf 

wftnt fafT far rtr % ffafatr 
fat nrfa fat fa 


226 GI/93—4. 
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SETS—6 


(f7f%73 39 %fep) 

rapfr TlT^Rt 7171 fTSTTfecT f4>71 34% 7471 73 77 37 fsp: 7f 3S777 ©ft 77 3)7 Tfl f%/77 f%> 7% 

tttitt ©ft 751% 4% 77ft ft t# f%. 

77 fMw 7174 33 3tr% 4% 313 ft % %- 

- ; f^nfr-, 

f334-, 771f73T3 %f^ 3%3 ZTZ ^ 377- 

% 77 % f>rqYPTcT, p33gm 773 77 3%7 37% 74f73, f%E7T74i 3i%7 77174: 47 7173 4371 fi % 7713^717 %fi* 7%e 


f73 %1713% 3%3 (f3% S73 317 “ftf” TfT 771 %) 4%" 717 77 7.-(W- 

-TTSf) 4% Tlf% ©FT 4% TITpf 7---%7T 74 


57T7 %317 TTSrT 41771 3TT 7f7 77177% 3473 7 ?F7 f43% %7 7 4% 7# t, eft 717 4% 71%t'7 4% 73 %7 3k 3173 
% 3%7 3434%T f7f377 37 77 3Tf T 7f%7 33 %3 4% 4173ft 7 747 7lf7 % 37$?7 7417 3%7 74T Tlf?! 7^3 417% % 
fTHT 323 % 3%7 73f44©l %3%7 gp WET ?77 3%7 7t3 7171 3773 fap 71% 71% 7-7 73t 7717 P% 577 771 41P%lt. 

2. 47%f%l 3%3 JKT 77 3l7l<4-7- 

37f% 4% 7S777 ©ft 737 4% 7f | f73% 3f37J37337 77 7%i % 77 7 7.- 

(7.-713) 44 7TTT7-44 3373 

f%57lf%3 f%7T |. 

3. 3l%7 43%f%l 317 7 77 3ftT-TTfST TT 37737 ©ft' 777 Ft 

7f?% 3% |. 


4. 317 qq'rf-p mi % 373317 '* : f7^7f37/3t7 913% 77 7g 7777 f7>3Tf?7 7:77 % f%p 3|73 g : 

77 377 f%3t ft 7TS77T 4% 73 7g ft f% 7f% 77 777 4% 7? 75777 ©ft 4% 37f3/3S777 ©ft 77 3glf 
77 7Tf% 77 37lf c 7 77 7, 3773 77 7T77 glf37 gt% 7 fTTwf 7f7T | 777T 7^777 ©ft 47 77^/7^777 ©fT 77 
75if 7f 77f7 7777 f-7 % 7T7 37ft 77 7T77 frf77 |P fTTT 77T 7c3I777 77T f 7T 77T-f777 fT7T ^ 7T 7?73f 
ft7t ©T3 37T f, 7777 37ft 77 7177 frf77 7T7 %7T3 3 77f 77 77fj %7t77 77T 7 c7T773 77f | 7F 77T-f73 7 
fT7T 3 71 77T ©T3 37T | 777f f7f757t7 47777 33 ©tf4T7 7-77T 7S777 7rf777 pTT 477% % f7T7 7f7T f 7T 
77ft7 77 7$ 7%7T 7f g<T M TP f777 7«777 7If7©7 77 77T 771777 77 77% 7 fTTvT 7f7T f f777 fr 
TT7777 % 7177 sftT 77Tf c 7 7T 3T77 f73l 3f7 Wi 777 7T3777 7 77FT 43 7[3 4%f f7 c 77t | 3% 73 pT’Tt ft, 

77 77T 7, 7T7 43 7T7 77 7 g77 7.-4% 343 7ff7 7r7 Tt 7T7t7 %-°/ 

7 43 77 7T 5777 %7T7 7TT 7^7 f. 


5. 3TT 77 77 f 73 77177% 7ft 7T71 f, 77743 f3p73 7TS73T p737r 7337T3 7 |tT. 

6. 73 3773 37% 7437 3 74377 773743 7177 4?! fffw 7171 f7f77f77 3171 3%7 3ft 3174741 f%, P333%7 
3f3437% 3T%7 7lfte7% 43 37?4T73 7T77 % 37f%3 1717137 gTTl %71 3TP71. 

3T<P7- 

3T5Tt : 1-- 


2. 


-7171 f73Tarf77 


44%f>3 

371f7343 %f3 717 773 % f3f73 
3%7 334% 3%7 3, 


3t/3t73t/f7R%- 

Mp<73. 


■, % 37ST 
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979 —7 

5ft Rrnft fkqfeT 99ft | 99 999Rt srt 95999 9gt tt 9T9 999 feTffer %qr 979 rt-tf sfsnr^r- 

(f9f999 39 9f%9) 


39 fefe srt 99 RrRff spt ?rrcr ft fa t----- 

-*-.ftp09t- 

fferr-, 9 R 772 373 if 99 999-- 

-% jrq- Jf f^qtftfcT (fa% 999 979 “9TS99T9Rt” ^fl 99T |) sffc ^9 sft/ 

sfeft/f’TR't-- 

97 ? 99 / 9 TRRf/ 7 < 9 t--—— 

fR^TT^ft------- 

sftR MV«ft9atyf9Rt--------- 

mW9/9T?997/7?9t -- 

f9979t-—- 

(fa% 999 9T9 “ST1%^T” 7RT 997 I), TRgTTT 99799: 3fk 7979: 979 75> 9R 979 Offerer 97fa9, fferTTTi sffa 
FRTWT Tit 9T95 7R9T f fa 997R9T9 9f¥ 773 §93 % 59T9t 979 (f^RT s99 979 "ft*" 75ff 99T |) 77 9PT 

■r f. -—--(wr-mw) Tf Fife 979 e£t 

9Rfa %-% <R 73 5979 % 9T9 997 7R9 « 9fe 997997 9T79 if ?99 fatft 99 9 

77 9f t, eft 9T9 Tf 9Rf9 77 99 3fk 9R9 % 9>7 9T9779 f9f999 93 73 97ferf99 99 99 77 7R?9t if 
379 Tlfa %99R9 3T9 atk 379 TTfa 9RT 7R7 T fa7 937f 9t3 99f7759 %«ft9 fir 9939 ^9 3ft9 ft# gTTT 3799 
faq; grfa 97 % 5rt 99t 99R r 599 ?rt 7599 . 


2. 79tfa ft# grrr 9TS99TETRt ttT 9Rfe- 

77 9W99 RJT 9R 7?f 9# | fa97> 9f9757R9¥7 cR ft# %7ST 9 9. 


- 99 ff 


-(wr 


-9T9) 77 97379- 


77 9979 fferffer fen 


3. 3fk 79Tfa ft# 7 39 aftT- 


-mfk tt mm* fft 9779 ft tfaRt 


?t|. 


4. 3tr rTt ?tt % nrgf’TTT arRTTTcTRt ferkrfer/sfk: trt <r Tf #srq^r feqrf?cr ^ % fef 

|wr|: 


m STF fe# |f TTSTTT Tf SR R| fT =TR TTSTTTSTRt Tt TfaR Tt Ts ?TSTinT ®ft Tt Tfgfefe^Rr Rgt 

Tf ap ? rf Tf srafsr Tt wfe r Rkt r R ttrt Rffe ftr ^ fes^r trtt | ttrrt ^ tt 

’Sft Tt TSTf R mftr nRTR- ftk % gr? tR TTRT frfafT p f^TT FTTT if RFTR ^TT | TT ^T^T-fRR fRT 

| 97 7RRTT fef #t? 977 | 7T9TT 5RT 7 T 97RT ffftR ft% %9T7 3 99? Tt mfr % TftcfF %9T Ft r'7T777 777 
| 9TfeT-f99R 9T9T |9T 7T9T ®tf 79T | 5T99T fe-RTtif TR^ff TT ®TfT7 ?fR9T 9^779 7f57T9 'RT 7R^ if feRT 
RnT | 97 Rdfe TT 9f qTtSTT 97 RT fe9 99 f999 7R999 7739959 77 991 999979 79 977 9 f : 7T9 7f97 | 7999 

fe 7139959 % 9R9 9R 99Tfe Tt 9TR9 fe# ft 3Tt7 9S999 7TRT959 % 99TTt Tt 9fg Ttf feTRt f eft 9f 
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fkfr C T < ^!tt Jr nk k 77 ^Tsqcmmt §% x. ---k -? 7 cr Ttm jtpt k kk 

^---% m zxvx 5qrar%*rre ?rt Tkrr. 

5 . ak jpfift) ■377 kwm ^ WTwmmfr % fafkr ^rfem % ir m «ra 75r fknfear qkr % fro; qijtn 

f^t- 

6. ark ^ cpp 3k srsT^m kf qkr f, tt^t faf<aT smsrR 

t^Tt. 


7 . kg; ?kt *rt 75 f% kw ^t arrfkar, ^77 fkrT wr | R? wt ki sprt ^T% gTTT 
fkfr cirfkr grrr srfkftr srr fkk %^r^t (^t| srfkr k Trgkr tt srmnfr k =rr % fkrr g*rr ft), ^nfaer tt 
^kfcr kff fmr ak g- k sfrf % f?rq stttwc im % sfkr xx xxx wd % k xt, ^TRcrrskV xx xxx 
•'Mru,. 


8- ^ kTR kr a=FR x rwt srw^tpt '^rcr k f^fsnff srcr fefaqfkT fPrr ak ar^t tttrir; k, t^tkr 
kkkr ak ^rfirekf w xxxjvx '7rcr t ^kkr rptr-t sttt fkrT srprirr- 

gkter- 

^TT^ft : 1. - 

2 .-, %*PTST 

k/kwt/fTRt- 

5TPT % ^37777 Sfk 5TTT SRTSTfk k kWiT. 

■& C- ’*■ * 

gTsfr: l.- 

2.-, % SPTST 

’k/kktyfmk- 

7T7 % 77777 7fk sm gRTSkcf k 'rf^rf. 

7TT«k : 1.---- 

2.--, % *pw 

k/kkt/ifTkr--- 

*tpt % 37777 kw ira gRrerfk k 7fk7. 


klfR 


77177777 X?,W 7>S ZfZ % kflRT 
3k 7# 3TR 7, 





[wrll—wr s(i)] 
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MINISTRY OF SURFACE TRANSPORT 

(Ports Wing) 

NOTIFICATION 

New Delhi, the 25th January, 1993; 

G.S.R. 32(E).—la exercise of the powers confer¬ 
red by sub-section (i) of section 124, read wish sub¬ 
section (i) of section 132 of the Major Ports Act, 
1963 (38 of 1963), the Central Government hereby 
approved the Jawaharlal Nehru Port Trust Employees 
(Leave) Regulations, 1993 made by the Board of 
Trustees for the Port of Jawaharlal Nehru Port Trust 
as set out in the Schedule annexed to this Notification. 

The said regulations shall come into force on Ihe 
date of publication of this notification in the Official 
Gazette. 

[No. PR-12016192-PE.I] 

ASHOKE JOSHI, Jt. Secy. 

SCHEDULE 

JAWAHARLAL NEHRU PORT TRUST 
EMPLOYEES (LEAVE) REGULATIONS, 1993 

In exercise of the powers conferred by Clauses (b) 
and (e) of Section 28 of the Major Port Trusts Act, 
1963 (38 of 1963), the Board of Trustees of the 
Jawaharlal Nehru Port, hereby makes the following 
regulations, namely : 

CHAPTER 1 

1. Short Title and Commencement :—(1) These 
regulations may be called the Jawaharlal Nehru Port 
Trust Employees (Leave) Regulations, 1993. 

(2) They shall come into force from the date to be 
notified by the Central Govt, in the Gazette of India. 

2. Extent of application :—Save as otherwise pro¬ 
vided in these regulations, these regulations shall 
apply to employees appointed to the posts under the 
Board, but shall not apply to :— 

(a) Persons in casual daily rated or part-time 
employment'; 

(b) Persons paid from contingencies; 

(c) Persons on foreign service from other bodies: 

(d) Persons: employed on contract except when 
the - contract provides otherwise; 

3. Definitions :—(1) In these regulations unless 

the context otherwise requires— 

(a) “Authorised Medical Attendant” means the 
authority as defined'in the JNPT Employees 
(Medical Attendance and Treatment) 
Regulations. 

(b) “authority competent to grant leave”, in re¬ 

lation to a class of posts, means the autho¬ 
rity specified against that class in column 
(3) of the first Schedule to these regulations 


as competent to grant the kind of leave spe¬ 
cified in column (4) of the said Schedule 
against that class. 

EXPLANATION 

It shall be within the competence of an authority 
competent to giant leave to delegate the powers for 
the grant of leave conferred upon them under these 
regulations upon another authority subordinate to it. 

(c) “Board”, “Chairman”, “Deputy Chairman” 
and ‘ Head of a Department” shall have the 
meanings respectively assigned to them in 
Major Port Trust Act, 1963. 

(d) “Class 1 posts", ’ Class 11 posts”, “Class III 
posts” and “Class IV posts” shall have the 
meanings respectively assigned to them in 
the Jawaharlal Nehru Port Trust Employees 
(Classification, Control and Appeal) Regu¬ 
lations, 1988. 

(e) “Completed years of service” or “one year’s 
continuous service” means continuous ser¬ 
vice of specified duration under the Board 
and includes the period spent on duty as 
well as on leave including extraordinary 
leave. 

(f) “Date of Retirement” or “date of his retire¬ 

ment” in relation to an employee, means 
the afternoon of the last day of the month 
in which the employee attains the age pres¬ 
cribed for retirement under the terms and 
conditions governing' his service. 

(g) “Foreign Service” means service in which 
an employee receives his pay with the sanc¬ 
tion of the appointing authority from any 
source other than the general account or 
pilotage account of the Board; 

(h) “Form” means a Form appended to the 
Second Schedule to these regulations; 

(i) “Permanent Employee” means an employee 

who is confirmed in the service of the 
Board. 

(2) Words and expressions used herein and not 
defined but defined in the .Jawaharlal Nehru Port 
Trust Employees, General Conditions of Service Re¬ 
gulations shall have the meanings respectively assigned 
to them in the said Regulations. 

4. Employees on transfer to foreign service :—(1) 
Employees to whom these regulations apply, shall 
continue to be governed by these regulations while 
on foreign service within India. In the case of 
employees on foreign service out of India these Re¬ 
gulations shall apply to the extent provided in the 
terms and conditions of foreign service. 

(2) An employee on transfer on foreign service 
from other body shall remain subject to the leave 
rules which were applicable to him before such trans¬ 
fer. 
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(3) The employees transferred on foreign service 
may be granted leave by the foreign employer not ex¬ 
ceeding two months at the end of completion of foreign 
service. However further, leave can only be granted 
by the appropriate leave sanctioning authority of the 
Board. 

CHAPTER II 
GENERAL CONDITIONS 

5. Right to leave :—(1) Leave cannot be claimed 
as of right. 

(2) When the exigencies of the service so require, 
leave of any kind may be refused or revoked by the 
authority competent to grant it, but it shall not be 
open to that authority to, alter the kind of leave due 
and applied for except at the written request of the 
employee. 

6. Regulation of claim to leave :—An employee’s 
claim to leave is regulated by the regulations in force 
at the time the leave is applied for and granted. 

7. Effect of dismissal, removed or resignation on 
leave at credit :—(1) Except as provided in regula¬ 
tion and this regulation, may claim to leave to the 
credit of an employee, who is dismissed or removed 
or who resigns from the Board's service, cease from 
the date or such dismissal, removed or resignation as 
the case may be. 

(2) An employee, who is dismissed or removed 
from service and is reinstated on appeal or revision, 
shall be entitled to count for leave his service prior 
to dismissal or removal as the case may be. 

(3) An employee, who having retired on compen¬ 
sation or invalid pension or gratuity is re-employed 
and allowed to count his past service for pension, shall 
be entitled to count his former service towards leave. 

8. Commutation of one kind of leave into 
another :—(1) At the request of an employee, the 
authority which granted him leave may commute it re¬ 
trospectively into leave of a different kind which was 
due and admissible to him at the time the leave was 
granted but the employee cannot claim such commu¬ 
tation as a matter of right. 

(2) The commutation of one kind of leave into 
another shall be subject 'to adjustment of leave salary 
on the basis of leave finally granted to the employee, 
that is to say, anv amount paid to him in excess shall 
be recovered or any arrears due to him shall be paid 

NOTE : 

Extra-ordinary leave granted on medical certificate, 
or otherwise may be commuted retrospectively into 
leave not due, subject to the provisions of regulation 
28 . 

9. Combination of different kinds of leave :—Ex¬ 
cept as otherwise provided in these regulations, 
any kind of leave under these regulations may be 
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granted in combination with or in continuation of any 
other kind of leave. 

EXPLANATION : 
gulations may be. 

Casual leave which is not recognised as leave under 
these regulations shall not be combined with any other 
kind of leave admissible under these regulations. 

10. Maximum amount of continuous leave :—Un¬ 
less the Chairman, in view of the exceptional circum¬ 
stances of the case, otherwise, determines no employee 
shall be granted leave of any kind for continuous 
period exceeding five years. 

11. Acceptance of service or employment while on 
leave :—(1) An employee other than the employee 
who has been permitted to undertake casual literary 
work or service as an examiner or similar employment 
while on leave, including leave preparatory to retire¬ 
ment shall not take up any service or employment 
elsewhere including the setting up of a private profes¬ 
sional practice as Accountant, Consultant or Legal or 
Medical Practitioner, without obtaining the previous 
sanction of :— 

(a) The Chairman, if the proposed service or 
employment lies elsewhere than in India; or 

(b) The appointing authority if the proposed 
service or employment lies in India. • 

( 2 ) (a) An employee while on leave, other 'than leave 
preparatory to retirement, shall not ordina¬ 
rily be permitted to take up any other ser¬ 
vice or employment. 

(b) If the grant of such permission is considered 
desirable in any exceptional case, the em¬ 
ployee may have his services under Ibe 
Board transferred temporarily 'to the office 
in which he E permitted to take up service 
or employment or may b e required to resign 
his appointment before taking up any cither 
service or employment. 

(c) An employee while on ieav 0 preparatory to 
retirement shall not be permitted to take up 
employment with a Govt, or Semi Govt, oi 
Public or Autonomous Body and in that 
event also leave Salary Payable for Leave. 
Preparatory to Retirement shall be the same 
as admissible under Regulation 32. 

(d) Notwithstanding anything contained in sub- 
ciause (b), the Chairman may, in exceptional 
cases and at his sole discretion, grant per¬ 
mission to employees in possesion of a Cer¬ 
tificate of Competency as Master of a 
foreign-going ship or a Certificate of Com¬ 
petency as First Class Engineer (Motor) oi 
(Stream and Motor) to take up during then 
regular leave, outside service or employ¬ 
ment subject to such terms and conditions 
as he may prescribe. 

(e) Normally, th 0 permission sought will bs 
ga.ued, unless the sanctioning authority 
considers; 
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(i) that the employee while in service had any 

such dealing with the proposed employer 
as might provok e the suspicion that he 
had shown favour to the latter. 

(ii) that the employee’s duties will be such as 
might bring him in conflict with the 
Board. 

(iii) that the employment is likely to lead to 
a violation of the provisions of Section 
117 A of the Major Port Trusts Act, 
1963. 

(3) An employee whilst on leave preparatory to 
retirement is required, before the date of retirement 
to join services during such leave period in any post 
under the Board and is agreeable to return to duty the 
unexpired portion of the leave from the date of rejoin¬ 
ing shall be cancelled. The leave so cancelled under 
Clause (a)' shall be allowed to be encashed in the man¬ 
ner provided in sub-regulation ol 33. 

CHAPTER III 

GRANT OF AND RETURN FROM LEAVE 

12. Application of leave :—Any application foe 
leave or for extension of leave shall be made in 
Form-I to the authority competent to grant leave. 

13. Leave Account :—A leave account shall be 
maintained for each employee in Fonn-11. 

14. Verification leave :—No leave shall be granted 
to an employee unless it is admissible to him. 

15. Leave not to be granted in certain circumstan¬ 
ces :—Leave shall not be granted to an employee 
whom a competent disciplinary authority has decided 
to dismiss, remove or compulsorily retire from service 
or an employee under suspension. 

16. Grant of leave on Medical Certificate :—(1) 
An application for leave on Medical Certificate made 
by an employee shall be accompanied by a Medical 
Certificate in Form-Ill given by an authorised Medical 
Attendant defining as clearly as possible the nature 
and probable duration of the illness. 

(2) Authorised Medical Attendant shall not recom¬ 
mend the grant of leave in any case in which there 
appears to be no reasonable prospect that the em¬ 
ployee will ever be fit to resume his duties and in such 
case, the opinion that the employee is permanently 
unfit for service under th e Board shall be recorded in 
the Medical Certificate. 

(3) The authority competent to grant leave may, 
at its discretion, secure a second medical opinion by 
requesting another authorised Medical Attendant to 
have the applicant medically examined at the earliest 
possible date. 

(4) It shall be the duty of Authorised Medical At¬ 
tendant to express opinion both as regards the facts 


of the illness and as regards the necessity for the 
amount of leave recommended and for that purpose 
he rnay require the applicant to appear before itself 
or beloie a Medical Officer nominated by it. 

(5) The grant of Medical Certificate under this re¬ 
gulation does not by itself confer upon the employee 
concerned any right to leave; the Medical Certificate 
shall be forwarded to the authority competent to 
grant leave and the orders of that authority awaited. 

(6) The authority competent to grant leave may, 
in its discretion, waive the production of a Medical 
Certificate in case of an application for leave for a 
period not exceeding 3 days at a time. Sucth leave 
shall not, however, be treated as leave on Medical 
Certificate and shall be debited against leave other 
than leave on medical ground. 

17. Leave to an employee who is unlikely to be 
fit to return to duty. 

(1) (a) When a Medical Officer has reported that 
there is no reasonable prospect that, the employee 
will ever be fit to return to duty, leave shall not 
necessarily be refused to such an employee. 

(b) The leave may be granted, if due, by the au¬ 
thority competent to grant leave on the following con¬ 
ditions :— 

(i) If an auhorised Medical Attendant is unable 

to say with certainty that the employee will 
never again be fit for service, leave not 
exceeding twelve months in all may be gran¬ 
ted and such leave shall not be extended 
without further reference to an authorised 
Medical Attendant. 

(ii) If an employee is declared by an authorised 

Medical Attendant to be completely and 
permanently incapacitated for further ser¬ 
vice, leave or an extension of leove may be 
granted to him after the report of an au¬ 
thorised Medical Attendant has been recei¬ 
ved, provided the amount of leave as debit¬ 
ed to the leave account together with any 
period of duty beyond the date of the re¬ 
port of authorised Medical Attendant does 
not exceed six months. 

(2) An employee who is declared by authorised 
Medical Attendant to be completely and permanently 
incapacitated for further service shall :— 

(a) If he is on duty, be invalidated from service 

from the date of relief of his duties, which 
should be arranged without delay on receipt 
of the report of the authorised Medical At¬ 
tendant, if however, he is granted leave 
under sub-regulaion (1), he shall be invali¬ 
dated from service on toe expiry of such 
leave; 

(b) If he is already on leave, he will be invali¬ 

dated from service on the expiry of that 
leave or extension of leave, if any, granted 
to him under sub-regulation (1). 

18. Commencement and termination of leave : 

Except as provided in regulation 19, leave ordi¬ 
narily begins on the day on which the transfer of 
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charge is effected and ends on the day preceding that 
on which the charge is resumed. 

19. Combination of Holidays with Leave : 

(1) When the day, immediately preceding the day 
on which an employee’s leave other than leave or 
medical certificate begins or immediately following/ 
the day on which his leave expires is a Holiday or 
one of a series of Holidays, the employee shall be 
deemed to have been permitted to (except in cases 
where for administrative reasons permission for pre¬ 
fixing'suffixing holidays to leave specifically withheld) 
to leave the Station at the close of the day before or 
return to it on the day following such holiday or 
series of holidays : 

Provided that :— 

(1) His handing over or assumption of charge 
does not involve the handing or taking 
over of securities or of moneys other than 
a permanent advance. 

(ii) In the case of leave on Medical Certificate (a) 
When an employee is certified medically 
unwell to attend Office, holiday(s), if any, 
immediately preceding the day he is so 
certified shall be allowed automatically to 
be prefixed to leave and the holiday(s), if 
any, immediately succeeding the day he is 
so certified (including that day) shall be 
treated as part of the leave; and 

(b) When an employee is certified medically fit 
for joining duty, holiday(s), if any, succe¬ 
eding the day he is so certified (including 
that day) shall automatically be allowed to 
be suffixed to the leave and holiday(s). if 
any preceding the day he is so certified 
shah be treated as part of the leave. 

(2) On condition that the departing employee re¬ 
mains responsible for the moneys in his charge, the 
Head of Department may in any particular case, 
waive the application of Clause (i) proviso to sub- 
regulation (1). 

(3) Unless the authority competent to grant leave 
in any case otherwise directs --- 

(a) If holidays are prefixed to leave, the leave 

and any consequent rearrangement of pay 
and allowances take effect from, the day 
after the holiday; and 

(b) If holidays are suffixed to leave, the leave 

is treated as having terminated and any 
consequent rearrangement of pay and al¬ 
lowances take effect from the day on wh'ch 
the leave would have ended if holidays had 
not been suffixed. 

Note : A weekly rest day or a compensatory leave 
granted in lieu of dutv performed on Sunday or a 
holiday for a full day or an optional holiday may be 
treated as a holiday for the above purpose. 

20. Recall to duty before expiry of leave : 

Tn case an employee is recalled on duty before the 
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expiry of hisjher leave, such recall on duty shall bo 
treated as compulsory and in all such cases the emp¬ 
loyee shall be entitled :— 

(a) If he is in India, to be treated as on duty 
from the date he starts his or her return 
journey and also to draw :— 

(i) travelling allowance as admissible for the 

journey; and 

(ii) leave salary until he joins his post, at the 

same rate at which he would have drawn 
but for recall to duty. 

(b) If the leave from which he is recalled is out 
of India to count the time spent on voyage 
as duty for purpose of calcuiating leave and 
to receive :— 

(i) leave salary during the voyage to India 

and for the period from the date of land¬ 
ing in India to the date of joining his 
post at the same rate at which he would 
have drawn it but for recall to duty; 

(ii) a free passage to India; 

(iii) a refund of his passage from India if he 
has not completed half the period of his 
leave by the date Qf leaving for India on 
recall or three months whichever is*shorr 
ter ; 

(iv) travelling allowance as admissible for tra¬ 
vel from, the place of landing in India 
to the place of duty. 

21. Return from Leave : 

(1) An employee on leave shall not return to duty 
before the expiry of the period of leave granted to 
him unless he is permitted to do so by the authority 
which granted him leave. 

(2) In case of an employee on leave preparatory 
to retirement he shall not return to duty before ex¬ 
piry of the period of leave save with the consent off 
the authority competent to appoint him, to the 
post from which he proceeded on leave preparatory 
to retirement. 

(3) An employee who has taken leave on Medical 
Certificate may not return to duty until he has pro¬ 
duced a Medical Certificate of fitness from authoris¬ 
ed Medea! Attendant in p o r m IV cf second schedule. 

22. (1) An employee returning from leave is not 
entitled in the absence of specific orders to that effect 
to resume as a matter of course the post which he 
held before going on leave. 

(2) Such employee shall report his return to duty 
to the authority which granted him leave and await 
orders. 

Note : An employee who had been suffering from 

tuberculosis may be aliowed to resume duty on the 
basis of fitness Certificate which recommends light 
work for him. 
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23. Absence after expiry of leave : 

(1) Unless the authority competent to grant leave 
extends the leave, an employee who remains absent 
after the end of leave is entitled to no leave salary 
for the period of such absence and that period shall 
be debited against his leave account as though it were 
half pay leave to the extent such leave is due the 
period in excess of such leave due being treated as 
extraordinary leave. 

(2) Wilful absence from duty after the expiry of 
leave renders an employee liable to disciplinary ac¬ 
tion. 

CHAPTER IV 

TYPES OF LEAVE DUE AND ADMISSIBLE 

24. Earned Leave : 

(l)(a) (i) An employee shall be entitled to 30 
days Earned leave in a Calendar Year. 

(ii) The leave account of every employee shall 
be credited with Earned Leave in advance 
in two instalments of 15 days each on the 
first January and First July every year. 

(b) The leave at the credit of an employee at the 
close of the previous half year shall be carried for¬ 
ward to the next half year, subject to the condition 
that the leave so carried forward plus the credit for 
the half year do not exceed the maximum, limit of 
240 days. 

(c) A period spent in Foreign Service shall count 
as duty for purposes of this regulation, if contribu¬ 
tion towards Leave Salary is paid on account of such 
period. 

(2) Subject to the provisions of regulation 5 and 
33 and Sub-regulation (1) and (3) of this regulation, 
the maximum Earned Leave that may be granted at 
a time shall be 180 days. 

(3) Earned Leave may be granted to an emplyee 

holding a Class I or II post for a period exceeding 
180 days, but not exceeding 240 days, if the entire 
leave so granted or any portion thereof is spent out¬ 
side India. * 

Provided that where Earned Leave for a period 
exceeding 180 days is granted under this sub-regu¬ 
lation the period of such leave spent in India shall 
not in the aggregate exceed the aforesaid limit. 

25. Calculation of Earned Leave : 

(1) Earned leave shall be credited to the leave 
account of an employee at the rate of 2-1 [2 days for 
each completed Calendar month of service which he 
is likely to render in a half year of the Calendar 
year in which he is appointed. 

(2) (a) The credit for the half year in which an 
employee is due to retire or resign from the' service 
shall be afforded only at the rate of 2-112 days per 
completed Calendar month upto the date of retire¬ 
ment or resignation. 
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(b) When an employee is removed or dismissed 
from service or dies while in services, credit of Earn¬ 
ed Leave shall be allowed at the rate of 2-112 days 
per completed calendar month upto the end of the 
Calendar month preceding the Calendar month in 
which he is removed or dismissed from service or 
dies while in service. 

(3) If an employee has availed of extra-ordinary 
leave andjor some period of absence has been treated 
as dies-non in a half year, the credit under column 
1 and 2 to be afforded to his leave account at the 
commencement of the next half year shall be reduced 
by IjlOth of such leave and|or dies non subiect to the 
condition that the reduction so made is limited to the 
maximum of 15 days. 

(4) While affording credit of Earned Leave, frac¬ 
tions of a day shall be rounded off to the nearest 
day. 

26. Half Pay Leave : 

(1) The Half Pay Leave account of every Emplo¬ 

yee shall be credited with Half Pay Leave in adv¬ 
ance, in two instalments of ten days each on the first 
day of January and first day of July of every Calen¬ 
dar Year. '• 

(2) (a) The Leave shall be credited to the said 
leave account at the rate of 5|3 days for each com¬ 
pleted calendar month of service which he is likely 
to render in the half year of the Calendar Year in 
which he is appoined. 

(b) The credit for the half year in which an emp¬ 
loyee is due to retire or resigns from the service shall 
be allowed at the rate of 5|3 days per completed 
Calendar m,onth upto the date of retirement or re¬ 
signation. 

(c) When an employee is removed or dismissed 
from service or dies while in service credit of Half 
Pay Leave shall be allowed at the rate of 5[3 days 
per completed Calendar month upto the end of the 
Calendar month preceding the Calendar month in 
which he is removed or dismissed from service or 
dies in service. 

(3) Where a period of absence or suspension of 
an Employee has been 'treated as “dies-non” in a 
Half-year, the credit under regulation (1) and Sub 
regulation (2) to be afforded to his half pay leave 
account at the commencement next half year shall 
be reduced by one-eighteenth of the period of 
“dies-non” subject to a maximum of ten days. 

(4) While affording credit of half pay leave frac¬ 
tion of a day shall be rounded off to the nearest day. 

Provided that in the case of an Employee not in 
permanent employee, no Half Pay Leave shall be 
granted unless the authority competent 'to grant 
leave has reasons to believe that the employee will 
return to duty on its expiry except in the case of 
an employee who has been declared completely and 
premanently incapacitated for further service. 
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27. Commuted Leave :—(1) Commuted leave not 
exceeding half the amount of half pay leave due 
may be granted on Medical certificate to an emp¬ 
loyee, subject to the following conditions :— 

(a) the authority competent to grant leav e is 
satisfied that there i s reasonable prospect 
of the employee returning to duty on its 
expiry; 

(b) when commuted leave is granted, twice the 
amount of such leave shall b e debited 
ag'airi^ the half pay leave due; 

(2) Half pay leave upto a maximum of 180 days 
may be allowed 'to be commuted during the entire 
service (without production of Medical Certificate) 
where such leav e i s utilised for an approved course 
of study certified by the appointing authority to be 
in the public interest of the Port Trust by the leave 
sanctioning authority. 

(3) Where an employee who has been granted 
commuted leave resigns from service or at his re¬ 
quest permitted to retire voluntarily without return¬ 
ing to duty the commuted leave shall be treated as 
half pay leave and the difference between the leave 
salary in respest of commuted “leave and half pay 
leave shall be recovered. 

(4) Where an employee who has been granted 
commuted leave dies wh’le on leave or retires or is 
retired on medical ground the provision of the regu¬ 
lation (3) shall not apply. 

Note : Commuted leave may be granted at re¬ 
quest of the employee even when earned leave is 
due to him. 

28. Leave not due;—(1) Save in the case of 
leave preparatory to retirement, leave not due may 
be gramed to an employee in nermanent employee 
limited to a maximum of 360 days during the en¬ 
tire service on Medical certificate subject to the fol¬ 
lowing conditions :— 

(a) The authority competent to grant leave is 
satisfied thf there is reasonable prospect of 
the employee returning to duty on its 
expiry; 

(b) Leave not du e shall be limited to the half 
pay leave he is likely to earn thereafter; 

(c) Leave not due shall b 0 debited against the 
half pay leave the employee may earn 
subsequently. 

(2) Leav e not due may also be granted to such 
of the temporary employee as are suffering from 
T. B., Leprosy, Cancer or Mental illness, for a 
period not exceeding 360 days during entire service 
subject to fulfilment of conditions in clauses (f) to 

(c) of sub-regulation (1) and also subject to the 
following conditions, namely ; 

(a) that the employees has put in a minimum of 
one year’s service; 

(b) that the post from which the employee 
oroceeds on leave is not likely to be abo¬ 
lished till his return to duty; and 


(c) that the request for grant of such leave is 
supported by a Medical Certificate issued 
by an authorised Medical Attendant. 

(d) leave not due shall be debited against the 
half pay leave the employee may earn 
subsequently; 

(3) Where in employee who has been granted 
leave not due resigns from the service or at his re¬ 
quest is permitted to retire voluntarily without re¬ 
turning to duty, the leave not due shall be cancelled 
his resignation or retirement taking effect from the 
date on which such leave had commenced and the 
leave salary shall be recovered. 

(4) Where an employee who having availed him¬ 
self of leave not due, returns to duty but reaigns 
or retires from service before he has earned such 
leave he shall be liable to refund the leave salary to 
the extent th e leave not been earned subsequently. 

Provided that no leave salary shall be recovered 
under clause (3) or Clause (4) if the retirement is 
on administrative or medical grounds or in the 
event of his death. 

29. Extraordinary Leave ; (1) Extraordinary leave 
may be granted to an employee in special circum¬ 
stances :— 

(a) when no other leave is admissible; 

(b) when other leave is admissible but the 
employee applies in writing for the grant 
of extraordinary leave. 

(2) Unless the Chairman in view of th e excep¬ 
tional circumstances of the case otherwise deter¬ 
mines no employee, who is not in permanent employ 
shall be granted extraordinary leave on any one 
occasion in excess of the following limits — 

(a) thre e months; 

(b) six months, where the employee has com¬ 
pleted one year’s continuous service on 
th e date of expiry of leave of the kind 
due and admissible under these regulations, 
including three months extraordinary leave 
under clause (a) and his request for such 
leave is supported by a Medical Certificate 
as required by these regulations; 

(c) eighteen months, where the employee who 
has completed one year’s continuous ser¬ 
vice is undergoing treatment for — 

(a) pulmonary tuberculosis or pleurisy of 
tubercular origin in a sanctorium recom¬ 
mended bv authorised Medical Atten¬ 
dant. 

Note : The concession of extraordinary leave 
upto eighteen months shall be admissi¬ 
ble also to an employee suffering from 
pulmonary tuberculosis or pleurisy of 
tubercular origin who receive treatment 
at his residence under qualified tuber- 
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culosis specialist and produces a certi¬ 
ficate signed by that Specialist recom¬ 
mended by an authorised Medical 
Attendant to the effect that he is under 
his treatment and that h e has reason¬ 
able chances of recovery on the expiry 
of the leave recommended; 

(ii) Tuberclosis of any other part of the 
body by a qualified Tuberculosis Special¬ 
ist recommended by an authorised 
Medical Attendant; 

(iii) Leprosy in a leprosy Institution or by a 
qualified Specialist in Leprosy hospital 
recommended by an authorised Medical 
Attendant; 

(iv) Cancer or for mental illness, in an Insti¬ 

tution or by a Specialist recommended 
by an authorised Medical Attendant. 

(d< twenty-four months, where the leave is 
required for the purpose of prosecuting 
higher tenhnical or professional studies 
winch is certified to be in the board 
interest, provided the employe© concerned 
has completed three year's continuous ser¬ 
vice on the date of expiry of leave of the 
kind due and admissible under these regu¬ 
lations including three months extraordinary 
leave under clause (a) 

(3) (a) Where an employee is granted extraordinary 
leave in relaxation of the provisions contained in 
clause (d) of sub-regulation (2) he shall be required 
to execute an agreement in form-V to refund to 
the Board the actual amount of expendiure incurred 
by the Board during such leave plus that incurred 
by any other agency with interest thereon in the 
event of his not returning to duty on the expiry of 
such leave or quitting the service before a period of 
3 years after return to duty. 

(b) The Agreement shall be supported by Sure¬ 
ties from two permanent employees having a status 
comparable to or higher than that of the employee 

(4) An employee belonging to a Scheduled Caste 
or a Scheduled Tribe may, for the purpose of attend¬ 
ing the pre-examination training course at the cen¬ 
tres notified by the Govt, from time to time, be 
granted extraordinary leave by leave sanctioning 
authority in relaxation of the provisions of sub¬ 
regulation (2). 

(5) The spells of extraordinary leave, if inter¬ 
vened by any other kind of leave, shall be treated 
as on continuous spell or extraordinary leave for the 
purposes of sub-regulation (2). 

(6) The authority competent to grant leave may 
commute retrospec‘rmiy periods of absence without 
leave into extraordinary leave. 

30. Leave to probationer, a person on probation 
and an Apprentice:—(1) (a) A probationer shall 
be entitled to leave under these regulations, if he 
had held his post substantively otherwise than on 

probation. 


(b) If, for any reason, it is proposed to terminate 
the service of a probationer, any leave which may 
be granted to him shall not extend— 

(i) beyond the date on which the proba- 
tionery period as’ already sanctioned or 
extended expires, or 

(ii) beyond any earlier date on which his 
services are terminated by the Orders of 
an authority competent to appoint him. 

(2) A person appointed to a post on probation 
shall be entitled to leave under these regulations as a 
temporary or a permanent employees according as his 
appointment is against a temporary or a permanent 

post; 

Provided that where such person already holds 
a lien on a post before such appointment, 
he shall be entitled to leave under these 
regulations as a permanent employee. 

(3) An Apprentice shall be entitled to— 

(a) Leave, on medical certificate on leave salary 
equivalent to half pay for a period not ex¬ 
ceeding one month in any year of Appren¬ 
ticeship; 

(b) Extraordinary leave under Regulation 29. 

31. Persons re-employed after retirement.—In the 
case of a person re-employed after retirement, the 
provisions of these regulations shall apply as if he had 
entered service of the Board for the first time on the 
date of his re-employment. 

32. Leave preparatory to retirement.—(1) An 
employee may be permitted by the authority com¬ 
petent to grant leave to take leave preparatory to re¬ 
tirement to the exent of earned leave due, not ex¬ 
ceeding 240 days, together with half pay leave due 
subject to the condition that such leave shall not ex¬ 
tend the date of retirement. 

(2) (a) Where an employee who is on foreign ser¬ 
vice applies for leave preparaory to retirement, the 
decision to grant or refuse such leave may be taken 
by foreign employer with concurrence of the leave 
sanctioning authority. 

(b) An employee on foreign service shall also be 
allowed to encash earned leave at his credit on the 
date of retirement in the manner provided in Regula¬ 
tion 33. 

33. Encashment of leave at the time of retirement 
compulsory retirement or on quitting of service.— 

(1) No leave shall be granted to an employee be¬ 
yond— 

(a) the date of his retirement; or 

(b) the dat; of his final cessation of duties; or 

(c) the date on which he retires by giving notice 
to, appointing authority or he is retired by 
appointing authority by giving him notice 
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or pay and allowances in Heu of such notice, 
in accordance with the terms and conditions 
of his service, or 


(d) the date of his resignation from service. 


(2) (a) Where an employee retires on attaining the 
normal age prescribed for retirement under the terms 
and conditions governing his service, the authority 
competent to grant leave shall suo md^o issue an order 
granting cash equivalent of leave salary, for earned 
leave, if any, at the credit of the employee on the 
date of his retirement, subject to a maximum of 240 
days. 


(b) the cash equivalent under clause (a) shall be 
calculated as follows and shall be payable in elite lump 
sum as a one time settlement. 


Pay admi ,sible o i the 
date of retirement 
plus Dearness Allo¬ 
wance admissible on 
Cash Equivalent = that date X 

"To 


Number of days 
of unutilised lea ¬ 
ned Leave at cre¬ 
dit on the date of 
retirement sub¬ 
ject to maximum 
of 240 days. 


(3) The authority competent to grant leave may 
withhold whole or part of cash equivalent of Earned 
Leave in the case of an Employee who rclires from 
service on attaining the age of retirement while under 
suspension or while disciplinary or criminal proceed¬ 
ings are pending against him. if in the view of such 
authority there is a possibility of some money becom¬ 
ing recoverable from him in conclusion of the pro¬ 
ceedings against him. On conclusion of the pro¬ 
ceedings, he will become eligible to the amount with¬ 
held after adjustment of dues if any. 


(4) (a) Where the service of an employee has been 
extended in the interest of public service beyond the 
date of his retirement, he shall be granted— 

(i) during die period of extension, such Earn¬ 
ed leave due in respect of the period of such 
extension. In addition of the Earned leave 
which was at his credit on the date of his 
retirement subject to a maximum of 180' 
240 days as prescribed in Regulation 24. 


(ii) After expiry of the period etf extension, 
such equivalent in the manner provided m 
sub-regulation (2) in respect of Earned 
Leave at credit on the date of retirement, 
plus the earned leave earned during the 
period of extension, reduced by the earned 
leave availed of during such period sub¬ 
ject to a maximum of 240 days. 


,..( b 2, T J le cash equivalent payable under sub-clans 
(h) of clause (a) of this sub-regulation shall be cal 
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(5) An employee who retires or is retired from 
service in the manner mentioned in clause (c) of sub- 
regulation (1) shall be granted suo moto/by the autho¬ 
rity competent to grant leave, cash in respect of earned 
leave at his credit subject to a maximum of 240 days 
and also in respect of ail the half pay leave at his credit 
provided the period does not exceed the period between 
the date on which he so retires or is retired front 
service and the date on which he would have retired 
in the normal course after attaining the age prescrib¬ 
ed for retirement under the terms and conditions 
governing his service. The cash shall be equal to the 
leave salary as admissible for earned leave and:or 
equal to the leave salary admissible for half pay leave 
plus dearness allowance admissible on the leave salary 
foir the first 240 days, at the rate in force on the date 
the employee so retires or is retired from service. The 
pension and pension equivalent or other retirement 
benefits and ad-hoc relief|graded relief on pension 
shall be deducted from the leave salary paid for the 
period of half pay leave, if any, for which the cash 
equivalent is payable. The amount so calculated 
shall be paid in one lump sum one time settlement. 
No house rent allowance or city compensatory allow¬ 
ance shall be payable : 

Provided that if leave salary for the half pay 
leave component falls short of pension and 
other pensionary benefit, cash equivalent of 
half pay leave shall not be granted. 

(6) Where an employee is compulsorily retired as 
a measure of penalty and the disciplinary authority 
has not imposed any reduction in the amount of his 
pension (including Gratuity) the authority competent 
to grant leave shall suo moto issue an order granting 
cash equivalent of leave salary for earned leave, if 
any, at credit of the employee on the date of such 
retirement subject to a maximum of 240 days in the 
manner indicated in clause (b) of sub-regulatioin (2). 

(7)(a)(i) Where the services of an employee are 
terminated by notice or by payment of pay 
and allowance in lieu of notice, or other¬ 
wise in accordance with the terms and con¬ 
ditions of his appointment, he may be grant¬ 
ed, suo inoto by the authority competent to 
grant leave, cash equivalent in respect of 
earned leave at his credit on the date on 
which he ceases to be service subject to a 
maximum of 240 days. 

(ii) If an employee resigns or quits service, he 
may be granted, suo moto by the authority 
competent to grant leave, cash equivalent 
m respect of earned leave at his credit on 
the date or cessation of service to the ex¬ 
tent of half of such leave at his credit sub¬ 
ject to a maximum of 120 days. 


(m) An employee who is re-emploved after re¬ 
tirement may on termination of his re-emp¬ 
loyment, be granted, suo moto by the autho¬ 
rity competent to grant leave cash equiva¬ 
lent m respect of earned leave at his credit 
on the date of termination of re-employment 
subject to a maximum of 240 days (includ- 
ing the period for which encashment was 
allowed at the time of retirement). 
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(b) The cash equivalent payable under clause (a) 
shall be calculated in the manner indicated in clause 
(b) of sub-regulation ( 2 ) and fop: the purpose of 
computation of cash equivalent under sub-clause (iii) 
of clause (a), the pay on the date of termination of 
re-employment shall be the pay fixed in the scale of 
post of re-ernplcfyment before adjustment of pension 
and pension equivalent of other retirement benefits 
and the dearness allowance appropriate to that pay. 

( 8 ) Cash of leave in case of death in service.—In 
case an employee dies while in service, the cash equi¬ 
valent of the leave salary that the deceased employee 
would have got had he gone on earned leave that 
would have been due and admissible to him but for 
tiie death on (he date immediately following the death 
and in any case not exceeding leave salary for 240 
days, shall be paid to his family in the manner speci¬ 
fied in sub-regulation ( 10 ) without any reduction on 
account of pension equivalent of Death-Cum-Retire- 
ment Gratuity. 

(9) Cash equivalent of leave salary in case of 
invalidation from service.—An employee who is 
declared by an authorised Medicai Attendant to be 
completely and permanently incapacitated for fur¬ 
ther service may be granted sue moto by the autho¬ 
rity competent to grant leave, cash equivalent of 
leave salary in respect of leave due and admissible 
on the date of his invalidation from service, provided 
that the period of leave for which he is granted cash 
equivalent does not extend beyond the date on 
which he would have retired in the normal course 
after attaining the age prescribed for retirement 
under the terms and conditions governing his service. 
The cash equivalent thus payable shall be equal to 
the leave salary as calculated under sub-regulation 

(5). An employee not in permanent employ shall 
not however, he granted cash equivalent of leave 
salary in respect of Half Pay Leave standing at his 
credit on the date of his invalidation from service. 

10. Payment of cash equivalent of leave salary in 
case of Death etc. of employee : In the event of the 
death of an employee while in service or after 
retirement or after final cessation of duties but before 
actual receipt of its cash equivalent of leave salary 
payable under this regulation such amount shall be 
payable to the person nominated for receipt of 
Gratuity. 

34. Leave Salary : (1) Except as provided in sub¬ 
regulation ( 5 ) and ( 6 ), an employee who proceeds 
on Earned Leave is entitled to leave salary equal to 
the pav drawn immediately before proceeding on 
Earned Leave. 

(2) Encashment of Earned Leave sendee : An 
employee is entitled for encashment of earned leave 
subject to the following conditions : 

(i) Only earned leave will be encarhable. 

(ii) Encashment will be allowed onlv once a 

calender year. T? will be limited to 50 
per cent of the leave standing at the credit 
of an employee and will be subject to an 
employee available himself of minimum 


seven days’ leave simultaneously or during 
the calendar year. The leave account will 
be debited by the total of leave encashed 
and availed. 

(iii) The amount admissible on such encashment 

shall be equivalent of leave salary and 
dearness allowance and will be paid in 
advance. 

(iv) The amount paid in lieu of leave shall not 

count as emoluments for any purposes. It 
shall not also be subjected to recoveries in 
respect of loans, advances etc. 

(v) A Class-Ill and a Class IV employee need 

not simultaneously avail 7 days earned 
leave when he applied for encashment of 
his earned leave but should be permitted 
to avail that much leave during the period 
of the calendar year. 

(vi) For this purpose the leave at the credit of 

the employee on the date of encashment 
will be reduced hy lire number of days for 
which leave is applied for or intended to 
be availed of in one spell during the 
calendar year and encashment should be 
allowed to the extent of 50 per cent of 
the balance. In calculating 50 per cent as 
above fraction of a day, will be ignored. 

(3) An employee on half pay leave or leave not 
due is entitled to leave salary equal to half the 
amount specified in sub-regulation ( 1 ). 

(4) An employee on commuted leave is entitled 
to leave salary equal to the amount admissible under 
sub-regulation ( 1 ). 

(5) An employee on extraordinary leave is not 
entitled to any leave salary 

( 6 ) In the case of an employes who is granted 
leave earned by him during the period of re¬ 
employment the leave salary shall be based on the 
pay drawn by him exclusive of the pension and 
pension equivalent of other retirement benefit. 

(7) The leave salary payable under these regula¬ 
tion shall be drawn in rupees in Tndia. 

( 8 ) (a) If in the case of an employee who retires 
nr resigns from the service, the leave already avail¬ 
ed by him is more than the credit so due to him 
neccssarv adjustment shall be made in respect of 
leave salary, if any overdrawn. 

(b) Where the quantum of earned leave already 
availed of by an employee who is dismissed or re¬ 
moved from service or who dies while in service is 
in excess of the leave credit m accordance 
with the provisions of Clause (b) of sub-regulation 
05 the over navment of leave salary shall be re¬ 
covered in such cases from anv amount navable to 
the employee. 
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35. Advance payment tf leave salary ; 

(1) An employee including an employee on foreign 
service proceeding on jeav© tor a period not less than 
50 days may be paid an advance in lieu of leave 
salary up'lo a month's pay and allowances admissible 
on that leave salary subject to deductions on account 
of Income tax, Provident Fund, House Rent, Reco¬ 
very of advances etc. 

(2) The advance should be adjusted in full in the 
leave salary bill in respect of the leave availed of. In 
case where the advance cannot be so adjusted in full 
the balance will be recovered from the next payment 
of pay orand leave salary. 

:3) If the employee to whom the advance payment 
of leave salary is made is unable to proceed on leave 
for any reason the payment will be treated as an ad¬ 
vance payment of salary lor the subsequent month. 

CHAPTER V 

SPECIAL KIND OF LEAVE 

36. Maternity Leave : 

(1) A female employee (including an Apprentice) 
with less than two surviving children may be granted 
Maternity leave by an authority competent to grant 
leave for a period of 90 days from the date of its com¬ 
mencement. 

(2) During such period she shall be paid leave 
salary equal to the pay drawn immediately before 
proceeding on leave. 

(3) Maternity leave not exceed.ng 6 weeks may also 
be granted to a female employee (irrespective of num¬ 
ber of surviving children) in case of miscarriage or 
abortion on production of medical certificate from an 
authorised Medical Attendant. 

(4) (a) Maternity leave may be combined with leave 
of any other kind. 

(b> Notwithstanding the requirement of production 
of medical certificate, leave of the kind due and cd- 
mis'sible (including commuted leave for a period not 
exceeding SO days and leave not due) upto a maxi¬ 
mum of one year may, if applied or, be granted in 
continuation of Maternity leave granted under sub¬ 
rule (1). 

(5) Maternity leave shall not be debited against the 
leave account. 

37. Special disability leave or injury, intentionally 
inflicted : 

(1) The authority competent to grant leave may 
grant special disability leave to an employee (whether 
permanent or temporary) who is disabled by injury 
intentionally inflicted or caused by any person other 
than employee himself or sustained while performing 
hisjhet official duties or in consequence of his|her 
official position. 

(2) Such leave shall not be granted unless the dis¬ 
ability comes to notice within three months of the 
occurrence of an event to which it is attributed and 
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the person disabled acted with due promptitude in 

bringing L to notice : 

Provided that the authority competent to grant 
leave may, d it is satisfied as to the cause 
of the disability, permit leave to be granted in cases 
where the disability comes to notice mor© than three 
months after the occurrence of an event. 

(3) The period of leav e granted shall be such as 
is certified by an Authorised Medical Attendant and 
shall ;n no case exceed 24 months. 

(4) Special disability leave may be combined with 
leave of any other kind. 

(5) Special disability leave may be granted more 
than once if the disability is aggravated or reproduced 
in similar circumstances at a later date, but not more 
than 24 months of such leave shall be granted in con¬ 
sequence of any on e disability. 

(6) Special disability leave shall be counted as duty 
n calculating service for pension and shall not except 
the leave granted under the provision to clause (b) of 
sub-regulat'on (7), be debited against the leave 
account. 

(7) Leave salary during such leave shall— 

(a) for the first 120 days of my period of such 
disability leave including a period of such 
leave granted earlier in respect of same dis¬ 
ability be equal to leave salary while on 
earned leave. 

Co) for the remaining period of any such leave, 
b e equal to leave salary during half pay 
leave; 

Provided that an employee may, at his option be 
allowed leave salary as in clause (a), for period not 
exceeding another 120 days, and in that event the 
period of such leave shall be debited to his half pay 
leave account. 

(8) The case of an employee to whom the Work¬ 
men’s Compensation Act (8 of 1923) applits, the 
amount o? leave salary payable under the regulation 
shall be reduced by the amount of compensation pay¬ 
able under clause (d) of sub-section (1) of Section 
4 of the 'aid Act. 

38. Special Disability leave for accidental injury : 

(1) The provision of regulation 37 shall apply also 
‘o an employee, whether permanent or temporary, 
who is disabled by injury accidentally incurred during 
the performance of h's official duties, or by illness in 
curred while performing any particular dutv, which 
has the effect of increasing his liability to illness or 
injury beyond the ord'nary risk attaching to the post 
which he holds. 

(2) The grant of special disability leave in such 
case shall be subject to the further conditions. 

(i) that the disability, if any due to disease must 
be certified by an authorised Medical At¬ 
tendant to be directly attributable to the 
particular duty; and 
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(ii) that the disability must be in the opinion of 
the authority competent to sanction leave, 
exceptional in character; and 

(iii) that the period of absence recommended by 
an authorised Medical Attendant may be 
covered by leave under this regulation and 
in part by any other kind of leave and that 
the amount of special disability leave grant¬ 
ed on leave salary equal to that admissible 
on Earned Leave shall not exceed 120 days. 

STUDY LEAVE 

39. Conditions for grant of Study Leave : 

(1) Subject to conditions specified in this Regula¬ 
tion, study leave may be granted to an employee with 
due regard to the exigencies of Board’s service by 
authority competent to grant leave to enable him to 
undergo, in or out of India, a special course of study 
consisting of higher studies or specialised training in 
a professional or a technical subject having a direct 
and close connection with the sphere of his duty in 
the Board’s service. 

(2) Study Leave may also be granted— 

(i) for a course of training or study tour in 

which an employee may not attend a regu¬ 
lar Academic or Semi-Academic course, if 
the course of training or the study tour is 
certified by authority competent to grant 
leave to be of definite advantage to the 
employee m performance of his duties in 
the Board’s service; and 

(ii) for the purpose of studies connected with 
the frame work or back ground of public 
administration subject to the conditions 
that— 

(a) the particular study or studv tour should 
be approved bv the authority competent 
to grant leave; and 

(b) the employee should b e required to sub¬ 
mit, on his return, a full report on the 
work done by him while on study leave. 

(iii) for the studies which may not b e closely or 
directly connected with the work of an em¬ 
ployee but which are capable of widening 
his mind in a manner likely to improve his 
abilities as an employee and to equip him 
better to collaborate with those employed 
in similar service subject to the condition 
that such studies are approved by the autho¬ 
rity competent to grant leave. 

Note : A Medical Officer may be granted studv leave 
for prosecuting a course of Post-Groduate study in 
Medical Sciences if authority competent to grant leave 
certifies to the effect that such studv shall be valuable 
in increasing the efficiency of such Medical Officer in 
the performance of his duties. 

(3) A Specialist or a technical employee may be 
granted study leave on merits of each case for prose¬ 
cuting a Post-graduate course of study directly relat¬ 


ed to the sphere of his duty in case the authority com¬ 
petent to grant leave certifies that the course of study 
shall enable the Specialist or the technical employee 
as the case may be, to keep abreast with modem 
development in the field of his duty, improve his 
technical standards and competence and thus substan¬ 
tially benefit the Board. 

(4) In case the proposed studies ar e to be under¬ 
gone out of India then study leave shall not be granted 
unless the Govt, of India agrees to release necessary 
foreign Exchange involved in the grant of study leave. 

(5) Study leave out of India shall not be granted 
for th e prosecution of studies in subjects for which 
adequate facilities exist in Ind : a or under any of the 
schemes administered by the Govt, of India. 

(6) Study leav e may be granted to an employee— 

(i) who has satisfactorily completed period of 

probation and has rendered not less than 
five years regular continuous service includ¬ 
ing the period of probation under <he Board. 

(ii) who is not due to reach the age of superan¬ 
nuation from the Board service within three 
years from the. date on which he is expected 
to return to du.v after the expiry of the 
leave, and 

(iii) who executes bond as laid down in sub-regu¬ 

lation (JO) Undertaking to serve the Board 
for a period of three years after ’.he expiry 
of the leave. 

(iv) who is on foreign service, with the concurren¬ 

ce of his parent body. 

(7) Study leave shall not be granted to an employee 
with such frequency as to remove him from contract 
with his regular work. 

(8) Maximum amount of Sndy Leave.—The maxi¬ 
mum amount of study leave, which may be granted to 
an employee shall be— 

O') Ordinarily twelve months a 1 any ore time and 

(ii) during bis entire service, twenty four months 
in all 

(9) Applications for Stud}' Leave.—Every applica¬ 
tion for s/udy leave shall be submitted to the authority 
competent to grant leave specifying the course or 
courses of study c ntemplaied by the employee and 
any examine ion which he proposes to undergo 
where it is not 'ossib'e for the employee tc give full 
details in his application, or if, after leaving India, he 
is to make any change in the course which was ap¬ 
proved in India, he shall submit the particulars as 
soon as possible to the authority competent to grant 
leave and shall not unless preared >0 dr so at his"own 
risK. commence the course of studv or incur any ex¬ 
penses in connection therewith until he receives the 
approval of the authority competent to grant the leave 
for the changed course. 

00) (i) Every employee i:i permanent employ who 
has been granted study leave or extension of such 
study leave shall be required to execute an agreement 
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in Form VI before the study leave cr extension of 
such study leave granted to him commences. 

(ii) Every employee no. in permanent employ who 
has been granted study leave or extension of such 
study leave shall be required to execute an agreement 
in Form VII before the study leave or ex.ension of 
such study leave granted to him commences. 


(in) The amount if any. received by an employee 
during the period of study leave as Scnoiarship, 
stipend or remuneration in respect of any part-lime 
employment 'mall be adjusted against the leave 
salary payable under ttiis sub leguialion subject to the 
condition that .he leave salary shall not be reduced to 
a,n amount less than that payable as leave salary during 
half pay leave. 


(11) On completion of the course of study, the 
employee shall sub mi', to the authority which granted 
him the stndy Have, the Certificates of examinations 
passed or special course of study undertaken, indicat¬ 
ing the date of commencement and termination of the 
course with the remarks, if any, of the authority ir 
charge of the coarse of study. 

(12) According of sudy leave and combination with 
leave of other kinds.—Study leave shall not be debit¬ 
ed against the leave account of the employee. 

(13) Study Have may be combined wi h other kmds 
of leave but in no case shall grant of this leave in 
combination with other leave, other than ex.raordinary 
leave, inpolve a total absence Of more than twen.y- 
eight months from the regular duties- of the employee. 
This limit may be relaxed to 36 months in the case 
of study leading to the award of Ph. D. Degree. 


(17) Conditions for grant of study allowance.— 
(i) A study allowance shall be granted to an emp¬ 
loyee who has been granted study leave only for 
studies outside India for the period spent in prose¬ 
cuting a definite course ot study at a recognised 
institution or in any definite tour of inspection of 
any special class of work as well as for the period 
covered by any examination at the end of the course 
cf study. 

(ii) No study allowance shall be admissible in 
case the net amount of such Scholarship or stipend 
or remuneration (arrived at by deducting the cost of 
fees, if any, paid by the employee from the value of 
the Scholarship or stipend nr remuneration) granted 
f o himjber by Board or icceived by himjher from 
any other source or through any other person, insti¬ 
tute or body exceeds the amount of study allowance 
otherwise admissible. 


Explanation : The limit of 28 36 months of absence 
prescribed in this sub-regulation includes the period 
of vacd ion. 

Provided (hat the period of such leave coinciding 
with course of study shall not count as study leave. 

(14) Regulation of study Have ex.ending bevond 
course of study.—When the com.-e o? study falls short 
of study leave granted to an employee, he shall resume 
duty on the conclusion of the course ot study, unless the 
previous sanction of the author! y competent to grant 
leave has been obtained to treat the period of shortfall 
as ordinary leave. 

(15) Leave -.alary during study leave : During the 
period of study leave availed of outside India, an emp¬ 
loyee shall draw leave salary equal to the pay that the 
employee drew while o i duty under the Board imme- 
dkl ely before proceeding on such leave including the 
ri earness allowance. House rent allowance and study 
allowance as admissible in accordance with the pro¬ 
visions of this regulation shall also be paid to on 
employee during study leave 

(16) (i) During the s udy leave availed of in India, 
an employee shall draw leave salary equal to the pay 
that an employee drew white on duty under the Board 
before proceeding on such leave Dearness allowance 
and house rent allowance as admissible in accordance 
with .he provisions o f this regulation shall also be 
paid to an employee during study leave. 

(ii) Payment of leave salary at full rate under clause 
(i) shall be subject to furnishing of a Certifies e by 
the employee to the effect that v ’e >s not in receipt of 
any Scholership, stipend or remuneration in respect cf 
any part-time employment. 


fiii) In case the net amount of Scholarship or 
stipend or remuneration is less than the study allow¬ 
ance otherwise admissible, the difference between 
the value of the net Scholarship or stipend or any other 
remuneration in respect of any part-time employ¬ 
ment and the study allowance shall be granted by 
the authority competent to grant leave. 

(18) Study allowance shall net be granted for a 
period during which an employee interrupts his 
ceirse of study to suit his own convenience : 

Provided that the authority competent to grant 
leave may authorise the grant of study allowance for 
a period not exceeding 14 davs at a time during such 
interruption if it was due to sickness. 

( 19) Study allowance shall also be allowed for the 
entire period of vacation during the course of study 
subject to the conditions that— 


(i) the employee attends during vacation any 

special course of study or practical training 
under the direction of the authority com¬ 
petent to grant leave. 

(ii) in the absence of any such direction, h~ 

produces satisfactory evidence before the 
authority competent to grant leave that 
he has continued his studies during the 
vacation. 


Provided that in respect of vacation falling at the 
end of the course of study, it shall oe allowed for a 
maximum period of 14 days. 


(2.0) The period for which study allowance may 
be granted shall not exceed 24 months. 
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(21) .Rates, of study allowance.—The rates of 
study allowance shall be as prescribed by the Central 
Govt, from time to time. 

(22) Procedure for payment of study allowance.—. 
Payment of study allowance shall be subject to the 
employee submitting cerdficalejs of attendance from 
the proper authority and also subject to furnishing of 
a certificate by the employee to the effect that he is 
not in receipt of any Scholarship, stipend or any 
other remuneration in respect of any part-time emp¬ 
loyment. 

(23) Study allowance shall be raid provisionally 
at the end of every month subject to an Undertaking 
in writing being obtained from the employee 'that he 
would refund to the Board over payment on his 
failure to produce the required certificate of atten¬ 
dance or his failure to satisfy the authority compe¬ 
tent to grant leave about the proper utilization of 
die time spent for which study allowance is claimed. 

(24) Admissibility of allowance in addition to 
study allowance.—For the firs! 120 days of the study 
leave, house rent allowance shall be paid at the rates 
admissible to the employee from time to time at the 
station from where he proceeded on study leave. 
The continuance of payment of house Pent allowance 
beyond 120 days shall be subject to the production 
of a certificate to the effect that hejshe continued 
to incur an expenditure on rent or house-tax in 
respect of residencial accommodation hired or owned 
by him in India. • 

(25) Except for house rent allowance as admissi¬ 
ble and the dearness allowance and the study allow¬ 
ance, where admissible, no other allowance shall be 
paid to and employee in respect of the period of 
study leave granted to him. 

(26) Travelling allowance during study leave.— 
An employee to whom study leave has been granted 
shall ordinarily not be paid travelling allowance but 
in exceptional case, the Chairman may sanction 
the payment of such allowance. 

(27) Cost of Fees for studv.—An employee to 
whom studv leave has been granted shall ordinarily 
be reouired to meet the cost of fees paid for the 
studv bu + in exceptional cases, the Chairman may 
sanction the grant of such fees; 

Provided that in no case shall the cost of fees be 
paid to an employee who is in receipt of Scholarship 
or stipend from whatever source or any remuneration 
in receipt of part time employment. 

(28) Resignation or retirement after study leave or 
non-completion of the course of study' (1) If an em¬ 
ployee resigns or retires of ohteiwise quits service with¬ 
out returning to duty after expiry of period of study 
leave or resigns or retire or quit service within a period 
of three years fater return to duty or fails (o complete 
the course of study except on medical ground or un¬ 
able to furnish the certificates as required under sub- 
regulation (11) be shall refund :— 

(a) the actual amount of leave salary', study al¬ 
lowance, cost of fees, tarvelling and other 
allowance andior expenses, if any, incur¬ 
red by the Board. 
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(b) the actual amount, if any, of the cost incur¬ 
red by other agencies, such as, foreign 
Governments, Foundations and for Trusts 
in connection with the course of study. 
Together with interest thereon from the 
date of demand at rates for the time being 
in force on Port Trust loans, before his re¬ 
signation is accepted or permission to retire 
is granted or his quiling service. 

Provided that except in the case of employee who 
fail to complete the course of study nothing in this 
regulation shall apply:— 

(i) to an employee who, after return to duty from 

study leave, is permitted to retire from ser¬ 
vice on medical grounds; or 

(ii) to an employee who, after return to duty 

from study leave is deputed to serve in any 
Govt. Semi Govt. Public Sector statutory 
or autonomous body under the control of 
a Govt, and is subsequently permitted to 
resign from service under the Board with 
a view to his permanent absorption in the 
said statutory or autonomous body or in¬ 
stitution in the public interest. 

(2) (a) In the event of happening any of the event 
specified in clause (1) above the study leave or any 
other kind of leave granted in combination with study 
leave availed of by such employee shall be converted 
into regular leave standing at his credit on. the date 
on which the study leave commenced and the balance 
if any which cannot be so converted shall be treated 
as extraordinary leave. 

(b) The amount to be refunded by the empoyee 
under sub-regulation (1) shall be reduced by the am¬ 
ount of Leave salary' admissible under sub clause (a). 

(3) Notwithstanding anything contained in sub¬ 
regulation (1) and sub-regulation (2), the Chairman, 
may, if it is necessary or expedient to do so, either 
in public interest or having regard to the peculiar 
circumstances of the case or class of cases, by order, 
waive or reduce the amount required to be refunded 
under sub-regulation (1) by an employee or a class 
of employee 

CHAPTER VI 
MISCELLANEOUS 

40. Application of Government rules in matters 
not specifically provided for in regulations — 

In any case or matter not specifically provided for 
in these regulations or in subsequent amendments 
thereof, the Central Civil Services (Leave) Rules 
1972 as amended from time to time shall, in so far 
as they are not on consistent with present regulations 
shall apply. 

41. Interpretation : 

Where any doubt arises as to the Interpretation of 
these regulations, it shall be referred to the Chairman, 
whose decision thereon shall be final. 
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42. Power to relax : 

Where the Chairman is satisfied that the operation 
of any of these regulations causes undue hardship in 
any particular case, be may, by order, ’for reasons to 


be recorded in writing, dispense with or relax the re¬ 
quirements of that regulation to such extent and sub¬ 
ject to such exceptions and conditions as he may con¬ 
sider necessary for dealing with the case in a just 
and equitable manner. 


FIRST SCHEDULE 
[Please refer regulation 3 (1) (bY| 
Authorities competent to Grant Leave 


Sr. Description of post 

Nn 

Types of leave and the Authority competent to grant such leave. 



Authority 

Types of Leave 

a) 

(2) 

G) 

(4) 

i. 

All Employees 

S Chairman 

All kinds of leave. 

2 

All Employees other than heads of Departments. 

Dy. Chairman. 

-Do- 

3. 

All Employees below the level of Managers. 

Heads of the Department concerned. 

All kinds of leave excluding special 
disability Leave & study leave. 

4. 

AH Employees holding Class III & Class IV posts. 

Immediate superior Class I Officer to 
be nominated by Head of the Depart 
ment concerned. 

All kinds of leave due (Earned Leave, 
Half Pay Leave, Commutted 
Leave, Maternity Leave). 


SECOND SCHEDULE 
(REGULATION 13) 

FORM I 

JAWAHARLAL NEHRU PORT TRUST. 

APPLICATION FOR LEAVE OR EXTENSION OF LEAVE 

1. Name of applicant and Employee Number : 

2. Date of first appointment and pest at the time of first appo¬ 
intment : 

3. Post held at present : 

4. Department and section : 

5; Present Pay : 

6. Nature of leave applied : 

7. Period of leave and date from which leave required. : 

8. Holidays if any proposed to prefixed/or suffxed to leave 

9. Grounds on which leave is applied for. : 

*10. I propose to avail myself of leave travel concession fortbe 
blockyearl9 -19 during the ensuing leave. : 

11. Address during leave peried : 

*12. In the event of my resignation or voluntary retirement frem 
service , I undertake to refund : 

The difference between the leave salary drawn during commutted leave and that admissible 
during half pay leave which would have been admissible had sub-regulatior. (1) of 
Regulation 27 not been applied. 

The leave salary drawn during leave not due which would not have been admissible had 
sub-regulation 1 of Regulation 28 not been applied. 

*(Score out whatever be not applicable.) 

SIGNATURE OF APPLICANT 
(with date) 






[stbt II m3(i) ] 


4T TR45T : 3RfmiX*r 


43 


CERTIFICATE REGARDING ADMISSIBILITY OF LEAVE 

Certified that leave applied for-•——————•—•— -————-is admissible/not admissible/admissible for—--— --— 

days under Regulation No.----——— -— ---—•—-——-———.—.— ---of the JNPT Employees 

(Leav-) Regulations, 1990. 

2. Certified that he/she would have continued to act as— ----— ----——.—— -————- during the period 

from—-----——to—— - . ..——-but for his/her proceeding on Leave. 

( --- ) 

SIGNATURE (WITH DATE) DESIGNATION 
of authority maintaining the leave account. 

ORDER OF LEAVE SANCTIONING AUTHORITY 

Leave applied for is sanctioned/not sanctioned/sanc tier* t for-—-days. 

(---- - ) 

SIGNATURE (WITH DATE) DESIGNATION 
of authority sanctioning leave. 

Note : 1. If more than one type of leave is applied for and is sanctioned, the period of each type of leave may be indicated 
separately. 

2. The certificate in para 2 is to be given in respect of a temporary employee only. 


FORM-II 

(REGULATION 13) 

FORM OF LEAVE ACCOUNT 


Name of Employee and Employee Number. 

Date of first appointment & post held at the time of first appointment . 

Dateofconfirmationinthefirstappointment. Date of retirement/resignation/cessation 

of service. 


EARNED LEAVE 


Particulars of service in Completed months Leave credited at the Number of days of Leave to be deducted Total leave 
the half year of a calendar of service in the half beginning of half Extraordinary leave (l/10th cf the period credit in days 
year. year of a Calendar year availed of during the in Col. 5) (Col 4+11—6) 

year previous calendar 

half year. 


From To 

1 2 3 4 5 6 7 


HALF PAY LEAVE 


Leave taken. Balance of leave on 

----—■ . . . .return from leave 

From To Number of days (col. 7—10) 


Credit of Leave 


Half Pay Leave 
From taken 


Leave earned Leave at credit To Number of 

(in days) (col. 12 + 32) days. 


8 9 10 


11 


12 13 14 15 16 
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Leave Not due 

commuted 

leave 


Commuted leave for studies certified 
to be in public interest. 

Commuted leave 
converted into he If 
pay leave (Twice of 
col. 19 & 22) 

Or. medical certificate 

From 

To 

No. of 
days 

Freni To No. of days 

From To No. of days 

17 

18 

19 

20 21 22 

23 

24 25 26 


Otherwise than on M.C. Limited to Total of leave not 
180 days due (col. 26-)-29) 


Total half pay leave Balance of half pay Other kinds cf leave 
taken (col. 16+23-}- leave on return from taken. 

30) leave (col. 13—31) 


From To 


No. of days 


29 


30 


31 


33 


NOTE 1. — The Earned Leave due should be expressed in days. 

NOTE 2. — When an employee is appointed during the course of half year of a particulsrcalendar year, .aVw should 

credited at the rate of 2/1/2 days for each completed calendar month and thefrretionof a day will bo round ea 
to the nearest day. 

NOTE 3. — The entries in column 6 should be in complete days. Fraction of a day will be rounded to the nearest day. 
NOTE 4. — Period of extraordinary leave should be noted in red ink in column 33 


FORM in 
(See Regulation 16) 

MEDICAL CERTIFICATE FOR LEAVE OR EXTENSION 
OF LEAVE OR COMMUTATION OF LEAVE 


Signature of the employee. 

I,. 

that Shri/Shrimati Kumari. 

given above, is suffering from. 

a further period of absence from duty of 

from. 

restoration of his/her health. 


after careful personal examination of the case hereby certify 

.whose signature is 

.and I consider that 

.with effect 

.is abiolutely necessary for the 


( - - — --- > 

Signature and Stamp of Authorised Medical 
Attendant. 


Date 
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NOTE 1. The nature and probable duration of the illness should be specified. 

NOTE 2. This Form should be adhered to as closely as possible and should be filled in after the signature of the employee has 
been taken. The certifying officer is not at liberty to certify that the employee require a change from or to a particular locality, or that 
he is not fit to proceed to a particular locality . Such certificates should only be givenat the explicity desire cf the administrative c uth- 
ority concerned, to whom it is open to decide, when an applicationon such ground has beenmfde to him, whether the applicant should 
go before a authorised medical attendant to decide the question of his/her fitness torsenicc. 

NOTE 3. Should a second medical opinion be required, the authority competent to grant leave should arrange for the second 
medicalexaminationto be made at the earliest possible date by another authorised medical attendant, who shall express an opinion both 
as regards the facts of illness and as regards the necessity for the amount of leave recommended and. for this purpose he may cither require 
the employee to appear before himself or before a medical officer nominated by himslef. 

NOTE 4. No recommendationcontained in thiscertificate shall beevidence of a elaim to any leave not admissible to the employee. 

FORM IV 
(See Regulation 21) 

MEDICAL CERTIFICATE OF FITNESS FOR RETURN TO DUTY 

Signature of Employee.I do hereby certify that, I have carefully examined Shri/ 

Shrimati/Kumari.whose signature is given above, and find that he/she has 

recovered from his/her illness and is now fit to resume duties in JNPT service. I also certify that before arriving at this 
decision, I have examined the original medical certificate(s) and statement(s) of the case on which leave was granted/ 
extended and have taken them in consideration while arriving at my decision. 


Signature of Authorised Medical 
Attendant (With Stamp) 

Dated.... 

Note.—The original medical certificate(s) and statement (s) of tne case on which the leave was originally granted 
or extended shall be produced before the authority required to issue the above certificate. For this purpose, the origi¬ 
nal certificate(s) and statement^) of the case should be prepared in duplicate, one copy being retained by the 
employee concerned. 


FORM V 

[See regulation 29(3) (a)) 

BOND FOR TEMPORARY EMPLOYEE GRANTED EXTRAORDINARY LEAVE IN RELAXATION 

OF REGULATION 29 FOR STUDY 

KNOW ALL MEN BY THESE PRESENTS THAT I.resident of .... 

in the district of..at present employed as.in the 

Jawaharlal Nehru Port Trust.(hereinafter called “the Obligor”) and 

we Shri/Shrimati/Kumari.son/daughtter/wife of. 

.resident of.and Shri/Shrimati/Kumari. 

.son/daughter/wife of.resident or.(hereinafter called 

‘the surities’) do hereby jointly and severally bind ourselves and our respective heirs executors and administrators 
to pay to the Board of trustees of the Jawaharlal Nehru Port Trust of (hereinafter called the 

Board) on demand the sum of Rs.(Rupees.only) 

together with interest at the rate of.from the date of demand or 

if the payment, is made in a country' other than India, the equivalent of the said amount in the currency of that country 
converted at the official rate of exchange on the date of demand between that country and India AND TOGETHER 
with all costs between the attorney and client and all charges and expenses that may be incurred by the Board for 
recovering the said amount. 
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WHEREAT the said Board has at the request of the above said Obligor. 

.granted him/her regular leave, followed by extraordinary leave withou: pay and allowances, for a period 

of.months. 

. days with effect from.in order to enable him/her to study at. 

AND WHEREAS the Board has appointed/will have to appoint a substitute to perform the duties of the said 
obligor during his/her absence. 


AND WH F t HAS for the protection of the Board the obligor has agreed to execute this bond with two sureties 
on the folio'.ring terms and condition. 


AND WHEREAS the said sureties have agreed to execute this bond as sureties on behalf of the said obligor. 

NOW THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT in the event of the said 
obligor failing to resume the duty on the expiry of the period of extraordinary levave granted to him/her or resigning 

or retiring from service at any time within a period of.years after returning to duty or otherwise quitting service 

without returning on duty after the expiry of period of extraordinary leaves or refusing to serve the Boa *1 in any 
capacity as may be required by the Board on a salary to which he/she would be 

entitled under the rules, said obligor and for the said sureties jointly and severally shall forthwith pay to the Board on 

. 'omand the said urn of Rs.together with interest at.% thereon from the 

date of demand. 


AND until the obligor and the said sureties aforesaid making such payment the above written obligation shall 
! omain in full force. 

PROVIDED always that the liability of the sureties shall not be impaired or discharged by reason of time being 
gran* d or by any act of for bearance, or omission of tire Board or any person authorised by them (whether with or 
\rithout the consent or knowledge of the sureties) nor it shall be necessary for the Board to sue the obligor before 
suing the taid sureties. 

The bond shall in all respects be governed by the laws of India for the time being in force and the rights and lia- 
biiiti ’> thereunder shall where necessary be accordingly determined by the appropriate Courts in India. 

I-ated this.day of....Signed and delivered by the obligor 

..bow lamed Shri/Shrimati/Kumari.in the presence of withnesses 1 . 

2 . 

signed and delivered by the Surety above named Shri/Shrimati/Kumari.in 

the presence of withnessea : 1*. 


i: tgnod and delivered bv the surety abovenamed Shri/Shrimati/Kumari.in the presence 

i f w:„nesses :1. 

2. 


ACCEPTED 

For and on Behalf of the Jawaharlal Nehru 

Port Trust. 


FORM VI 
(See Regulation 39) 

BOND TO BE EXECUTED BY AN EMPLOYEE IN PERMANENT EMPLOYEE WHEN PROCEEDINGS 
ON STUDY LEAVE/WHEN GRANTED EXTENSION OF STUDY LEAVE 

KNOW ALL men by these presents that I.Resident of. 

in the District of.at present employed as.in 

the Jawaharlal Nehru Port Trust do hereby bind myself and my heirs, executors and administrators to pay to the 
Board of Trustees of Jawaharlal Nehru Port Trust (hereinafter ealled the ‘Board’) on demand the sum ol Rs. 


(Rupees.only) together with interest thereon from the date of demand at the rate 

of.% if payment is made in the country other than India,the equivalent of the said amount in the currency 


of that country converted at the official rate of exchange on the date of demand between that country and 
India AN J fOi- ETHER with all costs between attorney and client and all charges and expenses that may have been 
incurred by the Board recovering the said amount. 
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2. WHEREAS 1 am granted study leave by the Board for a period of,....from.. , ...... 

in consideration of which I executed a bond dated.Rs.(Rupees.) 

in favour of the Baord. 

3. AND WHEREAS the extension of study leave is granted to me by the Board foi a further period : f. 

until..... 

4. AND WHEREAS for the protection of the Board I have agreed to execute this bond on following further 
condition as hereunder written : 

NOW THE CONDITION OF THE ABOVE WFITTEN C BUCATION IS THAT, in the event of my 
failing to resume the duty on the expiry of the period of sutudy leave granted to me/for the extended period oi 
study leave granted to me or resigning or retiring or otherwise quitting service without returning :„■> duty after 
expiry of period/extended period of sutudy leave or resigns or retire or quits service within a period of a 3-year 
after return to duty or fails to complete the course of study except on medical ground or fur iish the certificate 
of examination passed or special course of a study undertaken indicating the date of commencement and 
termination of the course with the remarks if any of the authority incharge of the Course of stud}'. I shall 

forthwith pay to the Board on demand the said sum of Rs.together with interest at the rate 

of.% thereon from the date of demand. 

5. AND until by making such payment the above written obligation shall remain in full force. 

6. The bond shall in all respects be governed by the laws of India for the time being in force and the ri ;hts 
and liabilities hereunder shall where necessary be accordingly determined by the appropriate Courts in India. 

Dated this.day of... 

Signed and delivered by 

Shri/Smt./Kum. 


in the presence of :— 

Witness:—0). 

( 2 ). 

ACCEPTED 

For and on behalf of the Jawaharlal Nchr 
Port Trust. 


FORM : VII 

BOND TO BE EXECUTED BY AN EMPLOYEE NOT IN PERMANENT EMPLOY, WHEN PRO¬ 
CEEDING ON STUDY LEAVE (REGULATION 39) 

KNOW Aj^u MEN THESE PRESENTS THAT I.Resident of. 

in the District of.at present employed as. 

in the Jawaharlal Nehru Port Trust.(hereinater called “the Obliger”) and we Shrij 

Shrimati/Kumari.son/daughter/wife of. 

resident of.ard Shri/Smt./Kumari.son/daughter/wife of. 

.resident of.(hereinafter called ‘‘The Sureties' 5 ), do hereby join¬ 
tly and severally bind ourselves and our respective heirs, executors and administrators, to p-.y t j the Board of 

Trustees of the Jawaharlal Nehru Port Trust (hereinafter called the Board) on demand the sum of Rs. 

(Rupees.only) together with interest at the rate of. % from the date of 

demand or if the payment is made in a Country other than India, the equivalent of the said amount in the cur 
rency of that country converted at the official rate of exchange on the date of demand between that country and. 
India AND TOGETHER with all costs between the attorney and client and ail charges and expenses that may be 
incurred by the Board for recovering the said amount. 
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2. WHEREAS Che Obliger is granted study leave by the Board for a per Ad of. from.... 

in consideration of which lie executed a bond dat .d ..for R'.(Rupees. 

.only) in favour of the Board. 

3. AND WHEREAS the extention of study leave is granted to him. by the B#ard for a further period, of. 

until. 

4. A ND WHEREAS for the protection of the Board 1 have agreed to ex-, cute ilii - agree ment on f arthcr con¬ 
dition as hereunder written— 

NOW THE GJND.TIO.s OF THE ABOVE WRITTEN OBLIGATION IS THAT, in the event of the 
Niger’' failing to resume the duty on the expiry of the period of study leave grant.d to the ObligeWfor the extended 
period A study leave granted to the Oblig r or resigning or retiring or otherwise quitting service without returning 
the day aider expiry of period/extended period of study leave or resigns or retire or quits service wiihhi a period 
of three years after return to duty or fails to complete the course of study except, on medical ground, or furnish 
the certificate of examination passed or special course ©f a study undertaken indicating the date of commencement 
and termination of the course with marks if any, of the authority incharge of the course of study. 1 shall for¬ 
thwith pay to the Board o;i demand the set sum of Rs.together with the interest at the rate of.thereon 

from the date of demand. 

5. AND WHEREAS the said sureties have agreed to execute this bond as sureties on behalf of the said 
obligor. 

6. And until the Obligor and the sureties afoeresaid making such payment the above written obligation shall 
.remain in full force. 

7. Provided always that the liability of the sureties shall not be impaired or discharged by reason of time being 
granted or by any act of forbearance or omission of the Board or any p rson authorised by them (whether with 
or without the consent or knowledge of the sureties) nor it shall be necessary for the Board to sue f he Obligor before 
suing the said sureties. 

8. The bond shall in all respects be governed by the laws of India for the time being in force and [he rights 
and liabilities hereunder shall where necessary be accordingly determined by the appropriate courts of India. 

DATED This 
Shri/Smt./Kumari.. 

1 .... 

2. 

Signed and delivered by the surety 
above named Shri/Smt./Kum. 

in the presence of witnesses: 

1 . 

2 _ ,. 

ACCEPTED 

For and on behalf of die Jawaharial Nehru 

Port Trust 


day of.Signed and deliverd by the Obligor abovenamed 

... in the presence of witnesses : 


Printed by the Manager, Govt, of India Press, Ring Road, Maya Puri, New Delhi 11CC64 
and Published by the Controller of Publications. Delhi-110054, 1993 
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HiHPt»r to* <bks arnft f toref.to *5 am sro rr if 

ran art 

Separate Papeg ** g iven to tola Part in order that it may few filed as a 

separate compilation 


fen jfeT 5 PT 
(■tm^r few*) 
srfefwrrj 

fe?*r, 2 7 1993 

n. 1/93— 

nr_ M- ,.fe v ,33(5j:--%^fe rai, tTfernrs* nfefero, 

1962 '{ 1962 *T S2) -aft *Trr 25 # *TOT 7 T 1 STO SRtT, 

sifewn *r wife wfe f r - ^ tofe ttt*rc % fen narwr 
(rnsr** few*) # *feg*wr n. 15 i/s 4 —tffemrrr afefe 
15 nf, 1984 aff rrffefe *rfe *trr«rrrft *fe ** fer 

ntofp- * 3 tnnr TOmp k — 

(*?) nwf nr* tt wr wm nm fe Prefer spfe % 
irem % far* fefer ^rt ** Jr *m Jr *rern ferer 
nrer |, nfenf*; jffe; wfsrffenr, 1975 (1975 m 
51) aft m n^fr % wife sn tt *re|wfe 
nferarrer srk n^n nfem?P effer srfefenn wt 
aro 3 % irsfe ^nr^wfe wrw srfeffe* sj?p fe ; 


(*r) ^Jr w*fr nrw <rr nn nnrrr feret fe Prefer 

%-^rnrnn % feqr A *prt Jr was fferrwtrr 
’t nferrn?* cfep srfefetre, 1975 (t «75 w si) 
fr wm nnffr %wtfe nn 9 < wrmfefe trwfe afar- 
srh ntiTTOFP tffe> rifafere fe urn 3 % 

«* -o *•*<-. 

tow nn *r Tr-iffer iwrir.^rKifm. % ; 

(*) t*Jr *t* <rr ns otw font fffe Prefer 
.% .sfewt,%: fepr.^H Jr 5K4 Jr wrere ftrer wrnr 
| 3fk nsw sfe fe^f? % spftW *% Rfe fe*V 
tn Jr *wiw feq ^ n*fr mw <rc, ** *rr?rr wct* vr 
m fenr n<fe ^sr ^r fent^r ferr *wr |, nt*rer? 4 > 
rrFnfeEW, 1975 (1975 ^r si) feal'* 
srn’jnt % niis' *sr tr nqrr ni<rrn?n 

m | i 

[hst. *. 554 / 3 / 92 — m. tfl ] 

**. witpk, *rr *f*T 
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